UNION PAGIFIC'RAILROAD COMPANY

24125 Aldine Westfield
Spring, TX 77373

October 16, 20082

1860.20

Mr. L. K. Bumpurs

General Chalrman

United Transportation Union
400 Randal Way, Ste. 102
Spring, Texas 773488

Dear Sir:

This wili confinn our discussion concerning the local assignments currenily
operating bstween Eureka-Hearme (BACD1T LER71) and Heare-Spring (AX171
LABB3/64), Texas. tn cormection therewith, IT IS AGREED:

The six day local assignments currently operating between Eureka-Hearne
(BACO1 LER71} and Hearne-Spring {AX171 LABB3/54) may be reassigned o operate
as traveling swiicher engine (T3E) assignments pursuant o Memorandum of

Agreement dated May 9, 1885 and as set forth below:

1. These traveling switcher assignments may operaie with a thirfy-five (35) mile
radius or seventy-five (75) miles in one direction mileage limitation, without
penalty, on a five (5), six (6) or seven (7) day per week basis consistent with
service requiremenis.

2. Except as specifically modified in this Agreement, all other wotk and operating
parameters and agreement provisions applicable to TSE assignments in general
apply to these two reassigned TSE assignments,

3. This Agreement is mads to address unigus service requirements. Accordingly,
this Agreement will not prejudice the posifion of either pariy and will not be
referred fo in connection with any other case, agreement andior dispute

resolution.



4, The provisions of this Agreement are intended to apply to the two local
assignments as referenced herein.  Accordingly, such provisions shall not be
apphied, or interpreted to apply, to any other TSE assignments.

5. This Agreement does not alter in any manner any other provision of the Traveling
Switcher Assignment Memorandum of Agreement dated May 9, 1585

8. lt is understood either party may cancel this Agreement by serving a thirty-day
(30) writien notice to the cther. '

If you agree with the terms and conditions outiined above, please indicate by
signing in the space provided below.

Yours truly,

E:J&%ihma GEens -

5. F. Boone
Dirgctar - Labor Relations

AGREED:

7 A @@i o’
L. R. Bumpurs

General Chairman, UTU
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UNION PACIFIC RAILROAD COMPANY

24125 plgine Westfaki Rozd
Zpring, Texas 7733
Offfice:  (231) 350-7585

Sh , "BHION |
arcn F, Boone FACIFIE.

Diractor -~ Labor Relalions ( l l '

October 1, 2008
File: 1860.65-1

1860.1

MR L R BUMPURS

GENERAL CHAIRMAN UTU
400 RANDAL WAY - SUITE 102
SPRING TX 77388

Dear Sir:

This rafers to oL various converaations regatding the footboard yardmaster rate of pay for
conductors assigned to {raveling switch engines {TSE} working in Strang yard and parforming
ceriain task that may not normally be considered as typical duties for a TSE conductor.

As you know, the national agreement and the negotiated TSE agresment provide for the
yard rate of pay for traveling switch engine assignents. However, in recognition of the unigue
circumstances surrounding the assignments in Strang yard, and in order to better seve the
Carrier's cusfomer, if is agread:

t. The Carrier may designate specific assignmentis who pariorm tha addifional duiies of a
_ vardrmaster such as on histher own intliative receive and transmit instructions o other yard
or road crews in the vard(s), will be allowed the foothboard yardmaster rate of pay.

2. This rate of pay shall apply only as [ong as a-conductor{s) is required to perform the duties
of a faoctboard yard raster; i.e., if local supervision is enhanced fo the point where the
assignment(s) will not be parforming these duties, it will be allowed the yard rate of pay as
provided for in the May 9, 1995 TSE Agresment.

3. His understood this understanding is limitad only to the assignments designated by the
Carrier, and will be implemented upon arrival of the organization.

If you are in concurrence with the above proposal, please sign the second copy of this letter

and return to the undersigned.
Stncerel

IR

. SRS _
Sharon F. Boons

Director Labor Relations

Agread.
:ﬁfﬁ@rw Date: ?’Z:ﬁ% éézf ¥

General Chairman L'R. Bumpurs

)
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UNION PACIFIC RAILROAD COMPANY

24125 Aldine Waslield Ra |
Spiring, Teaxas 77373
Ciffice;  (281) 35{0-7585

Sharon F, Boona
Director = Labor Relafions

Ociober 1, 2008 File: 1816.65-1
1860-1

MR L R BUMPURS

GENERAL CHAIRMAN UTU
400 RANDAL WAY - SUNTE 102
SPRING TX 77368

Bear Sir

This refers fo our various conversations regarding the foreman rate of pay currently being
afforded brakemen assigned to traveling switching engine (TSE) at Strang yard.

As you know, the national agreement and the negotiated TSE agrasment provides for the
vard rate of pay for fravaling switch engine assignments. |n addition, the memorandum of
agresment dated February 23, 1988 provided for brakeman working on the hump at Strang Yard

will be paid the foreman raie pay.

However, a recent audif discoverad the brakernen assigned to other than bump conductor
assignments, were also receiving the foraman rate of pay. In order 1o correct this error and {0
rainimize the financial impact on the employees, thé Cairier is agreeable to the faflowing:

1. The Strang Yard TSE's brakemen assignmenis (other than fhe Hump Conducter
assignments) currently receiving the foreman rate of pay are hereby frozen and are not

sibjest to future GWI and COLA adjustmenis.
2. The Sirang Yard TSE's brakemen assignments (other than the Hump Conductor

assignments} currently receiving the fareman rate of pay will not receive the scheduled July

1, 2008 general wage increass.
3. Effective January 1, 2011, the Strang Yard TSE's brakemen assignments (other than the

Hump Conducior will revert to the praper yard helper rate of pay as provided for under the
May &, 1885 TSE Agresment.

if you are in coneurrence with the above proposal, please sign in the second copy of this

latter and retuirn to the undersigned.
Sincersly,

SNK Rewaa

Sharon F. Boonz
Director Labor Retations

Agireed; ’
giei"?f? J g Date: ric;)ﬁ'f/ f doe ¥

General Chairman L.R. Bumpurs

5?"5“‘ _f
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UNION PACIFIC RAILROAD COMPANY

24135 Alslra Weatfiak Foad
Spring, Tecaz 17373
Office:  (261) 3607585

£hamn F. Boona
Dleacise - Leker Retaflens

October 1, 2008 File: 1880.85
1860.1
MR L R BUMPURS
GENERAL CHAIRMAN UTU
400 RaNDAL WAY - SUITE 102
SPRING TX 77388

Dear SF:

This rafers to our various discussions regarding the footboard yardmaster rale of pay far the
Houston TSE assignment currently identifisd as "Baytown Hauiar® {LHN 48).

Ag you know, the natlenal sgresment and the nagotinted TSE agresment provids for the
yard rate of pay for fravaling switch engine assignments. Howaver, In recogmtion of the urigue
circumstances surrounding these aesignmenis and In order {o befter seive the Carrier's customar,

it is agreed:

% Tha conductor asgigned to the Houston TSE "Baytown Hauler” {i.HM 49) who performs the -
addilionat duliss of & yardmaster such as on hisher owo tnitintive receive and lransmii
Instrusiions to other vard or road crews it the yard(s), will be afiowed the foothoard
vardmaster rate of pay.

2 This rate of pay shail appiy only a3 long as a conductor(s) is reguirad to perform the duties
of & footboard yardmaster; L.e., if local supervision 8 en hanced to the point where the
asslgnment(s) witi not be performing thess duties, i will be allowed the yard rate of pay as
provided for the May @, 1985 TSE Agresment.

4. ltis understood this undersiandlng s imited to anly fhe assignment fisted shove, and wili be
implernented upon approval of the organizalion.

If you are in concuirence with the above proposal, please sign copy of this etter arul return
io the undersigned.

Sinceret

Sharon F. Boone
Director Labor Refations

ﬂgreed%% ﬁ Pate: 9(:‘7L éZz?E?g?

Genera) Chairman LR Bumpurs
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MENORANDUN OF AGREEMENT
hetweaen the
UNION PACIFIC RAILROAD COMPANY

and the

UNITED TRANSPORTATION UNION

ESTABLISHMENT OF HUMP TOWER FOREMAN POSITIONS AT
ENGLEWGCQOR YARD

To facilitate operations at Englewood Yard and expand work opportunities for Caniers
yardmen, a need exists for foremen assigned and working on the hump at Englewood Yard
to perform certain taske that may not normally be considsred as typical duffes for a huinp
foreman. To accomplish these objectives and address maiters unigue io Engleweood Yard,
the paities have agreed to establish a new position — "Hump Tower Foreman” - at

Englewood Yard.

i

Hump Tower Foreman positions established pursuant to this accord will e govein. -
in relevant part by the terms and conditions set forth herein.

Accordingly, IT 1S AGREED:

A. A new position of "Hump Tower Foreman' may be established al Engleweood Yard.
Such positions, when established, will be governed by relevant provisions of the IGN
Collective Bargaining Agreement and the specific provisions of this Agreement.

B. The establishment and operation of Hump Towar Foreman positions will be governad
by the terms and conditions set forth in this Agreement:

1. Hump Tower Foreman positions may only be established at Englewood Yard.

2. The on and off duty point for Hump Tower Foreman position(s) will be at
Englewcod Yard.

3. A Hump Tower Foreman position{s) will be bulletined in accordance with
applicable provisions of the IGN Agreement,

¥



Hump Tower Foreman positions established pursuant to this Agreement may, in
addition to normal duties of a foraman, perform other work at Englewoad Yard.
In that regard, Hump Tower Foremen may be required to perform the following:

a. Relay instructions of yardmasters to yard crews, operate the hump
computer{s), handle controls of power switches, maintain paper on list
machine, maintain switch lists and other normal crest operations in the
area under their control, and handlelinstruct general humping operations
at Englewood Yard.

Note 1: Hump Tower Foremen may perform the duties outined above
in addition to other duties required of hump assignments at
Englewood Yard including, but not limited to, protecting shoves
ronsistent with GCOR rule requiremeants.

Note 2: Toensure the Hump Tower Foreman positions are utilized in a
manner consistent with the inteni of this accord, the parties
agree to review and discuss on a periodic basis, or when
requested, the duties requited of a Hump Tower Foreman.
Such discussions will involve appropriate representatives from
Carrier's Operating and Labor Relations Departments and the
United Transportation Union.

Hump Tower Foreman positions established purstant to this Agresment will
receive the Footboard Yardmaster rate of pay, in addition to an arbitrary
allowance of one (1) hour and forty minutes pay at the foothoard yardmaster

rate of pay.

Nota: The cne (1} hour and forty minute arbitrary payment provided
purstiant to this Section 5 is nof intended 1o be paid at the frozen, but
rather at the current pro rata rate and will accordingly be subject o
applicable general wage and cost of living ("COLA" adjustrments.

The Cartier will not make a Preductivity Fund piug' due to the assignment of
Hump Tower Foreman position(s). Employees eligible for productivity fund
payments will be given a trip credit for each tour of duty as a Hurmp Tower

Foreman empioyse.

Members of vard crews may he required to continue 1o perform the duties
enumerated herain that may be done by the Hump Tower Foreman.

The gualification of yardmen desiring to apply for position(s) created by this
Agresment and the filling of pemanent and temporary vacancies of such
position{s} wil be governed by the vacancy provisions of the schedule

agreemsnt.



This Agresment shall not impose restrictions where none currently exist nor will i
require the Carrier to establish or maintain Hump Tower Foreman positions as

autlined herein. y

Except as specifically set forth herein, all other agreement rules, practices, efc. remain
in full force and effect and are unaltered by this accord. |n the event such rules end
practices conflict with these tarms, the provisions of this Agreement will prevail,

This Agreement is made to address the unique circumstances at Englewood Yard and

is without prejudice to the position(s) of either party and wili not serve as a precedent
for the resolution or handling of such or similar matters. The terms hereof wifl not be

cited by either party for any reason in any future farum or proceeding.

This Agreement may be canceled by either party by the serving of a thirty (30} day
advance written notice. In the event stch notice is served, the parties will meet within
this thirty {30} day period to investigate issues assaciated with application and far
termination of this Agresment. The parties will also attempt in good faith to resolve

the issues undetlying the desired canceliation.

Signed this _/ dayof _.June. 2009,

UNITED TRANSPORTATION UNION:

UNIGN PACIFIC RAILROAD GOMPA )

L. R. BUMPURS S, F. BOONE

General Chairman, UTU

Director - Labor Relafions
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June 1, 2008
Side Letter No. 1

Mr. L. K. Bumpuws
General Chairman, UTU
400 Randal Way, Ste, 102
Spring, TX 77388

Deai Sir:

This refers to our discussions concerning the Memorandum of Agreement dafed
Jage /, 2oy establishing Hump Tower Foreman positions at Englewood Yard.

In connection with the above-referenced discussions, it is recognized there may be
accasions when a foreman-only assignment may be required to perform the duties of the
Hump Tower Foraman. itis further recognized there may also be periods of time when the
Hump Tower Foreman is temporarily unavailable during a tour of duty where the foreman-
only assignmeant may be required to handle control of power switches from the tower.

In recognition of the unique circumstances surrounding the assignments in Englewood
yard, the pariies agree that for each tour of duty worked with 2 Hump Tower Forernan on
duty, the foreman-only assignment will be paid the Bumgp Trim Foreman rate of pay. This
rate of pay shall apply for performing the normal duties of the fareman-only assignment, in
addition o the duties of the Hump Tower Foreman {including the handling of switches frorm
the tower}, when necessary. For example, the foreman-only assignment may perform the
duties of the Hurmp Tower Foreman who is unavailable on account of taking his mes

period.

This understanding is intended fo address circumstances unique and specific at
Englewood Yard, Accordingly, this undersianding will not be applied, of interpreted to
apply, to other locations. Moreover, this understanding will not nrejudice the posilion of
either party and will not be referred o or cited in any future forum or proceeding.

If the foregoing properly and accurately reflects our understanding on this matter,
please so indicate by affixing your signature in the space provided belaow.

Yours truly,

S N

S. F. Boone
Director - Labor Relations

%



AGREED:

L. R. Bur;‘lpurs%
General Chairman, UTU



MEMORANDUN OF AGREEMENT
hetween
LINION PACIFIC RAILROAD COMPANY
and the
UNITED TRANSPORTATION UNION

MODIFICATION OF IGN SCHEDULE
ARTICLE 15

Purauant to the parties' discussions cancerning Artlofe 15 — Firaf in—First Out -- of
the 1GN Schedule, It is agreed Section A of the Agreement Is modifed as set forth
below:

IT IS AGREEL:

1. “Crews inn pool frelght service shall upon ariival at the home terminal (HT)
he given the same refafive position on the board that they held prior fo
leaving the home ferminal. The off duly time ol the away front home
terminal (AFHT} shall govern in defermining the order In which crews shall
be called for subseqguent service out of the away from home terminal
(AFHT}”

2. ltem 1, above, is intended to apply to trainmen in freight pool{s} under the
IGN Agreement. Accordingly, the provisions thereof shall not be extended
or apptiad to BNy oifier assighments covered by the controliing YPIJTU
{iGN) Collective Bargaining Agreement.

3 If either parly suspect abuse in connection with the apniication of {his
Memorandum of Agrsement, the parties will immediately meet to 1gsolve
fhe suspected abuae in ine with the panies’ intent.

4, This Memorandum of Agreement wil become effective on or about
Octaber 20, 2004

Stgned thiz 20th day of Cctobar 20089,

NOAMotificatinaliieTd “1- _ ﬁq P 9
r



et

FOR THE
UNITED TRANSPORTATION UNION

L. R. Bumpirs?
Ganeral Chalmman - UTU

MOAMediEeaiondricietd

FOR THE CARRIER:

X e

S F. Boone
Director-Labor Relstions

E—



MEMORANDUM OF AGREEMENT
batween
UNION PACIFIC RAILROAD COMPANY
and the '
UNITED TRANSPORTATIOR UNION

[ T iy I sk — L —
MODIFICATION OF IGN SCHEDULE
ARTICLE 15

|

Pursuant to the perfiss’ discussions conceming the Oclober 20, 2009
Memotandum of Agreement modifying Adicle 15, Section A, of the [GN Schedule as
foliows.

“Crews /n pool frelght service shall upon arrival at the homes terminal (HT)
be givert the same refative posifion on the hoard that they held prior to
teaving the home termfnal,  The off duty fime at the away from home
tarminal (AFHT), shail govem In determining the order in which crews
shalt be calfad for subsequent service out of the away from home lerminal
[AFHT).”

iT IS AGREED:

it Is agreed Section 1 of the Oclober 20, 2009 Agreement, citad above, may
subsaquently be raodified for & specific frefght pool(s) on an annual basis ag setf forth
helow:

1. *Crews in pool frelght service shall upon arval at the home terminal (HT)
and away from home ferminal (AFHT) be governed by fhe off duty fima in
determining the order in which crews shall be cafled for subsegquent
se;:v;;cs oul of the home terminal (HT) and eway from home fermina
(BFMT)”

2. All requests for modification to the Octobar 20, 2009 Memorandum of
Agresment as set forth in 1 above, must be submitted by Writien
notiflcation to Carrlers CMS Director/Team Leader and e UTU General
Chaitman no later then Decamber 15, to be effective January 1 of the
following year. Upon initiat implementation of thiz Agreement, all writien
requests for madifications must be made py QOctober 31, 2009 fo be

gt



MEORANDUM OF AGREEMENT
batweaen
UNION PACIFIC RAILROAD COMPANY
and the '
UNITED TRANSPORTATION UNION

MODIFICATION OF {GN SCHEDULE
ARTICLE 15

Pursuant to the paries' digcusslons concermning the Qciober 26, 2009
Memoranduin of Agraement modifying Adicle 15, Section A, of the IGN Schedule as
follows.

‘Crews in pool freight servie shall upon armival af the fome terminal {HT)
be given the same refative position on the board thaf they held prior lo
leaving the home formingl, The off duly fime at the away from home
terminal {AFHT), shafll govem In defermining ihe order in which crews
shail he called for subsegusrt service out of the away from home ferminal
(AFHT).”

IT 15 AGREED:

ft s agreed Section 1 of the October 20, 2009 Agresment, cited zbove, may
subsequently be modified for a specific freight pooi(s) on an annual basis as set forth
below:

1. "Crews in pool fraight service shall upon ermvel at the home tarminal (FIT)
and away from home terminal (AFHT) be govemed by the off duly time in
defermining the order in which craws shall be called for subsequent
sarvice out of the home terminal (HT) and away from home ferminal
(AFHTLY

2, All requests for modification 1o the October 20, 2008 Memorandum of
Agreement as get forth in 1 above, must be submifted by written
notification fo Cerrier's CMS Director/Team Leader and the UTU General
Chaitman no later than December 15, to be effective January 1 of the
following year. Upon initial fmplemertation of this Agraement, all written
requests for modifications must be made by Qotober 3%, 2008 o be

o}



UNION PACIFIC RAILROAD COMPANY

5.F. Boone E;lcilﬂll: 24425 Alding Wasifield

Spting, Texas 77373

Director — Labor Relations
Office: {281) 350-7565

BUILEING AMERICA

January 15, 2010

860.10-1
860.10-4
860,10

Mr. L. R. Bumpurs

Generat Chairman, UTU
400 Randal Way, Suite 102
Spring, Texas 77388

Cear Sir

This refers to our various discussions pertaining o the implementation of the Ral
Safety Improvemeant Act of 2008 {"Rail Safety Bill". in conjunction therewith, this letter
of interpratation shall confirm our mutual interpretation regarding the manner in which
employess assighed to unassigned (pool} freight service or extra boards shall he
handied in the event they are observing mandatory off duty time due to certain specific
provisions of the Rail Safety Bill

During our recent discussions, we agreed that mandatory off duty time under the
Rail Safsty Act should be handled as outiined balow:

1, An employee assignhed to a furn in an unassigned freight pooi or to a position
on an extra board who finds themselves in mandatory off duty time pursuant
to §21103{a)(1) (i.e.. the "276-hour monthly cap rule") or §21103(aj(4) (i.e.,
the “6/48 & 7/72 rule”) will retain and remain on his or her turn in the
applicable freight pool or his or her position on the applicable exira board
digring the period he or she is in mandatory off duty time.

a. During the period said employee is in mandatory off duty fime, his or her
freight pool turm or extra board position {and accordingly the employes
assigned) shall continue to rotate or advance (i.e., - move up) in the freight
pool or on the extra board.



b. ifthe employee’s freight pool turn or exira hoard position reaches the first- -
out position before he or she is no longer subject to the mandatory off duty )
time pursuant fo item 1 above, the amployee and his or her assigned pocl
turn or extra board position wiil be held in the first-out position until the
expiration of the employee’s period of mandatory off duty time.

5 This letter of interpratation is without prefudice io either parties posiion
regarding the status of employees subject to the "276-hours monthly cap rule”

or the "6/48 and 7/72 ruig”

9 The terms and conditions of this letter of understanding will be placed info
effect on February 16, 2010,

A This letter of interpretation may be cancelled by either party by serving a 30-
day notice.

if the foregoing accurataly reflects our understandings and agreement, please so
indicate by affixing your signature and the date in the space provided below; refurning

one fully execuied copy to my office.

Sincerely,
AN N

AGREED:

General Chairpﬁsnn, Uty

éfm. 33 2 &
PBate

i"\
2 ;J;
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AGREEMENT

Sl Bstwaon the
UNION PACIFIC RAILROAD COMPANY
And the

UNITED TRANSPORTATION UNION

A R N R R R Rk R ek R ek b R R L i R AR Rk ek R R e bk b R Srdrboadon

HOME TERMINAL REST AGREEMENT

EE kb kA dd R E R RE TR E R R AR R R Rtk R Ak b o A Rk Rk Sk A derep e b Rk bbb o ki e

i is agreed:

Sactlon 1. Trainmen assignsd to through freight poo! boards shall receive not less than
ten {10} hours of undisturbed rest at thsir home lerminal before being called for
subseguent service,

Section 2. The undlsturbed rest provision contained in this agreement applies to
assigned pool Conduciors and Brakemen at their home terminal only and shali nof be
applisd, nor Interpreted to apply, at the away-from-home terminal: Moreover, this
agreement shali not apply, ner be Interpreted to apply, to any employes assigned in yard,

iocal, TSE or work traln senvice and/or to an exira board.

Section 3. it is further understood and agreed this Agreement will not prejudice the
position of either party, will not be refarred fo in connection with any other case, agreement
{tocal or national) andfor dispute resolution and may be cancelled upon ien (10} days

writlen notles from elther party fo the other.

Signed in Spring, Texas this 15th day of July, 2004.

FOR THE UNITED FOR THE UNION PACIFIC

TRANSPORATION UNICN:

General Chalr%an ld.lfTU‘ Hector - Labor Relations
. Guidry

. LR Bumpurs



Memorandum of Agresment
Dacember 18, 1983
{Firsi in First Out - Ft. Worth)

With respsct ta pooled freight crews sun around n ling of road beiween terminals, it is agreed
that Arlicie 15, Section A of fhe former iGN Agreement will be modified o the following extent as'it
applies to such crews In the freight poot assigned to operate baiween Fori Woerth and Houston.

1. Pooled freight crews operating from Fort Worth to the away from home temmainal {Housten),
will be marked up for subsequent service out of the away from home terminal In the same order as ihey
departed Forl Waoith subject to the provisions of Article 15, Section G, and Ariicle 21, Section A.

2. Such crews, when operating from Houston to Fort Worth will be marked ugp for subsequent
servics at Fort Wonth in the same ordsr as they departed Houston subject to the provisions of Article 15,

Seclion D. '

This Agreemant signed at St. Louis, Missouri, this 30th day of November, 1883, and shali
become effective Decamber 16, 1983, and remainr in eftact until cancelied on fiftean {15} days' written
notice by elther party to the other without following the procedures of the Raitway Labor Agt,

Far the Organlzation: For the Cariar,
5 R, A Green /8¢ ©. B. Sayers
ARTICLE 16
TELEPHONES —~ TRAIN ORDERS

Tralomen will not be required tn take orders over telephone except in case of accident or
persenal infury.

Cctober 31, 1845 National Agreement
Article VIIT - Road, Yard And incidental Work

Section 3 - Incidental Work
(&) Road and yard employees in ground service and guaiified engine service empicyees may
perform the following items of work in cornection with thelr own assignments without addiiional

compensation;

{3 Supply lccomotives and cabgoses except for heavy equipment and supplies generally
placed on lscomatives and cabbosss by employees of other crafts

(%) Prepare reparts whiie under pay

{9} Use communication devices; copy and handle frain orders, clearances andfor olher
messages :

(See Asticle 18, Page 32 for rest of Asticle Wil of the October 31, 1885 National Agreement)

ARTICLE 17
RUNS EETWEEN CERTAIN POINTS AND
FILOTING ENGINES TO AND FROM TRAINS

Secfion A.
Runs between Palestine and Longview Junclion, Palestine and Mineols, Lengview Juncilon

and Mineols, Sellers and Galveston, or vics varsa, will ba considered and pald for as one hundred (1}
miles, {Houslon has been substituted for Seliers per agreement of September 10, 1826}

32



MEMORANDUM QF AGREEMENT

between the
UNION PACIFIC RAILROAD COMPANY
and the

T NITED TRANSPORTATION UNION
{Houston Hub)

~GTAY AT-HOME; FURLOUGH & RECALL-AGREEMENT

When reductions are made in train sevice within the Houston Huhb, trainmen may elect
voluntary furjough status within a working district if their services are not required in
another working district to meet the dernands of Carrier senvice. The following conditions

shall apply to stay-at-home furlough status and recall.

* For purposes of this agreement theTollowing working districts shal!-gaﬁrérni

- ‘District' A7 Al ‘assignments-originating in Zone 1 of the Houston Hub.

‘District B Al assignments originating in Zones 2, 3, and 5 of the Houston Hub and
hetweeniHoustonrand Freeport {including .

*Zene 4 gssignmients onginating “at-or _
Freeport) ,at or between Houston and Hearne and at 'or between Housion and

Glidden (including Glidden).
ginating at or between

District C: Al Houston Hub Zone 4 assignments. off _
loomington/Victoria and

Elmmiqgtunwictaria and Brownsville and at or between B

Hearne.

Note: Working districts encompass alt branch lines, industr]al leads and sidings.

sticle I, Radustions.f ) .
e to hold an assignment, including exira baard[s}.'

1. When a trainman is no longer abf _
where service was last performed,

within a working district (as described in Article 1)



MEMORANDUM OF AGREEMENT

ketwesn the
UNION PACIFIC RAILROAD COMPANY

andthe

C. T UNITED TRANSPORTATION UNION
{Houston Hub}

TS TAY AT HOME; FURLOUGH & RECALL-AGREEMENT

When reductions are made in traln service within the Houston Hub, trainmen may elect
voluntary furlough status within @ working Histrict if thelr services are not required in
another working district fo meet the demands of Carrier service. The following conditions

shall apply to stay-at-home furlotgh status and recall,

Adticle 1, Working Distris

* For purposes of this ‘agreement;“thefollowing working districls sha!r-gcﬁmi

Distriot Ar‘All assignmentsioriginating in Zone-i -of the Houston Hub.

‘District B All assignments originating in Zones 2,3, and 5 of the Flouston Hub and
" Zone 4 gssignments originating ‘at- .
Freeport} ,at or between Houston and Hearne and at or between Houston and
Glidden (including Glidden).

nments ariginating at or between

District G: All Houston Hub Zone 4 assig _
between Bloomington/Victoria and

Bloomington/Victoria and Brownsville and at of

Hearne.

Note: Weorking districis encompass alt branch tines, i_ndusiriai leads and sidings.

sriicle Il Redngti from Working Li
1. When a trainman is no longer able to hold an ass

within 2 working district (as described in Article ) where service was last periormed,

af betweemHoustonfand=Freeport {including .

ignment , including exira board(s).
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and the trainman's service is not needed in another working district, the trainman
may elect ans of the following options: :

Option A:  Exercise train service senfority anywhere within the Houston Hub
where histher trainman seniarity will permit, or

“Dptien 8! - Elect voluntary-furloughi:status i the current working district.

CNOTE: * ~ -If the umber of frainmen on the boards {including the bump bnafdj

~in a'working district equal or exceed the number of positions available
- e (lclude vacancies urider bulletin in-that working district then twillbe

" - .o iiconsidered thatasreduded traiiman's service will not be-neaded.

A trainman electing voluntary fudough status in a working district may. elect to

2.
relinquish voluntary furtough status and return 1o service, anywhere-within the
Houston Hub at 2 later date, seniority permitting, pursuant to the controlling
coliective bargalning agreement,

Article . Recall Procedores.

- Vacancies . will be filled firsl through:
application(s)for recall to-any o ali'working district(s

1.

district.

the ‘application ‘process. . Trainmen may place
Y by calling the bulletin clerk/bid lape.

- Whennecessary'to recall employees; notification-may: be via telephone, and the following
) nall govern: .

ton Hub with-an-application on file .

The senior furloughed tainman within'the Hous
ts will be required to accept recall,

far the working districl(s) where the vacancy exis

men within the Houston Hub with an application on

if there are no furloughed train
the working district where

file to fill the vacancy, the junior furloughed trainmarn from
{he vacancy exists will be required to accept recall.

I there are no furloughed trainmen within the working district where the vacancy
exists, the junior furioughed trainman in the closest working district will be required
to aceept recalt prior to recaliing furloughed trainmen from the remaining working -

Vacancies exist in District C and there are no furdoughed trainmen in
District C. The junior furtoughed trainman in District B, {the closest”
working district}, will be recalled first, then furloughed traintnen in

Dlistrict A,

Exampie:

[N



- 4. =+ Furloughed trginmen req uired to acceptrecall
© - raddition, gicertified letter of recall will-be: forwa

© *baing regatEd: Thettrdinnia HeshalFaveTthirty {30)daystosrepo rtsfromhexdate

" Tratnmen ‘electing voluntary furlough siatu
- examidatiorishinstruction before belng permi
- pe-compensated in‘accordance W

1.

. The ‘mandatory forfeiture of senlorily if furloug
+ consecutive-days iflessthan & years-of seniori

Vacancies exist in Distict B and there are no furloughed trainmen in
District B. The junior fuoughed trainman inn District G, {the closest
working district), will be cecalled first, then furloughed trainmenin

District A.
there are no-furloughed trainmen in

man n District B, (the closest
ihen furdoughed trainmen.in

Vacancies exist in Distict A and
- District A The. junior fuoughed train

-~ wiorkirig ‘district),: will: bes recalled first;
" District C.

may be-contacted by tetephone, In
rded tothe address of the trainman

30) days will commeance frarn the date of notification
ne or date offirstattempt

I, whichever occurs {lrst.
hzre of all seniofily

natified of recall. The thirty (
by persanal contact with the recalled trainman via telepho

by the US Post Office to deliver the certified letter of reca
Failure to reporl within the thirty (30) days will resuit in forfe

righis.

s wilk be required to.take all necessary
tted to returmn to active-service and shall
ith the controliing collective bargaining agreement.

hed three hundred siity-five (365)
ty is walved under this agreement.

All existing agresment rights not specifically modified by this Agreement remain in

full force and effect.
hirty {30) days wiitten nolice
led, furloughed employees
n notice via certified letier
date this agreement is
an the date of the first

This agreement may be canceled by either party uponl
to the other party. Inthe evenl the agreement is cance
will be given a minimum of thirty {30) days advanced writle
10 exercise their seniority within thirty (30) days from the
terminated. Notification will be considerad valid based

aitemnpt by the U. 5. Past Office 1o deliver the certified letter, Eailure to report within-
the thirty (30) days wil result in forfeiture of ali seniority rights. EM ployges with less
ihan inree (3) years seniority who have been in fodough status for three hundred
sixdy-five {365) consecutive days as of the termination date of this agresmani, will

forfeit all seniofity T unable to hold & position in the Houston Hub.

fad

R

r
o



‘Signed this /~_day of W ., 2000,

_ For the Union Pacific Railroad:

)

For the United Transportation Linion:

[ =/ R

L; L. Overion C. J.. Bosso
General Chairman, UTU Director Labor Relations, UPRR .




January 14, 2008

1940.36 )

Mr, L. R, Bumpuirs
Genera] Ghairman, UTU
400 Randal Way, Ste.
Spring, Texas 75703

Daar Sir:

This will confirm our ongoing discussions regarding the operation and

administration of Auxiliary Work and Training (AWTS}) boards for trainfyardmen in the
Houston Hub, whera the original Agreement dated July 18, 2004 is in effect. In view of
the current unpracedented and unanticipated economic realitiss facing UP, the present
situation, with uniimited numbers of employees having access to AWTS Boards, is no
longer sustainable. However, we also recognize that cancellation of the AWTS
Agreement is contrary to the best interest of the Union Pagcific and its employees. [na
mutual attempt to address these economic realiies, the following amendments o the
above-cited AWTS Agreement are agreed fo for the Houston Hub:

1.

On the effective date of this understanding, AWTS Boards will initially be
maintained at the present locations and at the number of employees on saf
AWTS Boards as of the effective date of this Amendment.

This initial number of AWTS Board positions may be reduced as employees are
recalled or otherwise leave the AWTS Board under the ferms and conditions of
the existing Agreement, with the understanding thai the number of AWTS
positions in the Houston Hub will not fall below 80 positions. Thereafter, and no
more offen than every 60 days, the Carrier may adjust the number of available
AWTS positions. Before the number of AWTS positions is reduced, the Carrier
will advise the General Chairman I order that the parties may discuss the
proposed ieduction. The UTU will be afforded the opporfunity to provide input
regarding atirition, fraffic and service needs, etc, In connection with the

maximum number of employess in AWTS.

Eliglbility - A trainfyard service employee who s unable through the normal
exercise of his or her seniority to hold a trainfyard service position on his or ner
seniority district and will thus be furloughed will be efigible for AWTS,

1 I



4.

Assignment

4,

CMS will notify an employee at the time of furtough of the AWTS option.
An employee who does not accept AWTS within twenty-four (24} hours
from the time it is offered will be atitomatically placed in furiough status,

NOTE: It is the parties' intent that an eligible employee will be offered the
opportunity for AWTS at-the fime of histher furlough. An
employee will not be offered the cpportunity subsequent to his or
her being placed in furlough status. Likewise, an empioyee who
initially rejects AWTS will not [ater be eligible for or entitfed to
AWTS. An eligihle employee's initial decision to decline AWTS
will be binding and cannot at a later date be changed.

if the employee accepts AWTS, evety effort will be made to work and irain
the employee at the extra board location nearest the employee's
residence.  If the AWTS employes is required fo work or train at another
location rmore than thirty miles (via the shoriest route} from the amployes's
residence, hefshe will be treated, for purposes of lodging, meals and, if
applicable, use of histher vehicle, as an extra employee working/training at
that location. AWTS employees shall not be required to work and/or train
owtside of their respective Hub under the ferms of this Amendment. i is
understood, however, this Amendment will not preciude any employee
from accepting temporary employment opportunities that may be ofiered
elsewhere on the System.

Once the maximum number of employees in AWTS has been reached,
UP will not be obligated to place any additional employees in AWTS.

i. ¥ the cap has been reached, and & senior trainfyard service
employee is unable to hold a position through the normal exercise
of his or her seniority and will otherwise be furieughed, he/she may,
assuming the employee voluntary elects to be in AWTS, be placed
in AWTS, and the junior employee in AWTS wiil be simultaneousiy

removed.

Availability

AWTS employees will be required to be available to start work eight (8}
days per month which may also require them to work additionat days in
order to complete a four of dutyfreturn to hisher home terminal. AWTS
employeas will be considered extra employees for the purpose of
qualifying for deadhead payments. CMS will advise AWTS employees of
the monthiy availability schedule prior to the first day of the month.

If an employee in AWTS fails to be available for work or tratning on fwo (2}
designated workdays within a rolfing 120-day petiod, the employee shall



be immediately removed from AWTS and he or she shall be placed in
furlpugh sfatus. \]

NOTE: The threshold established in this Paragraph b is applicable for an
dosignated workdays while the employee is assigned in AWTS.
An employee absent more than two days account bereavement,
iiness, or other exceptional circumstance may request a review
by.the Local Chairman and CMS, after providing documentation
for the absence. If not resolved, the General Chairman and the
Director of Labor Relations will review the incident,

C. An employee in AWTS wili not be eligible o observe unused persanal
leave on any day scheduled to work or train. An employee in AWTS who
possesses unused vacation benefits will be paid in lieu of for such unused
vacation at the time the vacation is scheduled.

NOTE: An employee who desires fo take their vacation as scheduled in
lieu of heing paid for such unusad vacation, must make his or her
request known to CMS in advance of being advised by CMS of
his or her menthiy availability schedule. if said employee falis to
make such request in a timely manner, his or her vacation will be
nandled in accordance with this Section 5{c). Compensation paid
for personal leave days observed on days other than scheduled
work or training days will not be offset against the guarantes
provided employees in AWTS. Likewise, vacation paid in ieu ¢
being chserved will aisc not be offset against the guarantee )
provided employees in AWTS. However, vacation observed as
scheduled will be offset against any scheduled work or iraining
days ocecurring during the vacation period.

d. When an employee is removed from AWTS, he or she will be obligated to
exercise his or her resultant displacement in accordance with applicabie
Agresment rules. Rules governing the recall of employees from furlough
status are nof applicable to employees recalled from AWTS.

8. Work and Training

a. AWTS employeas may be used on their designated workdays for any
work of training assignments required of other frainfvard service

employeas,

NOTE: The tenms of this Amendment are not intended 1o restrict the type
or amount of training an employee in AWTS might perform.
Likewise, these terms shall not serve to restict the fype or
amount of work or activiies that an employse in AWTS may
perform so long as sald work falls within the custemary duties

nerformed by frainfyard service employees.
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b. The obligation by an employee in AWTS fo be available for work andfor
training on a designated work day is not affected or alfered by that
smployee accepting — l.e., volunteering for -~ additional, emergency or
extra work on a non-designated work day. The performance of additional
work by this employee beyond that required of an employee in AWTS will
not alter in any manner his obligations as an employee in AWTS or
change his or her designated work days.

i The earnings made by an employee in AWTS on & non-designated
work day will not, except in the situation set forth in Paragraph G(b)
i below, be used to offset his or her AWTS guarantee.

~ ik The earnings made by an employee in AWTS on a non-designated
work day will be used o offset his or har AWTS guarantee if that
trip or tour of duty is a return trip from an away-from-hatne terminal
to his or her home terminal and the preceding trip or tour of duty
(that resuited in the employee being at the away-from-home
terminal}) commenced on a designated work day. The earhings
made by an employee in AWTS on a designated work day will not
be used to offset his or her AWTS guarantee if that trip or four of
dufy is a return trip from an away-from-homs terminal to his or her
home terminal and the preceding trip or tour of duty that resulted in
the employee being at the away-from-horme commenced on a non-
designated work day.

e Where multipls AWTS empioyees are scheduled on ihe same day, they
will be called for work on a rotation basis. Employees in AWTS may be
called out of rofation for training.

7. Vacancy Procedures

a. FEmployees in AWTS may be used as a sowce of supply for filling
vacancies, protecting emergencies, performing extra senvice, etc., when
the exira board is exhausted.

NOTE: It is the parties' infent that employees in AWTS will be used
immediately after the extra board to fill vacancies, proiect
emergencies, perform exira service, &ic., if the protecting extra
hoard is exhausted and before empioyees are used off other
assignments/positions or who are enfiled fo recsive

overtime/penalty payment(s).

38, Compensation; AWTS employees wili be guaranteed a minimum of eight (8)
days' pay, at the applicable foreman basic daily rate, per month so long as the
employes performs all work and training for which calied or is available for



sarvice on hisfher scheduled days. An employee who is unavailable or does
not answer call on an assigned workday will forfeit his or her guarantee. The

AWTS guarantee payment will be included in the second half payroll. }

9. Cancellafion: The terms and conditions of this Amendment, general and
specific, shall not be applied, or interpreted to apply, to other locations or
tarritories, will not prejudice the position of either party and will not be referred
to in connection with any other case, agreement (local or national) andfor
dispute resolution. it is further understood and agreed either parly may cancel
this Amendment by serving a thirty-day written notice upon the other. During
that thirfty-day period, the parties will meet to attempt to resolva the issue(s) that
led to the cancellation notice. In the event this Amendment is cancelled by
efther party, all of the terms and conditions of the original AWTS Agreement will
be reinstated, including but not limited fo, the right of either party o cancel the
original AWTS Agreement as stipulated therein.

This Amendment wiif be effective January 16, 2009,

Signed this 14th day of January, 2009, in Spring, Texas.

FOR THE UNITED TRANSPORTATION FOR UNION PACIFIC RAILROAD

UNION: COMPANY:
L. R. Bumpurs 5. F. Boone

General Chairperson Pirector — Labor Relations



Side Letter No. 1

Mr. L. R. Bumpuis

General Chairman

United Transportation Union
400 Randal Way, Suite 102
Spring, TX 77388

Dear Sir:

This has reference to the Amendment effective January 16, 2009, providing for
Auxiliary Work and Training Status (AWTS) for employees in the Houston Hub who
would otherwise be in furlough status due to force reductions.

Sections 1 and 2 of the Amendment provides AWTS Boards will inilially be
maintained at the present locations and at the number of employees on said AWTS
Boards as of the effective date of this Amendment. Thereafter, as employees are
racalled or otherwise leave the AWTS Board under the terms and conditions of the
existing Agreement, the initial number of AWTS Board positions may be reduced to not
less than 90 positions. During our digcussion, the Organization, posed the question as
to whether the initial number of AWTS positions as well as the reduced number of
AWTS positions included Port Terminal Railroad Assaciation employees who exercise
senfority 1o the Houstor Hub in accordance with the provisions of the Memorandum of
Agresment between UP, UTU and PTRA effective July 1, 1998,

This will confirm our understanding that PTRA employess who exercise seniority
to the Houston Hub in accordance with the July 1, 1998 Memorandum of Agreement will
be subject to the terms and conditions of the original AWTS Agreement dated July 16,
2004 and this Amendment effective effective January 16, 2008,

If the foregoing properly reflects our understandings, please so indicate by
affixing your signature in the space provided below.

Yours truly,

AN SR

5.F. Boons
Director - Labor Relations

AGREED:



s
L. R. Bumpurs *
General Chairman, UTU
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Side Letter Mo, 2

Mr. L. R, Bumpuis

General Chairman

United Transportation Union
400 Randal Way, Suite 102
Spring, TX 77388

Dear Sir:

This has refarence to the Amendment effective January 16, 2009, providing for
Auxiliary Work and Tralning Status (AWTS) for employees in the Houston Hub who
would otherwise be in furlough status due to force reductions.

During our discusslon, your Organization ralsed a concern in connection with the
application of Section 3 (Eligibility) of the above-cited Amendment. Pursuant thereto,
the parties have agreed to expand the eligibiity for AWTS positions as set forth below:

1.

A trainfyard service employees whose seniority would otherwise afiow
him/her to hold a traln/yard service position on his or her seniority district
will be permitted to "voluntesr” for Auxliary Work and Training Status

("AWTS") positions,

UP and UTU representatives will work together to develop an efficient
process for Identifying such volunteers and assigning the proper
ernployeefs) to the AWTS positions.

In view of the expanded eligibiiity for AWTS positions, an empioyee
assigned thereon must remain on his/her positlon for a period of not less
than ninety (90) days, uniess his/her position Is abolished thereto.

Employees assigned to AWTS positions in accordance with this Side Letter
MNo. 2 will not be subject o displacement.

When an employee's AWTS position is abolished, he or she will be
obllgated to exercise his or her resuitant displacement in accordance with
applicable Agreement ruies, Rules governing the recall of employees from
furlough status are not appicable in conjunction with removing employees

from AWTS positlons.

If the foregoing properly reflects our understandings, please so Indicate by
affixing your sighature In the space provided below.



ot

AGREED:

KA B

L. R, Bumpurs
General Chairman, UTU

Yours truly,

AN N

<. F. Boone
Director - Labor Relations



AGREEMENT
{1946.36)

Between
UNION PACIFIC RAILROAD COMPANY
And the

UNITED TRANSPORTATION UNION

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn L2

nnnnnnnnnnnnnnnnnnn

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn

1. Purpese — The parties want to create an alternative to furiough status for emplovess with
less {han three years of service, The Auxdllary Work and Training Status {"AWTS™ provides

that alternalive.

2. Eligibliity — Any employae with lsss than three years of service who is unable fo exarcise
his or her seniority and who otherwize would be furioughed will be offered tha opportunity fo

voluntarily accept AWTS.

3 Asslgnment — CMS will notify an employse af the time of furlough of the AWTS aptlons. if
the employee accepts AWTS, every effort will be made to work and frain the employee at
the extra board locafion nearest the employee's rasidence, If the AWTS empioyes is
requirad fo work or train at another location more than thirty miles (via the shorlest route)
fram the employee's residence, hefshe will ba freated, for purposes of lodging, meais and, if
applicable, use of hisfher vehicle, as an extra employes workingfraining at that location.
AVWTS employeas shall not be required to work andfor frain outside of thelr respectiva Hub
under the terme of this agreement. [t is understood however this agreement will not
praclude any empioyse from accepting temporary employment opportunities that may be
offered efsewhears on the System.

4. Avalability — AWTS employees will be required to be availabie to start work sight deys per
month which may also requirs them to work addifional days in order to complete a tour of
dutyiretumn to hisfher home terminal, A dsadhead trip(s) wil not count toward the elght
warkdays per month unlass deadhead and service are combined. AWTS employeaes will be
congiderad an extra employee for the purpose of qualifying for deadhead payments.

CMS will advise AWTS empioyees and the appropriate UTU Local Chairman of the monthiy
availability schedule prior to the first day of the manth.

5. Work and Training — AWTS employeas may be used on their designated work days for
- any work or fraining assignmenis required of other frainfyard service employses,

B. Vacapcy Precedure — AWTS employees may be uzed as a source of supply for filllng
vacancies, protecting emergencies and performing extra senvice when the exira board is
exhausted. It is not the intent of this Agreement to use AWTS as a way to raduce the

number of employees assigned o exira boards.



10.

11,

12,

Order of Call — Where mulliple AWTS employese are schedulad on the eams day, thoy will
he rallad for work on a rotation basis. AWTS amployees may ke callett aut of rotation fo-

training.

tion - AWTS emplovess wii! be guaranteed a minlmum of gight days pay, at-tha

applicable foreman basic daily rate, per month s¢ long as the employee perfarme all work
and trainlng for which called or is avaflable for servisa on histher scheduled days. The

AWTS guarantee payment wlll be included in the second half payroll.

v}

Health & Walfare — Health & Wslfare benefits Wil be provided in accordenca with
applicable agresments.

Dlspute Resolution —~ The parties acknowledge this Agreement is a pioneer effort at
addressing the issue of recent hire furiough. In order to enhance tha opportunity for

success of this effort, the parties befleve a new approach to dispuie resolution Is in order,
is inttigted regarding the application of this

Therefore, before any fime claim or grisvance
Agreemant, the General Chairman and appropriate Diractor of Labor Relations will prompily
discuss 1he issus and aftempt to resclve it in a manner reflecting the spirit of the

Agreement.

Canceflation — The terms and conditions of this Agresment, general and specific, shall not
be applied, or interprefed fo apply, to other Incations or territories, will not prejudice the
posltion of sither party and will aot be referred to in connectior, with any other tass,
agreement (local or nalional) andfor dispute resolution, It is further understood and agread
sither party may cancel this Agreement by serving a thirly-day written notice upon the
other. During that thirty-day period, the parties will maet 1o attempt 1o resolve the issue(s)

that led to the cancaliation nofice.

Implementation — The Agraement will be effective August 1, 2004,

Signed this 16th day of July 2004, in Spring, Texas.

FOR THE UNITED TRANSPROTATION
LINION: RAIL

FOR UNION PACIFIC RAILROAD
0:

L. R. Bumpurd R P Bufdry égf
Direkctof - Labor Kelations

General Chairman « UTU

/ DS it g

M. B. Futhey
Vice President - UTU

A, T. Ohin
General Director - Labior Relatlons

}



Slde Letter MNo. 1
Fila {1240.26)
July 16, 2004

Mr. L. R. Bumpurs

General Chairman

United Transportation Uinion
400 Randal Way, Suite 102
Spring, Texas 77388

Genfleman:

This refers to our discussions ragarding the establishment of Auxiliary Work and Tralning
Status ("AWTS") for frainmenfyardmen, In conjunction with thess discussions, your organization
raized several lssues and concemns regarding the esiablishment and oparafion of this status.
Accordingly, thiz letter will confirm our understandings regarding these maiters:

1. A concern was raised there may be locations where an employes wilh more
thari three years of service may be fsloughed and, as set forth in Section 2
of the Agresment, ineligible for AWTS. This will confirm Union Pacfic’s
commitment to promplly mast with your organization to equitably address
and resolve thess situations consistent with the splrit of this Agreement.

2. Your crganization requested that employees assigned in AWTS be allowed
i volinteer for extra or smergency work on days they ars not scheduled to
work. UP sgreed to work with your organization fo eslsblish such an
opporturity for said empioysss. The parties' agreed employees on this
“axfrafemergency work” fist would be used afler UP had called AWTS

employees who are scheduled o wark that day.

if the foregolng properly and accurstely reflects our understandings regarding thess
matters, please so indicate by affixing your signature in the space provided below.

AGREED:

TS

L. R, Bumpufs
Generat Chalrman, UTU
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Side Lettar No. 2
File {1940.3€)
July 16, 2004

Mr. L. R, Bumpurs

General Chairman

united Transportation Union
400 Randeal Way, Suite 102
Spring, Texas 77388

Gentlemen:

This refers to our discussions regarding the Audliary Work and Tralning Status (CAWTS™)

for trainmen/yardmen

During our discusslons, your organizaticn ralsed the issus that UP could use the AWTS as
a mechanism fo reduce staffing levals on exira boards andfor to avold e obligations to properly
staff such boards to aliow for reasonable and necessary layoffs. The parties dlecuzsed this matier
nizad the infersnt complexitios assoclated with extra board staffing and

at great length and recog
the parfles did agree on cerfaln pracepts {hat wili guide the

manpower avaitabiity. Monetheless,

administration of the AWTS Agreement and exira board staffing:

1.

UP and UTL agres it is not the intent of this agresment o use AWTS in
any manner to reduce the number of employegs assigned to exira
boards. In this regard, UP specifically acknowledges its cbligation 1o
maintain a sufficlert number of trainmen/yardmen on extra boards.
Additionally, the parties acknowledge AWTS is not Intended {o function as
an altsrnatively cheaper extra board, but rather as a mechanlsm io
provide additionsl work opportunities  and compensafion fo
kammenfyardmen who would otherwise be firloughed. 1t Is not
envisioned the existence of AWTS will modify fraditlonal methods used
for sizing exira boards.

UP specifically pledges to not uss this Agreement to increase the number
of employees who would olharwise be in furicugh status andfor o
arbitrarily reduce exira board slaffing levels as & result of the exisience of

AWTS.

in the exdsterca of AWTS at a location gives rize to an exira board
ataffing Issue, the padles pledge to promptly investigate the matter
(including analyzing applicable data on exta board staffing,
exiratemergency wark levels, manpower availabiiity, ete) and resolve the
maiter.



4, UP and UTU pledgs ta work fogether in good faith to {mely address these
issues and to resolve them in a mannar consistent with the spirt and
intent of this Agreement.

5. UP will clearly communicate your organization's concem in this regard.
ihe intent of this Agreement and the commitments set forh n this Skde
Latier No. 2 to all involved CMS officials.

If the foregoing propetly and accurately refiecis our undarstandings regarding these
matters, plaase so indicate by afflxing your signature in tha space provided below.

apt Relations

AGREED:

D P —

L. R. Bumpufs
General Chaimman, UTU




* UNION PACIFIC RAILROAD COMPANY

24128 Afding Wasifteld
Spricg, Texzs TYAT
Ofilce: {284} 350-7526

T OniON
pACYFIC

* BUILDING AMERICA

5. F. Booke
Uirector - Lapor Retallcns

Mareh 10, 2010
File: 1940.38

Mr. L. R. Bumpurs

General Chairman

tJnited Transporation Union
400 Randat Way, Ste. 102
Spring, Texas 77368

Dear Sir

This wilt confirm our discussion concerning Side Letter No. 5 of the Auxiliary Work

. and Training Status (AWTS) Agreement currently in effect in the Houston Hub. AS WS

discussed, the current AWTS Agreement permils senior train oryard service trainmen who

couid otherwise hold a full-time assignment o woluntesr” fo goto an AWTS Board at their

losation.! While this practice worked well for all parties during the economic downturn from
pask business levels, it is negatively impacting Union Pacific, AWTS and furloughed )

frainmen now that recalls have begun.

Recognizing the mutual benefit of maintaining 2 stable, qualified and immacf!i_ait;
manpower raserve and atterpting to rainimize unintended recafl consSeqiiences, 1
AGREED:

Eligibility for voluntary placement to AWTS boards will be restricted to trainmen who
are uhable through the normal axercise of seniotity to hold a irain of yard service position
on thelr seniority district (zone} and are thus subject i furlough. At tocations where Senicy
trainmen are currently on the AWTS Board and can hold & full-time position”, CMS weill
work to notify those frainmen of their options under this agreement, i.e, Teturn io full time
. work or accapt furlough status, by Aprit 1, 2010,

o recall trainmen
nmen who have
TS Boavds are

AWTS Boards, where maintained, will befhe firat source of supply 1
in seniotity order to fili full-ime positions prior to recalling furioughed ta!
not opted for AWTS placement. Traimen opting for placement on AW

. : i i
! The use of the term “trainmen® in this Agresment is meant 1o be inclusive of the various postion

aasignrments within the craft of train sernvice represented by the Organization.
2 Tha term “full-tima position” a8 used in this Agreament includes the extra board,

B
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expacted fo fully avail themiseives of afl tem porary work and iraining opportunities that may
be assigned each calendar month, The senjor employee(s) assigned to the AWTS Board
must accept recafl to a full-time position when so notified by CMS. Failurs to accapt recall
to a full-time position from the AWTS-Board within forty-eight (48} hours from first
attempted notification (via phone cally wilt resui n the empioyee’s ramoval from the Board
and his or her placsment in furlough status, CMS will maka a reagonable number of
notification attempts (via phone cails) to recail frainmen from the AWTS Board, but In no
case will less than four {4) attempts be made. An employes ramoved from the AWTS
Board because he or she failed io respond {o & full-dime position and is returnad to furlogh
status will not bs eligible for subsequent placement on the AWTS Board for a petiod of ohe
nundrad and eighty (180) days and may not bid on a full-ime position for a periad of sixty
(€0} days from the dats notified of the full-time work apporiunity. This wil! not preclude the
Carrier from recalling an employee removed from the AWTS Board to s fuil-time position
consistent with controliing agreement provisions.

Whan a trainman assigned 1o the AWTS Board Is recallad to a fiii-time position,
eligible furloughed frainmen may, through a standing request, bid oh the open AWTS
vacancy if the Board (cap) has not been reducad, provided that junior trainmen are ot
warking full-ime positions. Furloughed trafnmen may alse place a standing request with
CMS requssiing placement on the AWTS Board if it Is increased and provided junior
tralnmen are not working full-time positions. Furloughed trainmen who have opted for or
bid on the AWTS Board rmust remain thereon for a period of one hundred and eighty {180)
days, seniotily permitting, understanding they will be the primary source of supply for fuil
time positions and vacancies. Trainmen assigned o the AWTS Board who fail fo be
avaitable for all schaduied work of training on more than two (2) designated days within g
rolling one-hundred twenty (120} day period will be placed in furlough status and willnotbe
eligible for subsequant placement on the AWTS Beard for & period of one hundred and
gighty {180) days and may nof bid on & fufl-time position for a perlod of sixty (80} days.
This will net preclude the Carrier fram recalling an employas removed from the AWTS
Board {0 a full-time position consistent with centrolling agresment provisions.

Upon implementation of this agresment, senior trainmen who have previously
rejected placement on an AWTS Board snd opted for furlough status under previous
agreemant provisions and practicas will be offered an appaortunily to elect from one of the
folfowing four (4) options:

1} Displacs a junior tralhman on the AWTS Board providing junior frainmsn are not
working full-time positions.

2) Displace a junior trainman working a full-time position,

3} Remaln in furlough status, subject to recal! in serviority order onca the AWTS
Board is exhausted. Forthe purpose of this agreement, trainmen selecting this
aption will ha called “Option 3° trainmen.



4} Remain In furlough status, subject to racafll in reverse senlorlty ordsr once the
AWTS Board Is exhausted. For the purposes of this agreement, trammen
selecting this option will be cailed “Option 4" trainmen,

CMS representatives will notify furloughsd frainmen by certified mail af the
trainman’s last known address of the above optlons by Apifl 1, 2010. Broadcast Messages
and avtomated calls may beo used to augment this communiecation effort,

Trainmen who are removed from the AWTS Boards and placed In furiough status
due to thelr fallure o respond fo & full-time position or who fail to be available for ali
scheduled work or fraining while assigned to the AWTS as sat forth herein will be
designated as "Option 3" status unless thay désire "Option 47 status wherelpon they must

promptly advise CMS.

Trainmen, notwithstanding senfority, who do not opt for AWTS placement upon
furiough andfor do not make application for the AWTS Board may remain in furiolighad
status uniil recalled by Union Pacific In accordance with agreement rules govermning the
racall of furloughed trafnmen as modified by terms set forth herein {i.2., there are no or
insufficient AWTS frainmen at that location available for-full tima placement). Excapt as
provided hereln, nothing wilf preclude a furdoughed trainman from submitting and
Mmaintaining a standing request for a full-time position understanding such trainman will be
directly assigned to the position and must remalt thereon, seniority permitting, in
accordancs with the controlling collective bargaining agrasment. Subsequent futlough of a
trainman from a full-time position renews the AWTS Board andfor furicugh status options

containad herain.

In the event provisions of this Agiaement conflict with any other agreamants,
undsratandings or practices, the provisfons sst forih herein will apply and supersede those
items with which there is conflict, Disputes involving the appfication of this agresment may
he referred directly to the Labor Relations Diractor and General Chairman. Claims and/or
grievances emanating from the applicafion of this Agreement will be handled in accordance

with the provisions of the collective bargaining agreement.

itis understood this agresment is designed fo address unique circumstances to the
mutual benefit of ail partles. Accordingly, this agreement. will not prejudice the position of
elther pary and excapt for the purposes of handling disputes under this Agreemsnt will not
be referred to in connection with any other cass, agreement (locaf andfor national) andfor
dispute resolution. Canceilation provisions contained in the AWTS agreements are not

affected by this apreernent and are specifically preservad.

Your signature beiow will indicets the pariies’ concurrence in this maiter,

Sinceraly,

)



AN

LR GRS~
5. F. Boons

Director Labor Ralations

Arbitration & Negotiations

| concur,
. %4 /kz‘i—'?_-ﬂ?{?-wﬂ"'#’
L R. Burnpurs ¢

Generad Chairman, UTU



Side Lefter No. 1

-)

N

Mr. L. R, Bumpurs
General Chaimman
United Transporation Union
400 Randaf Way, Suite 102
Spring, TX 77388

Dear Sir:

This has reference o the Amendment effeciive Q%*‘%ﬁ_}jfmxgg praviding for
Auxitiary Work and Training Sisius (AWTS) for employess I the Houston Hulb who would

otherwise be in furlough status due to foree reductions.

During our discussion, your Organization ralssd a concem in cohnection with a
furloughed employee having access to fthe Cariler's system to pisce a bid requesting
placement on the AWTS Board and/or for a full time position.

Accordingty, this letter will confirin our understanding that asinployees who are
furioughed under the terms of this Agreement will have access to fle CMS systern in order
to place 2 bid for AWTS and/for a full ime position as =et forth is this Amendment.

If the foregoing praperly and accurately reflects our understanding regarding those
maiters, please so indicate by affixing your signature in the space providad below,

Fespacifubly,
W eIhasig,
—

5. F. Boanpa
Director — Labor Relations

I coneur,

L. R. Bumpurs ¢
General Chainman, UTU
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Mr. L. R. Bumpirs
General Chairman
United Transportation Union
400 Randal Way, Suite 102
Spring, TX 773288

Dlaar Sir

This has reference fo the Amendment effactive
Aundliary Work and Training Status (AWTS) for efnployees inthe Housto

otherwise be in furlough status dte to force reductions.

&%@ L, B0

Side Latter No. 2

> providing for

1 Hub who wogkd

During out discussion, your Organization requested the next nearsst AWTS Board
be identified for the purpese of fllling AWTS Board andior permanent vacancies as sef
forth in this Amendment.

Accordingiy, this letter will confirm our understanding

requirernent will be fulfilled according to the following chart:

that the next nearest AWTS

Hoine Neaxt 1 Next 2 Next 3 Next4 | Mexts Next 6 Next7

AWTS AWTS AWTE AWTE AWTS AWTS AWTS AWTS
Houslon Beaument | L Charles | Bloomington | Kingsville | Palasting | Livonia Avondale
Beaumont L Charles Housion Livonig Avondale i Palesting | Kingsville Blaomington
Avordiale Livonia | i Charles | Beaumont Housfon | Palestine | Bicomington | Kingsville
Livonia Avondals EChales | Beaumont | Housfon | Palestine | Bloominnton Kingsuite
Kingsville Elcomingion | Houston Beaumont L Charles | Palastine | Livonis Avondals
Bloomington | Kingsville Houslon Beaumnont L Charles | Palesting | Livonia Avondale
Patestine Houslon Beaumont | Blgomington | Kingsvills | L Charigs | Livonia Avondale
L Charies | Beaumoni | Avondale | Livonia Housfen | Binigton | Kinpsvile Palesiing

If the foregoing properly and accurately reflects our understanding regarding this
matter, please so indicate by affixing your sighature in the space provided below.

Respactiully,
AN ..
. S. F, Boohe -
Director — Labor Relatiohs
| concur,
g{ﬁ" B e o
L. R. Bumpurs ©

General Chaiman, UTU
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Mr. L. K. Bumptirs
General Chairman

Side Lefter No. 3

Uinited Tranaportation Union
400 Randal Way, Suite 102

Spring, TX 77388

Pear Sir;

This has reference to the Amendiment effactive §§%§§ \ ;hggg Dproviding for
Auxiliary Work and Training Status (AWTS) for employaes inthe Houston Hub who would

otherwise be in furlough status due to force reductions,

Puiing our diseussion, vour Organization raised a concarn in connection with the
Procedures to be used in filling permanent vacancies at the AWTS locations identified in

Sids Letler Mo. 2 of this Amendment.

Acoordingly, this wiil confirm our understanding regarding the process for filiing

permtanent vacancies will be as follows:

Siep One:

Step Two:

Siep Thves:

Siep Four:

Stop Five:

Senior person on the AWTS Board ai the location where the
vacancy exists. The resuitant AWTS vacancy may be
backifilled untit the cap is met).

After the AWTS Board is exhausted af the loration where the
vacancy axists, assign the senior non stay-at-heme trainrman at
ihe location of the vacancy,

Assign the junior trainman with a stay-at-home request at the
location where the vacancy exists.

aj Assign the junior frainman from the remaining AWTS
Boards in the zons fo the vacancy, Hefshe mustremain on the
vacancy for a minimum of thirty (30) days, or unti! relisved by
the recalied employss in Sectlon (b} of this Step Four,
whichever comes first.

2} Strmultaneously, recall the senlor trainman in the zone who
does not have a request to stay-at-home,

Repeat Steps One fhrough Four by assigning the junior
trainman from the remaining AWTS Boards in the zone. Upon
exhausting the fraimmen whe do not have a request fo stay-at-

T



hoime, the junior siay-at-home trainman is now recalled fo tha
permanent vacancy.

Step Six: Recafl senior frainmen in the Hub.

ifthe foregoing properly and accurately reflscts our understanding regarding these
matiers, please so indicate by affixing your signature in the space provided below.

Respecifuily,

AR

SRR
S, F. Boone

Director — l.abor Relations

| concur,

[ R Bumpurs 7
General Chairman, UTU




LINION PACIFIC RAILROAD COMPANY

fi

Janugry 8, 2007

24125 Aldine Westiicld
Bpring, TX 77373

1940.36

Mr. L. R, Bumpurs
General Chaimman
Unitad Transportation Union
400 Randai Way, Sulte #102
Spring, TX 77388

Dear Mr. Bumpure:

This refers to various telephone discussions conceming the parties’
forthcoming implementation of the Agreement befween Union Pacific Railroad
Company and the Linited Transporation Union {Auxiliary Work and Training

Sfaius), dated July 18, 2004.

~ SBeveral matfters have arsen in connection with the preparations for
Implernentation of the aforementioned Agreement. This letter will serve to
confirm the paries’ understandings regarding certain of those issutes or
concarns. Those understandings are set forth below:

1.

in tha appiication of Seclion 2 (Eligibiiity) of the above-cited
Agresment, the parlies have egreed to permit employees who have
more than thres years of service to "volunteer” for Auxiliary Work and

Training Status {"AWTS") positions.

UP and UTL representatives will work together fo develop an efficient
process for identifying such volunteers and assigning the proper
amploysals) (o the AWTS positlons.

in view of the expanded efigibility for AWTS positions, an smpioyse
asslgned thereon must remain on hisfher AWTS position for a pericd of
not lass than 60 days, unless histher position is abolished thereto. In
the event an employee assigned fo an AWTS position must, dus to a
personal hardship or soms other unigque circumstance, gst off his/her



AWTS position pricr to the expiration of the 80-day minimum, the
General Chairman and Director — Labor Relations will address the

matter 2z may be appropriaie or necessary.

4, Employsas assigned fo AWTS positions will not ba sublect fo
displacement.

5. The understandings set forth in {tems 1 through 4, above,. may be
cancellad by sither pariy upon the serving of a ten {13)-day advanced

writen notice on the other pariy.

6. When an employee’s AWTS position is abolished, he or she will be
obilgated {0 exarcise his or her resultant displacement in accordance
with applicable Agreement rules. Rules governing the recall of
smployees from furlough status are not applicable in conjunction with
removing emplovees from AWTS positions.

If the foregoing properly refliects our understandings, please so indicate by
affixing your signature in the space provided below.

Yours truly,

3. F. Boone
Hirector - Labor Relations

AGREED:

f/?ﬂww-ww—«

L. R. Bumpurs
General Chalrman, UTU




UNION PACIFIC RAILROAD COMPANY

i

Januaty 12, 20609

24125 Afiline WestRald
Spring, TN 77373

140.40-18
S 12401
5 1940.70-1
Mr. L. R. Bumpurs
Unifted Transportation Union If}qi%.)
400 Randal Way, Ste, 102 i G]\(

Spring, Texas 77388

Daar Sir;

This refers to our discussions regarding Articig XII {Termination of Seniority} of
the 1985 UTL National Agreement. —

This Letter of Understanding will serve to confirm the parties’ agreement to
suspand application of Aricle Xil of the 1985 UTU National Agresmert untll February 1,
2010. Al that time, this National Agreement provision will be auvtomatically relnstated
and In full force and effecl. In concert ferewith, the parties furiher agree t0 apply the
ferms set forth in this Letter of Understanding retroaclively to any emplayas furloughad
subsequent to Saptermber 1, 2007,

If the foregoing properly and accuratéfy reflects our understandings regarding
this matter, please so indicate by affixing your signature In the epace provided below
and retufning one fully execuied copy to my office.

@cereiy\,u
S, F1. Roone W’/
Director - Labor Relations

AGREED:

K Bmpisrn’

L. R. Bumptirs, General Chalrman, UTU




[JNTON PACIFIC RATLROAD COMPANY -
24125 Aldine Wrshiald
Spring, TX 77372

January 4, 2010

140.40-18
S 19401
S 1940.70-1

Mr. L. R. Bumpurs
{3eneral Chaimman, UTU
400 Randal Way, Ste, 102
Spring, TX 77388

Dear Sir:

This refers to the parties' Letter of Understanding dated January 12, 2009, and
our recent discussions relating thereto regarding a continuation in the suspsnsion of
Article XH {Termination of Seniority) of the 1885 UTU National Agresment.

The January 12, 2009 Letter of Undsrstanding sets forth, in relevant part, “...the
parties’ agreement fo suspend appfication of Aricle Xil of the 1985 UTU National
Agreement uniil February 1, 2010.” Additionally, said Letter of Understand ing extsndad
its appiication retroactively fo any employes furloughed subsequent fo Septlember 1,

2007,

As we have discussed, it would appear to be in the parties’ best interests to
continue the suspension of Article XIl.  Accordingly, this letter shalt confim our
agreement to extend the terms of the January 9, 2009 Letter of Understanding until

March 1, 2011.

If the: foregoing properly and accurately reflects our understanding regarding this
matter, please so indicate by affixing your signature in the space pravided below.

Yours truly,
N[
3. F. Boone
Director — Labor Relations
AGREED:
K/g \/gj—’mﬂaﬂ,ﬁ—f
L. R. Bumpurs

General Chairman, UTU

_E_MI
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MEMORANDUM OF AGREEMENT
BETWEEN
UNION PACIFIC RAILROAD
AND THE
UNITED TRANSPORTATION UNION
. ARTICLE 27
FIRST IN, FIRST OUT

it is agreed:

1. Article 27 A of the -GN Trainman’s Agreement Is hereby amended to read
as follows:

“A.  Extra Conductors and Combination Gonductor/Brakeman/Switchman
shall run first-In first-out if rested and avallable. The off-duty time at the
home terminal shall govern in determining the order in which trainmen
shal! be called for subsequent service.”

This Memorandum of Agreement witl become effective on January 1, 2012,
and will remain in effect uniess cancelled at any time by either party serving a
thirty 30-day written notice of termination upen the other party.

Sflgned this _"/_ day of %L e‘mér’f’, 20/,

For the United : For the Union
Transportation Union: Pacific Rallroad:
Larry Bumpurs

General Chairman r Lahor Relations

0NgF



MEMORANDUM OF AGREEMENT
Between
UNION PACIFIC RAILROAD COMPANY
-Forthe former:1GN territory

And the

" UNITED TRANSPORTATION UNION

P e F R R R R IR L Pl bt L kT FrwenEkktEERREE Rk EERERVRERETLE FppkdkkdEREREARt R RTR R ARk

OUTLYING VACANGIES

drdded A A Rk Ak E & T A SRR E R TR Rk AR R Rk AR R KA AR LTS B e B R e Lt

IT IS HEREBY AGREED, the following will apply to frain service employees
protecting temporary vacancies af outlying points:

Section 1: An exiia trainman sent to an outlying point to fill a temporary -
-vacancy, including vacation, -will -remain’ thereon uniil -relisved by .the- regular
- ‘assigned irainman unless at time called for the vacanecy hefehe notifles the crew
\-dispatcher-c:f his/her desire to be teleased on the-off day(s).of the assignment (or

after the 7" day in case of a seven day assignment.}

K

Section 2:  When & senior extra hoar{fi_-trainman desires fo work a temporary
vacancy at an outlying point in the stead of a junior exira hoard frainmarn
previously sent to that vacancy the following will govern:

& The extrafjumior trainman previously sent io the outiying
vacancy must have worked the assignment at jeast one (1)
day or trip before hefshe can be displaced,

k. The extrafjunior trainman must be displaced from ihe
outlying point vacancy while hefshe is on duly $o nofification

can be accomplished prior to tying up for the day.

The extrafcenior frainman making the displacement rust be
marked up and in active status. :

d. Displaceimentsfseniority moves by an extrafsenior trainman
te an outlying point vacancy cannot be rmade on the day
hafore that vacancy's off day(s) or the last day of the reguiar
traipman's scheduled vacation vacancy.



T o i

When an extra/junior trainman iz displaced by a senior exira
board trainman or relieved by the regular assigned irainman

at an outlying peint, hefshe shall report to the exira iist in the
deadhead time afioted to that vacancy,

rrcaBeetiond: EThe Carrierwill not hecaused to incur.any additional deadhead axpense

mas'aTresultotthis:agreement::if deadhead is duefortherreiief of the regular frainman

=z e laying off it will be allowsd toithie firstextratrainman for the trip to the outlying point and

~.to the.last extra tralnman. who is relieved by the reguiar trainman for the return rip 1o
the exira board.

o Bection 4t ThissAgreementiissmade withoutprejudice 1o theposition of either party,
will ot be referred to.in connection with any other case, agreement {local or national)
and/or dispute resolution and may be canceil pon ten {10) days written notice from

sither pamty to the other without following thelprocedures of the Rallway Labor Act.
24
Signed this

For the Crganization:

Lo L. Overton

R. wﬁw
. General Chairman - UTU - emiDire ~Labor Raiations, UPRR




Memorandum of Agreement

~Between
Union Pacific Railroad - -
Andthe
United Transportation L_lnifm |

Carrier Fite # 51180.20

Relating tothe filling of train service assignmeants at Hearne Texas

Therefore IT. IS AGREED:

Sectlon 1. =Ifapplications are not:-recelved.from San .Aﬁt_oni:_} Hub'.Trainmen-fdr - -
- their-allotted vacancles.at-Heame,Texas; then:Dallas/Ft-Worth-Hub-Trainmen . -

-that havévoluntarily.appiied. for fhiese positions:may be assigned.

Section 2 if applications are not received from Houston . Hub Tréinﬁ‘nen_ for _"3 '

their allotted vacancies at Hearne, Texas, then Dallas/Ft. Worth Hub Trainmen
that have voluntarily applied for these posliions may be assigned. '

Section 3 Houston and San Antonio Hub Trainmen retain all rights'tr:i their -
aliotted positions at Heamne, Texas and may exercise rights to those positions ’
consisfent with existing agreements

Sectlon 4  If no bids are received for the allotted positions at Hearne, Texas,
from either the San Antonio, Ft. Worth, and/or Houston Hubs, then trainmen will -
be required to fill allotted positions from their respaclive Hub.

Sectlon 5  This Agreement is without prejudice to the position of either party - R

and will not be referred fo in connection with any other case, agreement {iocal or
national} andfor dispute resolution.



- Section 87 {a) This*Agreament.-may -be‘cancelled-by.any party. s;gnatory hereto .-
- UponAthirty= (30)-days written nolics{o-the other.” -During the- :—ntewemng thirty-

- :(30} day:period.or -as:mutually. agreed, the .parlies ‘may ‘meet in.an effort to
resolve any issues precipitaiing the cancellation notice,

“{b) inthe “event “efforts "to™ !‘EE’D'I\!E?-'GDTiﬂi(:ﬂJ'nQ “issues-are-not
successful and this agreement Is cancelled, the method of assigning vacancies
shalt revert io pmce%szs ouflinad inthe parfies respective Hub Agrasments.

SIGNED THIS DAY OF A 2001
FOR THE FOR THE :
©UNITED TRANSPORTATION IC RAILRCAD
UNION f -
TMr 8. B Ruddl — TTRPE J |
otor — Labo elations

Geaneral Chairman — UTU ’

M. L. L. Overton
General Chalrman - UTU
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MEMORANDUM OF AGREEMENT
Between
UNION PACIFIC RAILROAD
For the former IGN territory
And the

UNITED TRANSPORTATION UNION

LLOYD GUARANTEED COMBINATION RCAD EXTRA BOARD

IT IS AGREED

Sectlon 1: The Carder may establish a Guaranieed Combination
{Conductor/Brakeman) Extra Board at Spring, Texas {Lioyd Yard) to protect frain
service vacancies on the foliowing assignmants and territory:

{1} Zone 3 TSE and local assignments at Lioyd Yard.

{(2) Zone 3 TSE assignments af Westfield, Texas.

(3} Zone 3 TSE assignments called az exira jobs at Lioyd Yard or Westfleld,
Texas.

Note 1: The Zone 3 Exira Board at Houston may be reguired to supplement
the Extra Board at Lioyd Yard if the Lloyd Extra Board iz exhausted, When
extra employess from Houston are used io suppiement the Exira Board at

Liovd Yard, such service shall be ot a rfp for trip basis.

Note 2: The Exirs Board at Lioyd Yard will not be reguired o supplement
the Zone 3 Extra Board at Houston.

Section 2: i is understood and agresd, this Exifra Board will be guaranieed

pursuant to existing conductor/brakermen agreements, however, a Suppiemental
Extra Board will not ba assigned at Lioyd in connection with the establishment

of this Cornbination Extra Board.

NOTE: The total combined number of employees on the Zone 3 Exfra
Board at Houston and the Extra Board at Spring, Texas (Lioyd Yard), will
be utllized in determining the number of positions assigned to the Houston

Zone 3 Supplemental Exira Board {(ST23).



Sacfion 3: Nothing in this agreament shall prevent the use of other crews io
perform work currently penmitied by prevalling agreements, including, but mot
iimited fo, yard crews performing hours of setvice relief within the roadfvard zone,
pool freight crews performing combinad service and deadheads betwaen
terminals, pool freight crews performing turnaround service at the away from
home terminal {andfor Traveling Switch Engines (TSE} working within thalr

assigned limifs {radius or straightaway),

Section 4. (a) This Agreement signed at Spring, Texas will not prejudice the
position of either party, wilf not be referred to in connection with any othsr case,
Agreement (Local or Naflonal), or dispute resolution and supercedes all othar
ruies, agreements, and practices to the extent necessary {o conform herewith,

(b}  Either party upon serving thirty {30) days written notice to the other
may cancet this Agraement. Should a cancellation notice be served, the parties
agree o meet in the intervening time or as mutually agreed to discuss issues

precipitating its canceliation.
Signed this 3rd day of November 20086.

iFor United Transportation For Unton Pacific Railroad:

Union:

L. R. Eumpurs;_f' 5. F. Boone

Genaral Chairman Directoy — Labor Relations

"'\-ur‘
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MEMORANDUM OF AGREEMENT
Betwesn the
UNION PACIFIC RAILROAD COMPANY
And the
LINITED TRANSPORTATION UNION
(1GN}

GALVESTON GUARANTEED COMBINATION ROAD/YARD EXTRA BOARD

IT IS AGREED:

Section1; The Carrier may estabiish a Guaranteed Combination
(Conductor/Brakemar/Switchman) Extra Board at QGalveston, Texas fo pirolact
the following assignmenis and territory;

{1) Local, road switcher {TSE) andfor yard assignmeants originating andfor
assigned at Gahlmeston, Texas.

{2} Local, road switcher {TSE} andfor yard assignments originating and/or
assigned at Webster, Texas.

Note i: In the svent the Galvasion extra board iz exhausted, the Houston
Zone 3 Extra Board wili protect assignments at Galvesion and Webster.

Note 2: The Extra Board at Galvaston will not be required to supplement
Exira Boards at Houston.

Section 2: The allofted travel fime between the Galveston Exira Board and

assignments at Webster will be sixiy (80} minuies.

Section 3: it is understood and agreed, this Extra Board will be gusranteed
pursuant to existing agreaments; however, a Supplemental Exfra Board will not
he assigned at or in connaction with the Combination Fxdra Board at Galveston,
Texas.

Section 41 The provisions of the controlling guarantesd sxira board agreement

shalf govern the operation and administration of the Gaiveston axira hoard.

L i
T
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Sectlen 5:  Nothing in this agrasment shali prevent the use of other crews to
- perform work currently permitted by prevailing agreements, incfuding, but not
limited o, yard crews performing hours of service relief within the roadfvard zone,
pool freight crews performing combined service and deadhesds betwean
terminals, pool fraight crews performing turnaround service at the away from
nome terminal andfor Travsfing Switeh: Engines {TSE) woiking within their
assigned fimits (radius or straightaway).

Section 6:  {(a) This Agreemeant sighed at Spring, Texas will not prejudice the
position of either party, will not b referrad to in connaction with any ofher case,
Agresment {Local or National), or dispute resclution and supercedas all other
fules, agreements, and praciicas to the extant Recassaty to conform therawith.

{b) Either party may cancel this Agreement by serving thirty (30}
days' written notice to the other party, Should a cancellstion nofice be served,
the parties agree to mest In the intarvening time or as mutually agreed to discuss
issues precipitating its cancellation. |

Slgned this 25th day of January, 2010,

United Transpartation Union Urion Pacific Raliroad Company
Mg F NS e -
I\ (/j' @Mc,ﬁz‘qfidf _Hx \r H}\ NN I
L. R. Bumpurs S, F. Boone
Gensral Chairman, UTU Director — Labor Relations
2
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UNION PACIFIC RAILROAD COMPANY

LI+ b1
PACIFIC

BUILDING AMERICA

Gary Taggart
Lirectar — Labor Relattors

24425 Aldine Westfisld Rd.
Spring, Texas 77373
Office:  {281) 350-7585

Dacember 14, 2011
110.61-6-300

MR, LARRY BUMPURS
GENERAL CHAIRMAN — UTU
400 BANDAL WAY

SUITE 102

SPRING, TEXAS 77388

DEAR SIR;

This refers to my letfer dated Decomber 12, 2011 advising of the Carrier's
intention of establishing pool service between Houston and Galveston and your s-mal}
request dated December 13, 2071,

The following will govemn for employees operating in this new pool:

1. Crews will recelve actual miles, with a minimum of 130-milas at the through
fraight rate of pay.

2. Untill a trip rate is developed for this pool, emplovees {pre and post '85) may
receive terminal delay in accordance with the collective bargaining
agreement.

3. Meals an route for employegs working In this service wili be governed by
Atticle X, section 2, Paragraph (e) of the October 31, 1885 UTU National
Agresment. :

4. Away-from-home terminal mgal allowances for employsas working in this
servica will he governed by Atticle X, Section 2, Paragraph {d) of the October
31, 1985 UTU National Agreement as amended.

The pay elements identified in’ ltsm 1, 2, and 3 as well as any other pay
element{s) contained fn Article V of the 2G02 UTU National Agreernent, will be included
in any trip rate established for this run.

Please do not hesitate in contacting me if you have any fusther questions.

%

TG aggait

-
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UNION PACIFIC RAILROAD COMPANY

ICN

PICIFIC
BUILDING AMERICA

24125 Aldine Westfisld Rd.
Bprng, Texas 77373
Office:  (281) 350-7585

Gary Taggart
Diractor — Labor Relations

December 42, 2041
110.61-8-300

MR. LARRY BUMPURS
GENERAL CHAIRMAN — UTU
400 RANDAL WAY

SUTE 102

SPRING, TEXAS 77368

DEAR SIR:

This is to advise that business ievels betwsen Houston and Galvesfon, Texas
now justiy the establishment of pool service, Pursuant to Article IV 8 of the Houston
Hub Implementing agreement, the Carrler plans to bulletin a home terminal pool at
Houston and away-from-home-terminal of Galveston as eariy as January 1{, 2012,

Crews assigned in this new pool may operafe over both the UP and BNSF
trackage rights angd will be compensated the basic day, rates of pay and other operating
conditions for employees engaged in pool service,

Soon after implementation, the Carrier will develop an applicable {rip rate In:
accordance with Adicle V of the 2003 National Agreement. !

Please do not hesitate in confacting this office if you have any guestions or:
gesire to discuss this further, :

Sincarely,

Dirastor — Labhor Helations



Memorandum of Agreement

Batween

Union Pacific Raiiroad
And the
United Transportation Union

LUFKIN GUARANTEED COMBINATION ROAD EXTRA BOARD

it is agreed:;

The Carrier may establish a Guaranteed Combination Exdra Board

Section 1:
frain seivice vacancies on fhe following

at Lufkin Texas fo profect ail
asslgnments;

(1) Al TSE and Local Assi
Shrevepor, Loulsiana.

grniments that work betwesn Luikin, Texas and

(2} TSE Assignment(s) at Leggett, Texas,

the Houston Hub

a '{3} TéE aﬁdfﬁﬁéi.:ﬁssignménis at Palestine, Taxas, on
Zone 3 Territary,

(4} Hours of Service Ralief hetween Shreveport, Louisiana and Lufkin, Texas,
on a turnaround basis, inciuding but not Iimited to. Roek Trains, Grain and
Work Trains, efc that originate andfor terminate at or betwsen Lufkin,
Texas and Shreveport, Loulsiana, howsver, not including Southbound

trains onginating at Prosser, Texas. The Lufkin Extra Board wil not
protect Hours of Service Rellef or other senvlcs between Lufkin, Texas and
vacancies andfor TSE Hours of

Houston, Taxas, except o protect TSE
Service Reilef af Leggett, Texas propee.

Note 1. The Exira Board at Houston may ba required fo
supplement the Exira Board at Lufkin with the understanding
employess from the Houston Extra Board will be releassd
aftar one tour of duty or round trip cycle as the case may be
and deadheaded back to the Houston Board.



Nofe 2: The Lufkin Extra Board will not be required to
supplement Extra Boards at Housfon. Moreover, train
senvice employees will not be force assigned o vacant ar no
bid positions on the Luikin Extra Board.

Note 3: [t is undersiood ltem 4 above stipuiates the Lufkin
Extra Board will not perform Hours of Setvice Relisf Soufh of
Lufkin, Texas except to protect Hours of Sewvice Reiief for
the TSE asslgnment at Leggett in order fo complets the
Industiial work, The Lufkin Extra Board may relieve any crew
expired under the Hours of Service on line of road beiwsen.
Shreveport and Lufkin but may not operats frains South of

Luikin, Texas.

Seciion 2: The allotted fravel fime befween the Lutkin Extra Board and
outlylng vacancies on regufar assignments will be as follows:

(1)  Nacogdochas, Texas 45 minutes
{(2) Leggeti, Texas 60 minutes
{3) Palestine, Texas 90 minutes

Section 3: It is understoad and agreed, this Exira Board will be guaranteed
- purstiant-to . existing agreements; howsver, a Supplemental Extra Board will Hot
be assigned at or in connectlon with the Combination Exira Board at Lufkin,

Texas,

Section 4: Nothing in this agreement shall nrevent the use of other crews to
perform work currently permitted by prevaillng agresments, including, but not
imited to, yard crews performing hours of service relisf within the roadfyard zone,
peo! freight crews performing combined sarvice and deadhsads beiween
terminals, pool freight crews performing turnaround service at fho away from
home terminal andfor Traveling Switch Engines (TSE) working within their

assigned limits {radius or straightaway).

Sectlon 5: (a} This Agreement signed al Spring, Texas will not prejudice tha
position of either party, wiil not be referred to in conneetion with any other case,
Agreement {Local or National), or dispute resolution and supercedes all ofher
iles, agreements, and practices i the extont necessary to conform herawith.

(D) Either parly upon serving 30 days written nofice to the other

may cancel this Agrsement. Should a canceliation notice be served, the partiss



agree {o meet in the intervening fime or as mutuaily agreed o discuss issuaes
pracipiating lts cancellation.

Signed this 18ih day of June 2004,

For UTUD

i mgbamtélaﬁons

L. R, Bumpurs
Geneara! Chairman Lirde

D o2 bl

D, L, Hakey =
Vice-President - UTU




UNION PACIFIC RAILROAD COMPANY

April 1, 2005
File $10.81.6 {250)

Mr. L. R. Bumpurs

General Chaimman

United Transportation Union
4G0 Randal Way, Sulte 102
Spring, Texas 77368

. Dear Sir.

This J-'efers ir our March 24, 2005 conference whareln we discussed the disputed
boundaries of the Combinatlon Road/Yard Extra Board at Brownsville, Texas.

Relating thersto, it is agread the following will be addad fo Article V, Section A of
the Hauston Hub Implementing Agreement dated June 11 , 1997 as e 10 reading:

10, Brownsvllle. One Gomblnation Conductor, Brakemen, Yardman
Extra Board to protect all local service, road swilcher service (TSE),
andfor yard service orginating andfor assignad -at Olmitc Yard andfor
Brownsville, Texas. The on and off duty point for the Brownsville Exira
Board shall be Olmito Yard. i the Brownsville Extra Board iIs exhausted,
trainmen from the Kingsville Extra Board may protect these vacancies. If
there is not sufficlent extra work fo support at least ons assignment on the
Brownsvilie Extra Board, the Carrer may tetnporarlly discontinue the
Brownsville Exirs Board and protect extra work outlined in this Section 10
from the Kingsviie Extra Soard uniil the work increases and the
~ posifion(s} can be re-established.

if this accurately reflacts our understanding please indicate by signing in the
. Space provided,

- Regpectiully,

.
Director - Lahor Ralations

Agreed:

L. R. Bumpurs

General Chairman - UTU



24125 Aldine Westhgld
Spring, TX 77373

January 4, 2010

140.40-18
S 1940-1
5 1940.70-1

Mr. L. R, Bumpurs
General Chairman, UTU
450 Randat Way, Ste. 102
Spring, TX 77388

Dear Sir:

This refers to the pardies’ Letter of Understanding dated January 12, EGDQ, and
olr recent discussions relating thereto regarding a continuation in the suspension of
Articte Xil (Termination of Seniority) of the 1985 UTU National Agreement.

The January 12, 2009 Latier of Understanding sets forth, in relevant part, “...the
parties’ agreement fo suspend application of Aricla X of the 1285 UTU Nationa
Agresment untit February 1, 2013." Additionally, said Letter of Understanding extendad
its application retroactively to any employes furloughed subsequent to September 1,

2007.

As we have discussed, it would appear to be in the parties’ best inferesis fo
continue the suspsnsion of Article X1,  Accordingly, this letter shall confim our
agreement fo extend the terms of the January 8, 2009 Letter of Understanding until

tMarch 1, 2011,

if the foregoing properly and accurately reflects our understanding regarding this
matter, please so indicate by affixing your sighature it the space provided below.

Yours truly,
N
3 ‘r%w

5. F. Boone
Director — Labor Relations

AGREED:

;f/é? ﬁjmmwl—-"'

L. R. Bumpurs’
Genaral Chairman, UTU



MEMORANDUM OF AGREEMENT

) batwgoen the
UNION PACIFIC RAILROAD CDNEPANY

and the
UNITED: TRANSPORTATION UNION
{HDUSTDN HUE} ' '

e ‘_':" I s P '-E\?,:R DAD %ARMM P'PRDCE D U—RE - - -

The parties desiring fo imit the relocation of trainmen to the extent possible have
reviewad the bump procedures of the schedule labor agreement applicabie in the Houston

Hub, The existing bump procedures applicable to roadfyard movemenis place an undue

hurden on the trainmen holding common Houston Hub seniority. Therefore it is agreed:

ARTICIE & DEFINITIONS
The foliowing will be considered road assignments:

1. ‘Regularly assigned in-Poal Freight, Local Freight, TSE or Passenger

Service, . _ ,
2. Hoiding a Read Exira Board-{conductor or brakemany), or.Combination

Extra Board.

The following will be considered yard assignments:

1. Regularly assigned to a yard engine including daily preference boards
wihere such board exisi, '
2. Helding a Yard Exira Board.

ARTICLE )L MOVEMENT BETWEEN ZONES

The exercise of senicrity between zones will be governed by the Thiriy {30) Day
Pass-Up Rule applicable in the Houston Hub subject 1o the foliowlng conditions.

ARTICLE 1L, MOVEMENT BETWEEN ROAD AND YARD

Trainmen in a particular Zong of the Houston Heb gaining a displacement righv iy
soad service may nut exercise seniority to yard servicé in the Houston Hub unless-the
“trainman has held a road assignment, for sixty (80) consegcutive days : :

-

s



L

If the trainman gaining the displacerent right In road service has not heid a road
assignment for sidy (60) consecutive days bui does not have sufficient seniority fo hold
'z road assignment inthe zone where displaced then the displaced trainman may exercise -
seniority {0 road senvice at any location in the Houston Hub or to yard service only in the
zone where the displacement right was gained and must remain in vard service for a perod

of sixty (60) days seniority permitting,

“Trainmery in a-particular.zone of the Hauston Hub gaining a.displabement right in

- yard service may not exercise seniofity toroad service in-thie Houston Hub unless the
‘frainman has held ayard assignmeni for sixty (60) consecutive days.

- inMNdhigstrainmanigaining the displacement-fight in yard service'has not held a yard
assignment for sixty (60} consecutive days but does not have sdfficient seniority to hold
a yard assignment in the zone where displaced then the displaced trainman may exercise
seniority to yafd service at any location in the Houston or to road service only in the zone
whare the displacemeant right was gained and must remain in road service for a periad of

sixty (80) days in that zone seniority permitling.
The above provisions will supersede the provisions of the Memocrandum of

Agreement dated November 1T, 1978, which was incorporated into Article 22, Bufletin Rule -
Pass Up-Rule of the IGN Agreement and-subsequently made applicable to the entire

Houston Hab in the March 30, 1998 IGN Impor Agreement.
- This agreement witl become eﬁebtive Lm' /72 . 2000,

For United Transportation Lln-i;:_m: For Union. Patific-Ratlroad!

{.L. Overon _ C.J.Sosso
General Chairman, UTU Director Labor Relations, UPRR

e Tt {; 247

pp—_



UNION PACIFIC RAILROAD COMPANY

LI EEICrH

Gary Taggart pACIFic 24125 Aldine Westfiald Re.
Direcior — Labor Relations ””" Spring, Texas 77373
Ofiice: {281) 3607586

BUILEING AMERICA
June 26, 2011

Mr. Larry Bumpuirs
General Chairman - UTU
400 Randal Way

Suite 102

Spring, TX 77388

Dear Sir:

This refers to our discusslon concerning Memorandum of Agreement dated June

10, 2000- Road Yard Bump Procedures.

The intent of this agreement was to prevent undue burdsn on the frainmen
helding common Houston Hub seniorily. Accordingly, Article |I! required employess to
ramain In road andior vard service for a minlmiim of sixty (80) consacutive days hefore
bsing allowsd to move from road te yard andfor yard to road.

Recenlly, some employees have attempted to move between road and vard vig
bict process In loss than sixty {(60) days. Accordingly, in order Lo clasify the parties

position ragarding Article 1, it is agresd, Articie If — Movement Betwsen Road shd Yard

is hereby changed tc read ss follows:

“Trainmen in a particular zone of the Houston Hub in road service may not
exercise seniority to yard ssrvice In the Houstorr Hub unless the tralnman has held a
read assignment, for sixty (80) consecutive days,

If the frainman galning a displacement tight in road service has not held a road
assigniment for sixty (60} consecutive days but doas not have sufficient seniorlty to halki
a road assignment in the zone where displaced then the displaced tralnman may:

(1) Exarcise seniority fo road servics at any location I the Houston Hub or
(2) To yard service only in the zone where the displacement right was galned
and must remain in yard service for a period of stity (60) days seniority

psrmiting,

NOTE:  if the employas does not have sufflcient seniorlty to hold an
asalgnment provided in (1) and (2) above, hefshe may exarcise
. 8enlority to a yard assignment otitside the zone where the

e



displacement was gained. Hefshe must remain in yard service for
a perind of sixty days seniofity permitting.

Mrainmen In a paricular zone of the Houston Hub in yard service may not
exarcise seniority to road sarvice in the Houston Hub unless the trainman has held a

yard assignment, for sixty (60} consecutive days.

¥f the trainman galning a displacement right In yard service hes not hield a yard
assignment for sixty (80) consecutive daya but does not have sufficient senfority to hakd
a yard asslgnment in the zone where displaced then the displaced fralnman may:

(1) Exercise seniority to yard service at any lecation In the Houston Hub or
{2} To road service only in the zone whera the displacement right was gainad
and must remain in road service for a period of sixty (80) days seniorify

permitting.

NOTE:  If the employee does not have sufficient senlorily to hold an
assignment pravided In {1) and {2} above, hefshe may exarclse
seniority to & road assignment outside the zone where the
displacement was gained. He/she muat remaln in road service

for a period of sixty days senicrify permitiing.

{f this correctly reflects your understanding, please indicated in the space
provided balow, raturing & signed copy back io the office.

Agreed:
Larey Bumpura” | T. Gary Tddgart
General Chairman — UTU , Dlract bar Ralations



UNION PACIFIC RAILROAD COMPANY

Shason F. Boonzs

T. Gary Taggart SUNION 1400 Douglas Strest
Directors— Labor Relations PACIFIC. STOR 6710
Ornaha NE 831790710

Cffice: (281) 350-7585
Office:  {402) B44.4562

October 1, 2008 {380.85-1)

MR LR BUMPURS

GENERAL CHAIRMAN - UTU
400 RANDAL WAY — SUITE 102
SPRING TA 77388

Claar Sir:

This wil! acknowiedge our vanous discussions concerning trip credits and the parties
mutual understanding of crew congist protected empioyess' entitiemant(s) to trip credits, pursuant
o Article 19 of the basic Crew Consist Aareement dated April 17, 1980, as amended. Accordingly,
a profected trainmmanfswitchman will receive a frip credit:

When parforming service in vard or road seivice,
2. When performing service as a hostierfhostier helper, or as a utility positian.

When performing service as full-lime profecied union officers or part-time union officers.
Full-time protected union officers must submit their prior years U.T.4. W-Qi?duppiemental
garnings to the Timekeeping bursau in crder to adhere to the one-third {1/37) cap.

4. Two-thirds (2/3) credit for protected extra board and supplemeantal extra board employess
each day hefshe is marked up and nof usad.

For aach paid Vacation, Personal Leava, Bareavement, Jury Duty, Annulled, Holiday (H1),
Ogeration Lifesaver, Rules Testing, Safety Meeting, Pesr Support, Sarvice Unit Company
business, Company Business-CMS, RCO Training, Tofal Safety Culiure, Employes
volvement, and any other similar program(s) of 2 safety nature, and Critical Incident day
incurred by a protected employee taken by a prefecied employee in road and/or yard
SEIVICE,

&, it is not intended to sliminate any paid staius currently receiving irip credits that may have
been amitted abiove.

if the foregaing is accepiable to you, plaase so indicate by signing in the space provided,
refurning the sfiginal fo me and retaining a copy for your records.

SN R

Sharon Boone

&

Director Labor Relations Chirector Labor Relations
| COMCUR:
T __,Zﬁi?f £z 5, Zney R - o
3 L. B. Bumpws, Geheral Chaitrnan - UTU “ Date

C\Documents and SeitingsiDshomb MaDonaldLocal Setlings\Tarmporany [remat FilesWContent IERLQRPCULZW0E2E0S tpHournpurs- .
A1ddoc () ‘ _
1.



UNION PACIFIC RAILROAD COMPANY

Snaren F. Boona

A

T. Gary Taggart 1400 Douglas Street
DMrectors— Lakor Relations STOF G710
Omaha ME B3 790710

Office:  £281) 350-7585
Oifice;  [#02} S44-4562

350.65-1

October 1, 2008

MR LR BUMPURS

GENERAL CHAIRMAN - UTU
400 RANDAL WAY — SUITE 102
SPRING TX 77388

Dear Sir:

This wilt acknowledges our various discussions concerning the productivity funds and
specifically Article |it of the December 1, 1988 Crew Consist Modification Agreement.

Articte il — Preductivity Fund/Special Allowance/Personal Leave of the December 1,
14988 Crew Consist Modification Agreement reads in part:

“(1} The prasent $48.25 productivity fund allowance in Article 19 of the basic
agreement shall on the daie of this modified agreement is implemented be
inereased as follows:

{ay 550 will be paid o the productwity fund.

{b}  Protected employees will be compensaied in addition {o their normal
earnings & productivity fund allowance of $3.75 when working on a
reduced crew.”

Accordingly, protected employees will be compansated in addition to their normat
earnings for a tour of duty incurred, excluding deadheads and non semvica trips, a
productivity fund allowance of $3.75 when working on a conductor/foreman only or
conductorfforeman and brakeman/heiper assignment. The total of thess payments
received by an eligible employee during the applicable preductivity fund year, when
combined with the employee’s disbursement from the frainman’s productivity iund for the
productivity fund year, shall not exceed one-third (1/3) of hisfher total earnings from that
productivity fund year.

T

Ciboouinents and Setings\Deborah MeDonaldiLocal SellingsiTemporary memet Files\Content [IESVCELXPR2CWIEZS0E. igt-
burnpurs]i)ades (1)

L
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When computing one-third (1/3) of a protected employes’s compensation, any
productivity fund year, payments or credits fecelved from the prod uctivity fund, including
the $3.75 productivity fund payments will not be included in the computation.

If the foregoing properly reflects our understanding, piease so indicate by signing in

the space provided, and retumning the original Copy o me and retaining a copy for your
records.

Sincerely,

ary Tagoart
thirector — Labor Relations

AN .

Sharen F. Boope
Director — Labor Relations

| concur:

L pea

L. R. Bumpurs, ‘General Chairman, UTU

Ch0coumenls and Selting=tOeborsh McDanslLocal Settings\Temparary Infamet Filasﬁ.{}nntent.lEﬁlﬂﬁuxPHECWGEZEDB.tgt—
burepurs(1].ooc (2)



UNION PACIFIC RAILROAD GCOMPANY

FADE Dhuglas Steet, STOP D71
CMAAHA, NEBRASKA, 68720710

il

May 17, 2005

Mr. L. R. Bumpurs

General Chairperson

United Transportation Union
400 Randal Way, Suite #102
Spring, TX 77338

Dear Mr, Bumpurs:

This has reference to the parties’ discussions concerning the implementation of trip
rates for trainmen working in through freight service and, in particular, the fssue of whether
Union Pacific's (“UP") offsat of trip overtime by the amount of tarminal time (initial fermingl
delay) incorporated into the applcable trip rate is proper under the provisions of Article V of
the of the August 20, 2002 UTY National Agreement. in concert therewith, this ioter will
confirm the parties’ agreement regarding the resofution of the aforementioned matter

The genesis of this issue is found in Agreement rules governing the payment of
overtime and/or terminal time.  Prior to the implementation of frip rafes, a pool freight
conductor, for exampie, did nat receive payment for both ferminal time (initial terminal
defay) and overtime. Rathsr, he or she was paid the greater of either the total of his or her
terminal time, if any, or tha overtime, if any, tor the frip. The implementation of irip rates,
however, in effect modified this arrangement by essentially paying an amount of terminal
fime, through the incorporation of initial terminal delay into the trip rate, notwithstanding the
fact the conductor may have earned and bsen paid overtitne for the frip.

In UP’s view, the foregoing cutcome contradicts an essential underpinning of Articie
V - Le., the implementation of trip rates shouid * . . . neither creale nor resulf in additional
pay-related costs for a carrier, nor gams for ifs employees, nor losses for pre Qctober 31,
1985 smployess . . ." Specifically, the payment of hoth overtime and, through the inclusion
of a monetaiy amount or factor for terminal time in the irip rate, terminal fime generates a
windfail for the empioyes - a result contrary o the mandate in Article V, Part A, Section 1,
Paragraph (a). Moreover, this implementation essenfially modifies the longstanding pay
arrangement between terminal time and overtime — again, an ocutcome contrary fo the
language of Article V, Part A, Section 1, Patagraph (b).

In UTW's view, the offset of avertime by the terminal time factor inherent in the trip
rate stands in stark contrast with the requirements of Aricle V, Part A, Section 1, Paragraph
(D) because it essenfially modifies the marner in which overtime is to be paid. UTU also
contends this ofiset generates a windfall for UP at the expense of a conductor's overime
earings.

UP and UTU have extensively explored and discussed this issue this issue. The
sutcome of those efiorts is a conclysion that depending upon the specific circumstancas of
a given run, either party could be correct. In other words, there are circumstances where

}

/
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LUF's terminal time ofiset against ovariime would appear appropriate o negate a windfall

and, at the same time, there are other circumstances where the taking of the offset
generates g windfalt for UP.

Therefore, and in specific recognition of the Tequirements set forth in Article V
petaining to the payment of pay elements not incorporated into g trip rate (such as
overtime) and the aveidance of windfalls ta any party, UP and UTU have agreed o resolve
this matter as set forth beiow:

1. The overtime earned by a conductor, brakemant andfor fireman {including
trainees} will be offset by the amount of terminal time incorporated into the
trip rate — “imbedded terminal time.” The amount of such offset shail pe

determined by the caiculations outlined in item 2 below.

2, The amount used as the imbedded terminai time offset against overtime for o
given run will be determined as folows:

a. Convert the monefary value of the imbedded terminai  time
(appropriate amounts for terminal time included in the trip rate) to a
time (minute) basis by dividing the amouni(s) for terminal time
includsad in the trip rate by the applicable per minute overiime rafa.

b. Round the quotient from Paragraph a, above, to the nearest whole
minute. (Remainders of 0.5" or less will be rounded down to the
nearest whole minute and remainders of 0.6" or more will be munded
up to the nearest whoie minute.)

C. Multiply the resulf from Paragraph B, above, by 50% and round the
resuit down fo the nearest whote minuie,

d. i. If the rosult from Paragraph ¢, above, is 8 minutes or greates,
the offset against overtime earned on a trip over the invoived
min will be the result from Paragraph ¢, ahove.

if. If the resutt from Faragraph ¢, above, is 5 minutes or iess, the
offset against overtime eamed on a trip over the involved run
will be zero - Le., there will be no offset against the earned
overtime for this run.

3. The procedure set forth in tams 1 and 2, above, will be effective the first day
of the first payroll period following the date this Agreement is fully executed
by the parties.

Pursuant to it's earlier commitments and consistent with the foregoing, UP1 wilt
reimburse affected empioyees by the amounts withheld in excess of the abave-described
procedure. Said reimbursement wilt he governed by the following:

1. UP will make the appropriate payments to affected emp#nyegs by no Iatgr
than the 2nd payroil period of August, 2005. Said paymenis will be made via



either a separate check/voucher ar inclusion of the appropriate amounts
the employee’s payrol check.

2 These payments wili be subject to applicable Federal, State, Local andfor
Railroad Retirement taxes and any other appropriate and iegal garnishments.

3. Since these payments reflect reimbursement for aarnings, the involved
amounts will, if applicable, be applied against any applicable profection or
guarantee benefits said employees are entifled fo recejved. Simitarty, the
payments wil he included as eamings for next years vacation benefits
entitlament, if any,

4, The amount reimbursed to each affected employee will be determined as
follows:
a. For pool freight runs that the imbedded terminal time factor presently

used 1o offset overtime is greafer than 11 minutes, the amount an
employes working on a poolfrun will be reimbursed will equal 30% of
the total amount offset against the employee’s overtime earned in {on)
the poolfiun during the period between the date the frip rate(s) for the
poolfrun was implemented and the date this Leiter of Agreement is
placed into effect.

b. Far poof freight runs that the imbedded terminal time factor presently
used to offset overtime is 11 minutes or less, the amount an employes
working on a poolirun will be reimbursed will equal 106% of the total
amount offset against the employee's overtime earmed in {on) the
pool/run during the period between the date the trip rate{s) for the
poolirun was implemented and the date this Letter of Agreement s
placed inta effect,

In connection with the foregoing, P and UTU also recognize and agree fto the
foliowing:

1. The terms and conditions of this settiement are made to address a set of
cirgumstances unique and specific to UP. Consedquently, this setilement wil!
not be considered as a precedential interpretation or application of Article V of
the 2002 UTU National Agreament. Additionaliy, this setflement is made
without the prejudice to either UP’s or UTU's position(s).

2, Except for disputes arising from the application of this understanding, neither
UP nor UTU will cite or rely upon this seitiement in any fulure forum or
praceeding,

3 The terms of this understanding constitute full and final seftlement of the

issue(s) refated fo the offset of overtime by terminal time in connection with
and following implementafion of trip rates pursuant to Article V. Accordingly,
the terms hereof wilf apply notwithstanding any other decisions or awards of
the National Disputes Commitiee pertaining fo this specific issue.
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If the foregoing properly and accuratel
please o indicate by affixing your signature in

executed copy fo my office at your earliest opportunity.

AGREED:

i+ _,/_.9"_
L. R. Bumpurs®
General Chairman, UTU

oy 25, 2oos”
Date

APPROVED:

TNA Ytien 1

M. B. Futhey, Jr./ #
Vice President, UTU

Labor Relations
Arbitration & otiations

A Terry
General Director — Labor Relaticns
Arbitration & Megatiations

y reflects our understandings on this matter,
the space provided below; returning one fully



{File: 380.65)
AGREEMENT

Among
UNION PACIFIC RAILRCAD COMPANY
And
UNITED TRANSPORTATION COMPANY C,T &Y

AMENDMENT TQ THE PRCDUCTIVITY FUND AGREEMENT DATED
QCTOBER 18, 1993

This refers to the administration of the Crew Consist Productivity Fund
pursuant to the Qectober 18, 1983, Agreement. Article X of the Agreement
provides for distribution of the Productivity Funds based on fiscal vear
contributions to the Funds., However, the underlying Crew Consist Agreements
provide a limitation on the fund distribution for sligible employees to one-third
(1/3) of their total compensation is based on the preceding calendar year.

Accordingly, the parties agree to amend Section 1, Article X, Annual
Division of the Productivity Fund, of the October 18, 1993 Productivity Fund

Agreemient as follows:

“Section 1. The fiscal year of the former MP Productivity Fund shall be
October 1 through Sepiember 30; the fiscal year of the UP Produchivity
Fund shall be Novemnber 1 through Oetober 31. The productivity sharing
provided for by the Crew Consist Agreements dated March 17, 1980
(former MP), September 15, 1980 (UP-West), and June 28, 1884 (UP-ED)
as amended, is limited fo the exteni the total amount of a protected

_employes's annual share of hisfher productivity fund cannot exceed one-
third {1/3) of his/her total compensation for the applicable fiscal year.”

n addition, Aricle R?IE, Report of Payiments, shall be amanded o add the
following:

“Note: The Employer may furnish menthly ‘printouts’ io the Generai
Chairperson via the use of electronic or computer-based delivery or

transmission metheds.”

"This Amendment fo the October 18, 1993, Productivity Fund Agreement
- will be effective during the fiscal year in which ail parties have acknowledged

S



their agreement by signing helow. This Amendment shall not be retroactive and
no claims or grievances shall be filed as a result of this Amendment. This
Amendment consiitutes a separate agreement between the Emplovess and

respective UTU General Chairperson signatory hereto.

AGREED this ,f date of M4 2002,

FOR THE

FOR THE
UNION PACIFIC RANLROAD COMPANY:

UNITED TRANSPORTATION UNION:

SAew (tpeine  Sozo

Generdl Chairman (former MPUL) Director Labor Relations

W KL ety

General Chairman (former T&P) Director Labor Relationg

General Chairman [former IGN} Director Labor Relations/

General Chairman { /ﬁmer EiD} Direu:mr ! abor Refations
2
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- displacementright within 48 heurs by netliying CMS such.employs

- -amployes -0r exercise seniority 1o
- assignment or to an outlying location,

- theFebruary 2,:1528,

UNION PAGIFIC RAILROAD COMPANY

Quiika, HEBRASHA 41

March 24, 2000 1415 DOOGE STREET
Fiie; 110.616

1940 35

1240.38

Mr. L.L. Gverton
Zoeneral Chairman UTU
4040 Randal Way

Sulte 102

Spring, TX 77338

RE: Articla X1 1996 UTU National Agresment 48 Hour Bump Rule

Dear Mr. Ovarlon:

This rafers lo our discussions and your repeated calls and concern that tha Carrier is not
conslstently apphving Article XU of the 1956 UTU National Agroamenl to empioyses wio are
displaced from an assignment and subsequantly placed on a bump board.

We conctr thera Ig no agreament granting employeas the right to etay in displacedfbump

siatus for-an indefinife: period of time. -Aricle Xl clsarly provides that. an ampioyaa with a
displaceman! right on any. position. must, frem the time of proper notiflcation, exearcise that
& elects o displace & junior

an-opan vacancy -either within' (hirfy miles from the farmer

. If et amployss fails to.exercise displacemeant rights within
the 48 hour period, such-amployee will b assignad 1o tha axira board protecling the assignment

frora which displaced, seniority permilfing.

- We alsoagreed Atticle. 1V, Section 4 of the 1593 Creve-Consist Agresment, Bs clarified by
lettar ofunderstanding providing forforgeassignment was not amended of
Therafore; trainmen (conductors,
ave = displacement

modified by Aricde Xt of the 1988 UTLS National Agreement.
foremen, brakemen, switshmen) farce assigned ta no bid vacancies or who h
rlght, must accept the assignmenl or displace a junior employee within twenty-four {24] hours.

Agcordingly, amployeas who ara force aselgnad only have 24 hours to displace &
junior employee while all othar dispiacement rights must bs exprclsed within 48 hours,
Thus, employges wha have » displacement rght under Aricle Xl wha fail to exercise
clisptacement rights with in 48 hours and canpot hotd the applicable extra board, shall forfeit thelr

displacamant rights and bacome furloughad.

We agreed dus te the confusion among employees and the Garrier surrounding the
application of ihese nies, employess currenlly on the bump board maors than 48 hours will be
nolifad 1o exercise their seniorily on a one-time basis. CMS will contact such employees and
give themn 24 hours o place or force assign with na furfher displacement right. If here-are no

vacancies the employee can hold, place Lhe emplayes in Turlough status.

Henceforth, tha following vasancy procaduras will be applied to employees

Once an employea is displaced and notified, 1he emptoyee has either 24 hours of or 48
hours to gither:

{1) MNafify CMS of their decision fo displaca within a terminal, within 3 mites of the current
raporting point, of o displace bayond the thifty miles.



{2}

(3). -

Co

Force assighed employess who fail to displace within 24 hours must accept the
zssignment. An employee with 48 hours to-disptaca who faifs to do so will be placed an
the extra Goard which protects the assignment from which displaced, seniarity permitting.
{Mote: i lhere are no vacancies on the exira board, the junior employse shall ba

displiaced). -

I there ara no vacancies-on tha-extra board or.the employee fails {o place, the Ermplm_.ree
shall be furfoughed.

- Sincera regards,

Catharinge Soszo
Dirscter Labor Relalions

Scoll Hinckley
Harry Straub
Dave Madinez
Alan Wead
DaAna Shaffer



cffense, the charge shall be specifisd, and he and his Com-—
mitteeman of O.R.C or B, of R.T., shall have the right to
produce witnesses t.. testify in hig defense at such investi-
gation, and to examine all papsrs and teo question all persons
giving evidence in his case., The Committee will bhe furnished
copy of investigatior and findings on reguest.

= -

segtion B, When an empleys is brought to trial for any C@l

Section C.
Any employas who feels that he has been unjustty deait with, shail have the right to appeal to his

superior officer within ten {10) days, eithsr In person or through the ORC or BRT Commitlses, tegether
wilh the {ocal or General Chairman, or beth. if found not guilty, he shail be reinstated and paid for ali
{ime lost, ar his record relieved of unfavorahle enires, as the case may be.

Saction D.
Trainmen will be aliowed te have a reprasentative present, if he so desires, when celled upon to

give verbal staternants to officials. Where responsibllity of matiers being investigated in undetermined,
the ernployess upon whom the respensibility seems o resi will be allowed o remain during the entire

investigalicon.

Mernorandum of Agreement
October 13, 1984
(19410714 investigation Agreement)

in order io establish a uniform e to govem the scheduling and conducting of disciplinary
investigallons of irainmendyardmen,

It 15 Agread:

1. Empioyees wiil not be d‘isn:;iplinad wittiout fisst being glven & fair and impartial investipation.
They may, fiowever, be heid cut of sarvice pending such Invesligation, but it is not intanded that they be

kaid out of sarvica for minor offenses.

2. Prorto the investigation, the employee(s) shall be given wrillan notice of the specific
charge(s) stating the time and place sufflctently in sdvance 1o atford them the opportunity {0 arrange for
wilinesses and for representation by a fellow trainman/yardman or officar of the United transporiation

Lirticn.

3, Employees will be nofified of the charge({s) within ten (10} days from the time a Company
officar authiorized to order investigations has, or reasonably should fisve had, information of the
incldent(s) o be Investigated. The Investigation will be set within ten {10) days subseqient io the date of
the charge(s). A decision shall bs rendered within ten (10} days following completion of the
Investigation. If not delivered on Company premises, the decision shall be sent by Cerliflad U.5. Mail,
Retum Receipt Requested, to ihe last known address. The postmark wlil deferming the date the dscision

is rendered provided the employse produces the proper envelope.

4. The accused and his representative will be afforded the opporfunily to examine and cross-
examine all witnesses with authority equal to that of the Interrogating Officer; i.., they will be allowed to
ask any questions that are related to the matters under Investigation.

5. A transcript of the record of the proceedings at the investigation will be made and a copy
thereof will be fumished promptly io the chaged employee and his representative. YWhere the Carrer
elacts to record the proceedings Dy means of an electronic device, such as & tape recorder, the '
reprosentative of the charged may also record the proceedings sheuld he so desire provided that doing

so does not resuit in disruption or delay to ihe Haaring.

The official recording will be maintained by the Carrigr for a minimum of thigy (30) days except
in fhe instance where the accuracy of the wiitien fanscript is chslienged. in such instance the recording

will be maintained until the dispute s resoived,

6. An emnployes who voluntarily signs a siaternent walving investigation and accepting
responsiblity witi be advised of the amount of discipline that will be applled before signing such

160



UNION PACIFIC RATILROAD COMPANY

May 1, 2000
Cartier File 450.1
UTU {(UPED! Discipline Agreamant
Addendum

Mr. L. R, Bumpurs

Generai Commitiea of Adjusiment GO 677
400 Randal VWay, Suits, 102

Spring, TX 77388

Dear Mr. Bumpurs:

This letter concerns our May 1, 2008, Agreement madifying IGN-UTU
Conductors, Trainmen, and Switchmen Discipline Agreements which in par
governs the appesl and dispute resolution process for dismissed employees.

Durlng negotiations you expressed concemn over the thirty-(30) day
timeline requirement governing UTU's appeai of a dismissed smployea's case.

in an effort to accommodate and {ransitfon to the fimelines expressed in
cur May 1, 2009 Addendum, UTU will make every sffort fo file its appeal for a
dismizsed employee within the thity (30) day time frame. Notwithstanding and
for a perticd of one year following the execution of this agreement, Union Pacific
will not consider UTU's failure 1o file an appeal for a dismissed employee as a
time fimit viokation uniess that appeal Is not filed by the Organization within forty-
{45) days of the Supserintendent's disciplinaty assessment.

On May 2, 2010, this Side Letier will automatically expire and the thirty-
(30} day timeline for appeaiing a dismissed smployee’s case will thereafter
hecome enforceable. Should UTU find the thirty-(30) day timsiine problematic, &
may cance! the May 4, 2009, Addsndum by serving a thirty-{30) day waitten
notice on or before April 1, 2040, If a cancellstion notice is not served on or
befors April 1, 2010, the May 1, 2009 Addendum will remaln In effect pursuant 1o
the Railway Lahor Act, as amended.



et

Please apecify your concurrence in the space provided.

Respactully,

Sharon Boone R. raé:/ﬂﬂry d‘
Directar — South D — System Oiscipline

i

- AR
Randy B, Weiss& 5~
Assistant Director — Discipline

1 concur

KL Lrspun’

R Bumputs *
General Chairperson '
United Transportation Union — IGN




MEMORANDUNM OF AGREEMENT
BETWEEN

UNION PACIFIC RAILROAD COMPANY
(FORMER IGN - HOUSTON SERVICE UNIT)

AND

UNITED TRANSPORTATION UNION

ARTICLE | - APPLICABILITY

A

Al existing agresments pertaining to the handling of dizcipline are
sliminatad and replaced by this Agreement,

This Agreement will not modify or replace Camiet poficies nertaining
to discipling; except fo the extent this agreement raay corlict with a
Carrier policy, this agresment shall govern.

NOTE: This agresment wili not modify or replace “By-Pass”,
“Campanion” or “CORE” Agreements.

ARTICLE H —- GENERAL

A

Employees will not be disciplined without just ardl sufficient cause as
determined by a fair and impartial investigation. They may, however,
be held out of service pending investigation, but i is not infended that
an smployee be held out of service for minor offenses.

NOTE: The term "employee” or "employsas” used herein will include
al classes and crafis of employees in which the Unitad
Transportation Union (UTU) is the legally designated representative
on the Unlon Pacific Railroad Company.

ARTICLE 11l - NOTICE OF INVESTIGATION

A.

Within ten (10} days Tollowing the fime a company officer authorized
to order investigations knew or should have known of the alleged
offense, the smployee will be given written notice of the spacific
charges against him or her. The notice will state fime, date and place
of the investigation, employees charged, and withesses expected o

1



ba called and will be furnished sufficiently in advance to allow the
employee the opportunity fo amange for witnesses  and
reprasentation, if desired, by the UTU local chairpersohi{s) or their
designee. The nofice wili propose discipiine to be assessed i
investigation is waived and designate a carrier officer who may be
contacted for the purposs of arranging for an informad confarence on
the matter. A copy of the notice will be furnished fo the UTY local
chairperson.

NOTE: The ferm “the UTU focal chalrperson’s designee’ as used
throughout this agreement refers fo and shall be interpreted to mean
a person who holds senlority on the Union Pacific Railroad and who
is elected to a posiion with the UTU or is a member of that
organization.

ARTICLE IV ~ INFORMAL CONFERENCES

A. The employee (and the UTU local chairperson of fhe UTU local
chairperson’s designee, if desired by the employae}, may contact the
designated carrier officer prior to the investigation and arrangs for an
nformal conference fo discuss the alieged offense and proposed
discipline. Such informal conference may be either in person or by
telephone.

(1} - if such informal conference results in the charges bheing
dismissad, no further action will be taken.

(2)  If such informal conference resulis in proposed disciptine
being accepted by the employee and the invesfigation being
waived, the employee's record will be updated accordingly. K
ia undersicod an employes may not waive an investigation
wheare permanant dismigsal would resulf unless the UTU focal
chakperson has been consulted. in that case, confirmation
that the UTU local chairpersen has heen consulted will be
retjuired as part of the waiver document.

{3) If such informal confetence does not result in either (1) or (2)
above, the discipline imposed as a result of a hearing may not
exceed that proposed in the notice of charges.

ARTICLE V — INVESTIGATION

A, Uniess postponed for good cause, the invesfigation wilt be held no
fater than ten (10} days following the date of the nofice.

2



NOTE: In the application of this Section A above it is understood the
pariies will exercise reasonable judgement in the postponement of
investigations,

When practicable, the investigation wili be held at the employee's
home terminal. VWhen that is not practicable, the investigation will be
held at g location that will minimize the travel, inconvenience and loes
of time for all smployees involved. When an employee is required fo
travel to an inveetigation at other than his or her home ferminal, the
smployee will be reimbursed for actual, reasonable and necessary
expenses Incurred unless the distance fo the site of the investigation
s equal to or less than the distance to the employee’s home terminal,

An employee failing to appear at & hearing, after having besn
propaeily notifled in writing, and who makes no effort fo secure a
postponement, will be considered as accepting the digcipiine
proposed in the charge ietter.

A conducting officer faliing 1o appear at a scheduled hearing wil
result in the investigation being cancelied and the discipline cherges
dropped.

Npte: It is understoed Arficte VI(C) and (I} will not be unreasanabily
applied.

Due consideration will be given when employees are unable to aftend
their investigation as a result of evenis over which they have no
control. Emplovees will advise his or har manager and union
rapresentative as soon as possible, but no fater than the day
following the Investigation, of the reason(s) he or she couid not
attend the investigation with supporting documentation.

When a conducting officer & prevented from attending an
imvesfigation as a result of events over which he or she has ho
controt and such hearing must be delayad untii the reasenable arrival
of the assigned hearing officer or until another hearing officer can
arrive to commence the hearing, such event wilt not result in a
violation of this ruls.

When request is made sufficienily in advanee, hut no later than three
(3) days prior to the scheduled date of the hearing, an employee
andfor the UTU local chaliperson or the UTU local chaimerson's
designee will be aliowsd %o examine material or exbibits to be
presented in evidence prior to the investigation. At the investigation,
an employee andior the UTU local chairperson or the UTU locat

&
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chairperson's designee will be affardad the opportunity to examine oF
cross-examing all witnesses. Such examination will extend only to
matters under investigation. At the investigation the hearing officer or
the employee of their representative(s) may request that the
witnesses be sequestered.

The invesiigation will be recorded and transcribed. I disclpline
resulfs, coples of transcript will be zent to the employee, the UTU
local chairperson and the UTY General Chaipsrson, na later than
the date discipline is issued. If the accuracy of the transcript is
questionad, the medla used shall be examined by both pariles and if
necessary, the transcript will be correctad.

NOTE: The use of the ferm ‘media recognizes the fulure
posslbilities of improved electronic methods of recording and
trangcription.

Vithere the Canfer elects to record a progceeding(s) by means of an
electronic device, such as a tape recorder, the representative of the
charged employes may algo record the proceedings should ha so
desire provided that doing so does not result in disruption or delay of
the hearing. i the representative records the proceeding on his o her
own, the presiding officer must be advised prior to the investigation.
Any time the Carrers recording device is furmned off, the
reprasentaiive’s recording device must also be turned off. The
representative’s recording may be referenced should & malfunction
occur with the primary recording device.

ARTICLE Vi - DECISION

A.

A written decision will be issued no later than ten (10} days following
the compietion of the hearing. The notice will be sent by US Mali {l.&.
certified mall, or similar third-party method providing receipt of
delivery) to the last known address of the employee, the UTU local
chairperson and the UTU generat chairperson.

NOTE: This does not preciude on-property delivery of the decision
by a Carrler representative.  Such delivery shall be evidenced by a
raceipt signed and dated by the empioyee.

if the Superinfendent or his designee fails to issue & decision within
such fen {(10)-day time limit or if the employee is found not at fault,
the employee will be paid for any actual time lost and the gmployee’s
record will be cleared of the discipline at issue.
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ARTICLE VH — APPEALS

OTHER THAN DISHISSALS
A, Within sixty (60) days of the dale of the Superintendent’s decision

(other than dismissal} the UTU General Chairperson may appeal
the decision in writing io the designaied Labor Relations officer.
Tha date of Superintendent's decision will be the postmark date of
the Superintendant's letter o the dated receipt of the on-propery

~ delivary of the Superiniendent’s decision to the smployee. Falling

to appeal the Superintendent’s decision in accordance with this
provision, the appeal will be barred.

NOTE: During the sixty (60) day time frame provided in this
Section A it is contemplated the Superintendent or designee and
the UTU iocal representative may meet to discuss the disciplinary
action taken towards smployee(s) and o determine if a resolution
can be reached locally.

Should ihe. UTU General Chairperson file an appeal the
designated Labor Relations officer wili respond to the appeal within
sixty (60) days from the postmarked date of the appea!. If the Labor
Ralations officer fails fo respond within sixty {(80) days, the
employes will be paid for any time Inet and the employee’s record
will be cleared of the discipline at lssue.

Should the UTU General Chairperson wish o conference any
appeals declined by the designated Labor Relations Officar {cther
than dismissal), the General Chalrperson must reguest a
conference listing those claims to be discussed. The General
Chairperson’s requsst for conference wili not serve to suspend the
time limits on such apbeals as provided in Paragraph D below.

If the employes of hig of her authorized representative s
disentisfied with the decision of Labor Relations, proceedings for
final disposition of the case under the Rallway Labor Act must be
institufed by the employee or his or her duly authorized UTU
representative within three hundred sixiy-five (365) days of the dale
of the designated Labor Relations Officer's written declination or
the case will be considered closed and the discipline will stand as
issued, tniess the time limit is extended by mutual agreement.

NOTE: The term “instituted” is intendad to mean either parly must

either docket fhe claim to a Publle Law Board/Special Board of
Adjustment in accordance with applicabls Nationat Mediation Board

3]



E.

rules and precedures or file an ex parte notice of intent with the
First Division of the National Railroad Adjustment Board.

DISMISSALS

Within thirty {30) days of the date of the Superinfendent’s decislon
to dismiss an employee, the UTU General Chairperson may appeal
the declgion in wiiting to the designated Labor Relations Officer and
request a conference to discuss the discipliine matter, The date of
the Supsrintendent's decision will be the postmark dafe of the
Superintendent's letier or the dated recsipt of the on-property
delivery of the Supsriniendent'’s decision fo the employee. The
appeal will be baired and the dismissed decision will stand shoutd
thare bo a failure fo appeal the Superintendent's decision in
accordance with this provision,

Note: During the thirly (30) day time frame provided in this Section
E, it is contemplated the Superintendent or designee and the UTU
local representative may meet to discuss the disciplinary action
taken towards employes(s) and to determine if & resolution may be
reached locally.

The UTU Generat Chairparson’s requested conference to discuss
an appealis) fila¢ on behaif of a dismissed employee will be held
within thirty (30) days from the postmark date of the UTU Generat
Chairperson’s wiiiten appeal to the designated Labor Refations
Officer. The UTU General Chalyperson's request for conference will
not serve to suspend the time limits on such appeal(s} as provided
in Paragraphs G and H below.

Should the UTU General Chalmerson (or designated UTU
reproseniative) and the designated Labor Relations Officer {or
designated Carrler rapresentative) he unabie to resolve the appeal
in conference, the designated Labor Relations Officer will confirm
conference and respand to the UTU Generat Chairperson’s written
appeal within sixty (60) days from the postmark date of the UTU
General Chairperson's appeal. If the Labor Relations Officer fails to
respond within sixty (80} days, the smployes wikk be paid for any
time lost and the employeas record cleared of the discipine at
issue.

Note 1: The UTU Generat Chairperson may request a dismissed
employee’s case be docketed to a Public Law Board (PLB) of
Special Board of Adjustment {SBA) immediately following the
conference pending writien response from the Labor Rsiations

5]



Officar outiined i Section G above. This note will nol apply in
cases where a dismissed employes's case is forwarded by the
employee or his of het duly authorized UTU representative to the
Nationai Railroad Adjustment Board.

Nofe 2: It is understood that the UTU General Chalipsrson’s letler
of appeal and the Labor Relations Officer's denial will
comprehensively outline their respeciive positions o permit the
expeditious handling and resolution of & dismissed smployes’s
case,

if a dismissed amployee is dissatisfied with the Carrier's decision,
proceedings for final digposition of the case under the Railway
Labor Act, as amendad, must be insfituted by the employee of his
ot her duly authorized UTY representative within thirly (30) days of
the date of the designated Labor Relations Officers wiitien
deciination or the case wilt be considered closed and the discipline
will siand as issued.

Far a dismissed employee’s case fo be considered instituted under
this Ssction H, the duly authorized UTU representative must, by
muteial agreement, list the case fo an existing Public Law Board
(PLB) or Special Board of Adjustmant (SBA), list the case on an
Attachment A with accompanying proposed board agreement
served pursuant o § 153 Second of the Railway Labor Act, as
amended, to establish a new Board of Arbitration or the empioyee
or his or her duly authorized UTU represeniative file a Notice of
Intent with the National Raifroad Adjustment Board.

If notice is served o establish a new Board of Arbitration by the
Carrier or Organization to resolve a digmissed employee case
pursuant o § 153 Second of fhe Raiway Lahar Act, as
amended, and the UTU Generai Chalrperson and Labor Relations
Offlcar are unable to muiually agree upon an arblirator, request
may be made to the National Mediation Board to provide a sirike

list of seven (7) abitrators having substantial rait industry -

axperienca. The UTU Generai Chairperson and tabor Relations
Officor wilf act upon the seven arbitrafor sirke list (coin toss
deciding the party having first strike opportunity} within seven (7}
days of its receipt. The parties will thereafier contact the selected
Arhitrator and timely schedule the hearing.

When a distissed employee’s case is listed fo an existing PLB or
SBA or listed to a newly established Board of Arbitration, the Board
hearing wilt be held within ninety (80) days of the case listing unless
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thare is a acheduling conflict with the arbitrator or a later date is
mutually agreed upon by the partias.

The applicable provisions of Article VI, Section D balow will apply
to all discipline cases {dismissals and suspensions} where the duly
authorized representative’s proposad handling is to a PLB or SBA.

Note: When a casa(s) for the dismissed employee is docketed o 2
Public Law Board (PLB} or Special Board of Adjusiment (8BA), the
duly authorized UTU representative and designated Labor
Relations Officer. {or designated Carrier represeniaiive} will assure
all othar outstanding discipline cases for that employee are listed o
that forum and will be heard with the dismissal case(s).

ARTICLE VRI - MISCELLANEQUS

A,

If a dispute afises concerning the limeliness of any notice or
decision, the posimark on ihe envalope containing such document
or the dated receipt of ihe on-property delivery of the
Superintendent's decision to the employee shall be deemed to be
the date of such notice or decision.

NOTE: The parties will work to develop an electronic means of
comtmunication, with wverifiable elacironic date stemp, for
exchanging correspondence to further expedite the handling of
dismissal cases.

Employees aftending an investigation as witnesses at the dlrection
of the Carrler will be compensated for all fime lost and, in addition,
will be raimbursed for actual, reasonable and hecessary expenzas
incurred.  When no time is lost, withesses will be paid for actual
time attending the Investigation with a minimum of three hours, o
be paid at the rate of the iast service performed.

The employes being investigated or the UTY represantaiive may
request the Carrier to direct a witness fo attend an investigation,
provided sufflciant advance notice is given as well as a description
of the testimony the witness would be expacted fo provide. If the
Carder declines to call the wiiness and the witness attends at the
reguest of the employes ot rapresentative and provides relevant
festimony which would not otharwise have been [n the record, the
Carier wilt compensate the witnass as if it had directed the witness
{0 attend.



If, by operation of this agtesment or as the result of an arbitration
decision, the Carvier is required to pay an employes who has been
disclplined for “fitne lost’, the amount due shall be based on the
average daily samings of the employee for the twelve {12} month
period (heginning with the first full month) prior fo removal from
senvice. The surm of the claimant's earnings during such period
shall be divided by 365 to arrive af the average daily sarnings o ba
applled in determining the amount of lost wages, basad on the
number of days of dlscipline. '

The Carrier's current practice of adjusting pay for time lost by
general wage increases (GWI), cost-of-living-adjusiments (COLA)
andfor enfry-rate progression ocouring during the time out of
service is recognized and will continue undes this Agresmsnt.

The amount of pay for time lost dus an employee as & resuit of a
sustalning PLB or SBA Award will not be reduced by guiside
eamings during the time period the employee was out of service.
Hawever, appropriate offsets will bs made as specificaly required
by iaw or agreement, i.e. Railroad Refirement Board unemploymeant
compensation and/or health and weifare premiums.

if final disposition of an employee’'s case is forwarded by the
employee or his or her duly autherized UTU representative to the
National Railroad Adjustment Board, pay for time lost wiil be
reduced by outside earnings during the time period the employes
was out of service. It I8 understood the Carrier may not inltiate a
Letier of intent to the National Railload Adjustment Board io
circuimvent the outside earnings offset preciusion outlined in this
Article VI, Section D.

Vifhen an employee is compensatad for time lost in accordance with
an arbitration award the compensation for time tost is fo be
considered as time worlked in the calculation of the smployea's
sibsequent vacation oligibility and pay.

NOTE: The fwelve (12) month period utifized in determining the
employes’s average daily sarnings wilk not include ahy ronths) in
which the employee experienced unusually low eamings due {0
gircumstances beyond hisfer control, such as personal injury,
documented major iliness, of fhe employee or a family member,
efc. It s not the intent of this NOTE, fo exchide those months in
which the employee lays off on histher own accord; it is intended
the twelve {12}-month perlod ufiized wilt reflect the einployee's
normal work habits and nistory,



Exampla: An employes was dismissed in Oclober for an alleged
rules violation. Pursuant to an arbitration award, the employee is
reinstated and awarded fime lost {back pay). Six (8) months prior
to histher disimissal, said emplovee was off-duty {medical leave) for
wo (2) months (March and Agril) due to a documented major
illness, such as & heart attack.

Calcufation of the employee's average daily eamnings for the
preceding fwslve (12} months will commence with Sepiember and
will incorporate the prior fourteen (14) months including Sspiember
(March and April are excitded due to the empioyes having reduced
or no earings in those months dus to the medicat condition).

ARTICLE IX - EFFECTIVE DATE

This agreement signed in Omaha, Nebyasia on May 1, 2008,

UNITED TRANSPORTATION UNION

L. R. Bumpurs © .
Gonaral Chairman

Linited Transportation Union

UNION PACIFIC RAILROAD

Randy P. Guidry )
Di r L.abor tions -

e

—

Sharon F. Boane
Diracior Labor Relations

Do

Rardy B. Weiss™
Asst, Director, Labc}f Relations
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MEMORANDUM OF AGREEMENT
BETWEEN

UNION PACIFIC RAILROAD COMPANY
(FORMER IGN - LIVONIA SERVICE UNIT)

AND

UNITED TRANSPORTATION UNION

ARTICLE | - APPLICABILITY

A

Al existing agreements pertaining to the handling of discipling are
eliminated and replaced by this Agreement,

This Agresment will not modify or replace Carrier policies partaining
io discipline; except fo the exdent this agreement may confifct with a
Carrier policy, this agresment ghall govern.

NOTE: This agreement will not modify o replace “By-Pass”,
"Campanion” or "CORE” Agreements.

ARTICLE 1l - GENERAL

A,

Empioyess will not be disciplined without just and sufficient cause as
determined by a fair and impartial investigation. They may, hovrever,
be held out of service pending investigation, but it is not intended that
an employee be hetd out of service for minor offenses.

NOTE: The tem “employse” or "employees” used hersin will include
al classes and crafts of employess in which the United
Transporiation Union (JTU) Is the legally designated representative
on the Union Pacific Railroad Company.

ARTICLE 1l — NOTICE OF INVESTIGATION

A

Within ten {19) days following the time a company officer auihorized
io arder investigations knew or shouid have known of the alleged
offehse, the employee will be given written notice of the speciic
charges against him or her. The notice will stale time, date and place
of tha investigation, employees charged, and witnesses expacted 0

1



he called and will be furnished suffiiciently in advance to allow the
employee the opporunity fo arrange for witnesses and
representation, if desired, by the UTU loeal chairperson(s) or their
designes. The notice will propose discipline fo be assessed if
investigation Is walved and dasignate a camrier officer who may be
contacted for the purpose of arranging for an informal conferance on
the mattar. A copy of the notice will be furnished to the UTU local
chairperson.

NOTE: Tha term “the UTU local chairperson’s designee’ as used
throughout this agreement refers to and shall be iterprated to mean
a person who holds seniorify on the Union Pacific Raifroad and who
Is elected fo a position with the UTY o I8 a member of that
organization.

ARTICLE IV - INFORMAL CONFERENGCES

A, The employes {and the UTU local chalrperson or the UTU local
chairperson’s designes, if desired by the amployee), may contact the
daslghated carrier officer prior to the investigation and arrange for an
informal confarence fo discuss the alieged offense and proposed
discipline. Such informal conference may be either in person or by
telephons.

(1) f such informal conference results in the charges being
dismissed, no further action will be taken.

(2) ¥ such informal confersnce resuils in proposed discipling
being accepted by the employee and the investigation belng
waived, the employee's record will be updated accordingly. [t
is understond an employee may not waive an investigation
where permanent dismissat would result unless the UTU local
chairparson has been consuited. In that case, confimation
that the UTU local chairperson has been consulied wifl be
required as part of the waiver documsr.

(3}  If such informal conference daéﬁ not result in eithsr {1) or (2}
ahove, the discipline imposed as a resuit of a hearing may not
exceed that proposed in the notice of charges.

ARTICLE V ~ INVESTIGATION

A, Uniess postponed for good cause, the investigation will be held no
later than ten {10) days following the date of the notice.

2



NOTE: In the application of this Section A above itis understood the
parties will exercise reasonable judgment in the postponernent of
invesfigations.

When practicable, the investigation wil ba held at the employes’s
home terminal. ¥When that ig not practicabie, the investigation will be
held st a location that will minimize the trave!, inconvenisnce and loss
of time for all employeas involved. When an employas is required to
travel to an investigation at other than his or her home terminal, the
amployee will be reimbureed for acfual, seasonable and necessary
expensss ncurred uniess the distance to the site of the investigation
is egual fo or less than the distance to the empioyes's home terminal,

An employes falling to appear at a heating, after having been
properly notified in wilting, and who makes no effort to secure a
posfponement, will be considered as accepting the discipline
proposad in the chargs letter.

A conducting officer failing o appear at a scheduled hearing will
result in the investigation being cancelled and the discipline chargss
dropped.

Note: It Is understood Aricle V(C) and (D) will not be unreasonably
applied.

Bue consideration witl be given when employees are unable to attend
thelr tnvestigation as & resuli of events over which they have no
control. Employess will advise his or her manager and union
raprasentative as soon as possible, but no later than the day
following the investigation, of the reason(s) he or she could not
attend the investigation with supporting documentation.

When =2 conducting officer is prevented from attending an
investigation a5 a result of evenis over which he or she has no
control and such hearing must he delayed untit the reasenable arrival
of the assigned hearing officer or untit ancther hearing cfficer can
arflve to commence the hearing, such event will not result in a
violation of this rule.

When request is made sufficiently in advance, but no fatsr than tlwes
(3} days prior to the scheduled date of the hearing, an amployee
andfor the UTU locat chairperson or the UTU local chalrperson’s
dasignee will be aliowed to examine material or exhibiis to be
presented in evidence prior to the investigation. Atthe investigation,
an employee andfor the UTU local chairperson or the UTL lacal



shairperson’s deslgnee will be afforded the opportunity fo examine or
cross-examine all witnesses, Such examination will exiend only to
matters under invastigatlon, At the investigation the hearing officer or
the employes or their representative(s} may request that the
witnesses be sequestered. -

The investigation will be recorded and franseribed. If discipline
restits, copies of transoript will be sent to the employee, the UTU
iocal chairperson and the UTL General Chaimperson, no fater than
the date discipline is issued. [ the accuracy of ine transcript is

-guestioned, the media usad shall be examined by both parties and if

necessary, the transeript will be corrected.

MOTE: The use of the term "media recognizes the future
possibiliias of Improved electronic methods of recording and
transcripticn,

Where the Carrier slecis o record a procesding(s) by means of an
electronic device, such a3 a fape recorder, the representative of the
charged employes may alse racord the proceedings should he so
desire provided thai doing so does not result in disruption of delay of
the hearing. [f the repressntative records the proceeding on his or her
own, the presiding officer must be advised prior 1o the investigation,
Any time the Cartiers recording device is turned off, the
rapreseniative’s recording device must alse be furnad off. The
represeniative’s recording may he referenced should a malfunction
acour with the primary recording device.

ARTICLE V1 - DECISION

A,

A written declsion will be issusd no lafer than ten (10) days following
tha completion of tha hearing. The notice will be sent by US Mait {i.e.
certified mail, or similar third-party method providing receipt of
delivery) to the last known addrass of the emplayee, the UTU local
chairperson and the UTY general chalrparson.

NOTE: Thie does not preciude on-property delivery of the decision
by a Carrier reprosentative. Such delivery shall be evidenced by a
receipt signed and dated by the smployee.

If the Superintendent or his designee fails to issue a decision within
such ten {10)-day time limit or if the employes is found not at fault,
the employee will be paid for any actyal time lost and the employee's
record will be cleared of the discipline at issue.



ARTICLE Vil - APPEALS

OTHER THAN DISMISSALS

A,

Within sixty {60} days of the date of the Supetintendent’s dscision
(cther than dismissal) the UTU General Chaliperson may appeat
the decision in wiiting fo the designated {sbor Relations officer.
The date of Superintendent’s decision wilt be the postmark date of
the Superintendent's fefter or the dated receipt of the on-property
delivery of the Superintendent's decision fo the employse, Failing
to appeal the Superintendent’s decision in accordance with this
provision, the appeat will be barred.

NOTE: During the sixty (60) day time frame provided in this
Section A it is contemplated the Superintendent or designee and
the UTL local representative may meet to discuss the disciplinaty
aclion taken towards employea(s) and fo determine if a resoiution
can be reached locally.

Should the UTU General Chairperson fiie an appeal, the
designated Labor Relations officer will respond to the appeal within
aixty {60) days from the postmarked date of the appaal. If the Labor
Relations officar falls to respond within shdy (8Q) days, the
smployee will be paid for any iime lost and the employee’s record
will be cleared of the discipline at issus.

Shoulg the UTY General Chairperson wish fo confersnce any
appeals declinad by the designated Labor Relations Officer {other
than dismissal), the Ceneral Chairpersen nwist reguest a
conference listing those claims fo be discussed. The General
Chairperson's request for conference will not serve to suspend the
time fimits op such appeals as provided In Paragraph D below.

i the employee of his or her suthorlzed represeniaiive Is
dissatisfied with the declsion of Labor Relations, proceedings for
final disposition of the case under the Railway Labor Act must be
insfituted by the employee or his of her duly authorized UTU
representative within three hundred sixty-five (365) days of the dale
of the desighated Labor Relations Offfcer’s wiitten declination or
the case will be considered closed and the discipline will stand as
issued, uniess the fime Bimit is extended by mutual agreement.

NOTE: The tenm “instituted” is intendad to mean elther party must
either dacket the claim to a Public Law Board/Special Board of
Adjustment in accordance with applicable National Msdiation Board



rules and progcedures or file an ex pare notice of intent with the
First Division of the National Railroad Adjustmant Board,

DISMISSALS

E.

Within thirty {30) days of the date of the Superintendent’s decision
to dismiss an employee, the UTU Generai Chairperson may appea
the decision in writing to the designated Labor Relations Cfficer and
request a sonference to discuss the discipline matter. The date of
the Superiniendent’s decision will be the postmark date of the
Superintendent's lettes or the dated receipt of the on-propstiy
delivery of the Superintendants decision fo the employee. The
appeal will be barred and the dismissed decision wil stand should
there he a failure to appeal the Superinfendent's decision in
accordance with this provision.

Nofa: During the thirty (30) day time fraime providad In this Section
E, it ls contemplated the Superintendeont or designee and the UTU
incal representative may meet to discuss the discipinary action
taken towards employea(s) and to determine i a resolution may be
reached locally.

The UTY General Chairperson's requested conference o discuss
an appeal(s) filed on behalf of a dismissed employee will be held
within thirty {30) days from the postmark date of the UTU General
Chalrperson’s wiriiten sppeal to the designated Labor Relations
Officer. The UTU General Chairperson's request for conference will
not serve to suspend the time limits on such appeal(s} as provided
in Faragraphs G and H below.

Should the UTU General Chalrperson (or designated UTU
representative) and the designated Labor Relations Officer {or
deslanated Carrer representative) be unable fo esclve the appeal
in conference, the designated Labor Relations Officer will confirm
conference and respend fo tha UTU General Chairperson’s wiitten
appoal within sixty (60) days from the postmark dats of the UTU
General Chairperson’s appeal. If the Labor Relations Officer fails fo
respond within sixy (60) days, the employee will be paid for any
fime lost and the employee’s record cleared of the discipling at
isslue.

Note 4: The UTU General Chairparson may request a dismissed
emploves's case be docketed fo a Public Law Board (FLB} or
Speclal Board of Adjustment (SBA) immediately following the
conference pending written respeonse from the Labor Relatlons
Officer outlined in Section G above. This note will not apply in

&



rases where a dismissed employes’s case is forwarded by the
employee or his or her duly-authorized UTU representative to the
Natlonat Railroad Adjustment Board.

Note 2: It is understood that the UTU General Chairpersan’s letter
of appeal ani the Labor Relations Offlcer's denial witl
comprehensively outline their respective positions tv permit ihe
expeditious handling and resolution of a dismissed employea’s
£ase,

if a dismissed employee is dissatisfied with the Carrer's declsion,
proceedings for final disposition of the case under ihe Raflway
i abor Act, as amended, must be instituted by the employee or his
or her duly authorized UTY representative within thity (30) days of
the date of the designated Labor Relstlons Officer's written
declination or the case wiit b2 considered closed and the discipline
will stand ds issued.

For a dismissed employea’s case to be considered instituted under
this Section H, the duly authorized UTU representative must, by
mutual agreement, list the case to an existing Public Law Beard
(PLB} or Special Board of Adjustment {SBA), fist the ¢aze on an
Attachment A with accompanying proposed board agreement
served pursuant to § 153 Second of the Railway Labor Act, as
amended, to establish a new Board of Arbitration or the employee
or his or her duly authorized UTU representative file a Notice of
Intent with the Mational Raifroad Adjustment Board. -

If notice is served to establish & new Beoard of Arbitration by the
Carier or Organization to resolve a dismissed empleyee case
pursuant to § 153 Second of the Railway Labor Acf, as
amended, and the UTU General Chairperson and Labor Relations
Officer are unable to muiuslly agree upon an arbifrator, reguest
may be mads to the National Mediation Board to provide a sirike
st of seven {(7) arbirators having substantial rail ndustry
experionce, The UTU General Chaitperson and Labor Relations
Officer will act upon the seven arbitrator stike list (coin toss
deciding the party having first sirike opportunity) within seven ()
days of ifs receipt. The parties will thersafter coniact the selected
Arbitrator and timely schedule the hearing.

When a dismissed employee's case is listed to an existing PLB or
SRA or listed to a newly established Board of Arbitration, the Board
hearing will be held within ninety (80) days of the case listing unlsss
there is a scheduling conflict with the arbitrator or a lafer date is
rmautualy agreed upon by the parties.



The applicable provisions of Article Vill, Section [ below will apply
to all discipline cases {ismissals and suspensions) where the duly
authorized UTU representafive’s proposed handling is fo a PLB or
SBA.

Note: When a case(s} for the dismissad employee Is docketed o &
Public Law Board {PLB) or Special Board of Adjustment {SBA)}, the
duly authorized UTU representative snd designated Labor
Refations Officer (or designated Carrler represeniative) wil asswe
all other ouistanding discipline cases for that employes are listed to
that forum and will be heard with the dismigseal casefs).

ARTICLE VIH - MISCELLANEQUS

A,

If & dispute arises conceming the timeliness of any notice or
decision, the postmark on the envelope containing such document
or the dated receipt of the on-propsrty delivery of the
Superinfendent’s decision to the employae shall be deemed to be
the date of such notice or decision,

NOTE: The parties will work fo develop an elestronic means of
coramunication, with  verifiable electronic  date  stamp, jor
exchanging conespondence fo further expedite the handiing of
dismissal cases,

Empioyees attending an investigation as witnesses at the direction
of the Carrier will be compensated for all ime st and, in addifion,
will be reimbursed for actual, reasonable and nscessary expanses
incurretl,  When no time is lost, witnesses will be paid for aciual
time attending the investigation with a minimum of three howrs, to
be paid at the rate of the last service performed.

The employas being investigated or the UTU represeniative may
request the Carrier to direct 3 wifhess. to attend an investigation,
provided sufficient advancs notice is given as wel! as a description
of the testimony the wilhess would be expectad fo provide. | the
Cartler declines to call the witness and the witness atiends at the
request of the employee of representative and provides relevant.
testimony which would not otherwise have been in the record, the
Carrier will compensate the wiiness az if it had directed the witness
to attend.

i, by operation of fhis agreement or as the result of an arbitration
decision, the Carriar is required to pay an employee who has been



disciplined for “fime lost”, the amount dus shall be based on the
average daily eamings of the employse for the twelve {12} month
pericd (beginning with the first full month) prior to removai from
service. The sum of the claimant's eamings during such period
shall be divided by 365 to arrive at the average daily eainings to be
applied in determining the amount of lost wages, based on the
number of days of discipline. :

The Carrer's cument praclice of adjusting pay for time lost by
general wage increases (GWI), cost-of-living-adjustments {CCLA)
andfor entry-rate progression occurring during the time out of
service is recognized and will continue under this Agreement.

The amouni of pay for time iost due an amployee as a result of a
sustaining PLB or SBA Award wilt not be reduced by outside
samings during the time period the ernployee was out of service.
However, appropiiate offsets will be made as specifically required
by law or agreement, Le. Raliroad Retirement Board unempioyment
compensation and/or health and welfare pramiums.

if final dizposition of an employes's case is forwarded by the
employee or his or hor duly authorized UTU representative to the
National Railroad Adjustment Board, pay for fime lost will be
rediiced by outside earnings durlng the fime period the employes
was out of service. I is understood the Carrier may not initiate a
lLeiter of Intent fo the National Raflroad Adjusiment Board fo
circumvent the oulside earnings offset praciuston outiined In this
Aqticie VN, Section D.

Vhen an employee is corpensated for time lost In accordance with
an ariiration award the compensation for time lost is {o be
cansidered as fime worked in the calculation of the employes’s
subsaquent vacation sfigibilify and pay.

NOTE: The twelve (12} month period utilized in determining the
employee's average daily eamings will not Include any month(s} in
which the employee experlenced unusuglly low eamings due to
chieumstances beyond Wsther control, such as personal injuiy,
documented major ilness, of the employee or a famiy membert,
efc. It is niot the intent of this NOTE, to exclude those months in
which the employee lays off on histher own accord; it is kntended
the twelve (12)-month period utilized will reflect the employea’s
narmal work habits and history.

Example: An employse was dismissed in Qctober for an alleged
rides violation. Pursuant fo an arbittation award, the empioyee e



reinstated and awarded time lost (back pay). Six (6) months prior
to hisfher dismlssal, said employee was off-duty {medical leave) for
two {2} months {March and April) -due {o a documented major
iinesse, such as a heart aifack.

Calculation of the employee’s average daily sarnings for the
precading fwelva (12) monthe will commence with September and
will incorporate the prior fourteen (14) months incliiding September
{March and April are excluded due to the employes having reduced
ot no samings in thase months due fo the medicat condition).

ARTICLE X - EFFECTIVE DATE

This agreement signed In Omaha, Nebraska on May 1, 2008

UNITEE TRANSPORTATION UNION UNION PACIFIC RALROAD

K e

L. R. Bumpurs’
Generat Chairman
United Transporiation Union

RN
Sharon F. Boone
Director Labor Relations

prr

Randy B, Weiss”™
Asst. Director, Lahor Refations

i



MEMORANDUM OF AGREEMENT
For The Houston Hab
Between
UNION PACIFIC RATILRDAD COMPANY
And the

UNITED TRANSPORTATION UNION

SR e el e il R e ek o e ke e e ok e s R R e TR R o R el o

Modificzflon of Arcticle II {E}
Of the Houston Hub Agreement -
Annnal Adjustment (Ratcheting) of the
Seniority Rosters

ST e Rk Rl e e RN o e ke R sl e ok e i TR o ke e v ok

The parties recognize the need to produce accurate senjority rosters.
With the advent of Carrier's new Crew Management & Timekeeping System
{(CMTS), a simplified, aufomated process will have the ability to handle the
slotting of trainmen and provide more timely adjustment of the rosters.

In this regard, the parties agree to modify Article IT (B} of the Houston
Hub Agreement as follows:

1.  The senierity zome rosters cornprising the Houston Hub will be
"raicheted” on a menthly basis. The monthly "retcheting" will be
scheduled for the first non-heliday weekday (Monday-Friday) of each
mnoath,

2. - An employee who is placed in inactive status will have hisher slot
raicheted at the first availsble opportunity subsequent to the employee
becoming inactive in accerdance with paragraphs 1 or 3 of this
Agreement, whichever first oceurs,

l 4[)f"?"x
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3. An employee retuning from imactive status will bo added to the
roster(s) in accordance with applicable agreemend provisions and, the
Tosters will be re-tatcheted at the time of the emplovee's retum.

NQTE: If at the time 2 roster is raicheted pursuent to this
Paragragh 3 there are employees who have been
placed in inactive status a8 provided in Paragraph 2,
above, the sloi(s) held by the (those) employee(s)
recently placed in mactive stahzs will be included with
the rvatcheting for fhe employse covered by this
Paragraph 3.

4. Pursuant to the requirements of Article If, Section B of the Houston
Hub Agreement, eligible enployess may request & change of zone(s)
on an anral basis (July 1) via the CMTS system and the roster(s) will
be re-raicheted in accordancs with paragraphs 1 or 3 above,
whichever occury fivst,

5.  There will no longer be an insertion of A/B slois on the mairix when
an employee returns from ingetive status.

o

Employees in Firemen-in-Training (FIT) statug or promoied engineers
working in engine servige wil! have their name{s) removed when the
N&W rosters ars generated.

7.  Displacements initisted prier to a ve-ratcheting of the rosiers will be
processed even though the vosters may bave ratcheted prior to the
conclugion of the displacement,

8  The Local and Genersl Chairmen wiil work together with the Carier
to identify, prior to the ratchet, any employees to be included or
removed from the roslers in the re-raichet.

9. The process outlined herein witl replace the current annuel ratchet
process coincident with implementation of CMTS in the Houston
Hub., The Casrier will provide the General Chairman with wmitten
nofice of the date CMTS is completed and implemented in the
Hoaston Hub.



L Tl

{0, The parties acknowledge the teims and conditions set forth herem will
invoive the deactivation of the existing system and activation of the
new CMTS system with the deveiopment of this Agreement and thus
commit-to promptly and joinfly working together to address andfor

_porrect any errors that may oceur as a result of the implementation of
this Agreement,

This Memorendum of Agresmeni is intended only to address the
timing of the ratcheting process and does not alter in any manner any other

process or activity associated with the handling of genicrity of trainmen and
yardmen rogters in the Houston Hub,

SIGNED THIS 24ih PAY OF APRIL 2008,

FOR THE UNITED FOR THE UNION PACIFIC
TRANSPORTATION UNYON: RATLROAD:

5. F. Boone

Generat Chaarman, UTU Director - Labor Relations



UNION PACIFIC RAILROAD COMPANY

24125 Aldine West{ichd
Spring, TX 77373

August 27, 2009

110.61-8.373

iwir. L. R. Bumpurs

United Transportation Union
400 Randal Way, Sfa. 102
Spring, Texas 77388

Dear Sir:

This rafers to our recent discussions concerning the mile post markars defining
the Houstan terminal imits of the Eureka Subdivision.

Specifically, Article 11, Section A, of the Houston Hub Implementing Agreemei
identifies the terminal limits for the Hearne Subdivision as Milepost 8.0. Af the time of ~
the implementation of the Houston Hub Agreement, the Octoher 25, 1998 System
Timetable #1 {Pags 28) showed Eureka as Milepost 365.7 on the Terminal Subdivision
and 5.7 on the Eureka Subdivision. Several years later, the mile markers and name of
the subdivision changed from the Hearne Subdivision io the Eureka Subdivision as set
forth in the July 30, 2007 Houston Area Timetable #4, (Page 54). As a result, the mile
post markers defining the Houston Hub terminal limits on the Eureka Subdivision have
changed., In connaction therewith, the purpose of this letter is to clarfy our
understanding regarding this matter.

Pursuant to the parties’ discussions in connection with the above, this will serve
to confirm our understanding the mile post markers defining the Houston terminal limils
of the Eureka Subdivision have been ranumbered from Mitepost 5.7 to Milepost 0.0. As
a result, the Eureka Suhdivision terminal limits are now identified as MP 0.0 to MP 3.3.
It is understood and agreed the renumbering of the mile post markers has been
changed by numetical value only and did not change the physical togation of the
stations. The total mileage for the Eureka Subdivision remains at 65.2 miles per the
Houston Area Timetable #4 effective July 30, 2007. The parties’ further acknowledge
the renumbering of mile post markers as detailed in this understanding are not ntended
to expand the limits of the Houston Terminal under existing agreements.

\/\\,H"'
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If the foregoing properly and accurately reflects our understandings regarding
this matter, please so indicate by affixing your signature in the space provided below
and returning one fully executed copy to my office.

Sincerely,

A N

S.F. Boone
Director - Labor Relations

AGREED:

% A fgi{ﬂfg/mj
L. K. Bumpurs, Generfil Chairman, UTU




Side Lettsr Mo, 1

Mr. L. R. Bumpurs
General Chalimnan, UTU
440 Randal Way, Ste, 102
Spring, TX 77388

Dear 3ir:

This refers to the Modification of Adicle Il (E) of the Houston Hub
Agreemant « Annual Adiustmant {Ratcheting) of the Seniority Rosters. Thore
was soma discussion conveming the tentalive implementation date of the new
CMTS Systemt on June 16, 2008 and what Impact the initlal rateheting may havs,
if eny, on the process previded in Peragraph 1.

The partes recoghize the nesd to conduct the Initial ratchetiag of the
rosters colncident with the implementation of the new CMTS System In an effor
to reallgn the roster slots due o employees retuming to adtive service from an
Inactive status aa well ag the removal of employess who hava become Inactive
siibseguent to {he last annua! adjustmant of the rostars.

it is the infent of this letter to clarify that the initial ratcheling of the rosters

will occur on the date CANTS s implemented and theraafter will be handied at the
tima an employee is sither placed In inactive sistus or returns from inactive

status In accardance with #he provisions of this Agreemant.

Yours fruly,

AN Rame

S F. Boone
Diractor-Labor Relaticns

Agraad:

A

General Chainran, UTU




Side Letter No. 2

Mr. L. B, Bumpurs
General Chairman, UTU
400 Randal Way, 8ta. 102
Bpring, TX 77388

Dear Sir;

Thia refsrs to the Mpdification of the Annual Adjustment {Ratshsting) of
the Senlority Roaters Agraement entersd [nto this date, and specificaily Sectlon 1
ragarding the monthly ratcheing procese aschednlad to run en the first working
day of each month.

Buring our nagofiations the concam was raised about the possibility of a
technalogical putape or fallure during the tima the re-raichet process is to ocour.
In thie ragard it wae agrsed shauld such technological cutage or failure pravent
the ra-ratehet process from golng farward as acheduled, the existing rosters will
continue to govemn untl afier tha syatem is rastorad, at which tima the rosters wili
be re-rachated.

Yours fnidy,

AN SN

3. F. Boone
Director-Labor Relafions

Agread:

gnerai Cha{ﬁn, LTy

Sars



UNION PACIFIC RAILROAD COMPANY

4 t6 Dedge Elresl
Oreaba, Mebresks B8178

HHIoH
Porc|ETL

HE

Movember 6, 2001

File Mo, 110.61-6 {300)

Mr. L. L. Overion

Geanerai Chairman

Unifed Transportation Linion
400 Randal Way — Suite 162
Spring, Texas 77383

Dear Sir:

This letter zerves to confirm our November 6, 2001 conference wherein
we discussed the assignment of a freight pool fo opsrate between Houston and
Palestine andior Lufkin.

in connection therewith it is agreed the following conditions shall apply to
this service: L

1. The Carrier may establish freight pool assignments (separate BT
desighation) working out of the Houston Terminal o Palestine and/or L
Lufkin (including Palestine and Lufkin) on a furnaround basis that
operate separate and apart from the Houston-Longview/Shrevaport
freight poo!l. Crews in this service may be called to make rixulfipfe trips
on ane or both territories and will ba allowed the actual fime or mifes
operated in combined service to and from the designated turnarcund
paint{s} but not lass than a basic day.

Note: Should efficient frain movements require that crews
[ay over in Paiestine and/or Lufkin, the parties shali meat
and agree to provide for the operation.

2. These assignments will protect all short pool service operating,
originating andfor terminating between Houston-Palestine  and/or
Lifkin including, but not imited 1o, rock trains, howrs af service relief,
staging on line, ete. [t is understood that these shoit pocd assignments
will not operate beyond- the ferminal limits -of Houston, Palestine or
Lufkin, Fusther, these short pool assignments will not be reqguired to
perforrn general TSE switching within the terminat Imits of Houston,

Palestine or Lufkin, -

0 % ﬁ



Note 1: Nothing herein shall prevent the use of other crews ¢

perform work currently permitted by prevailing agreements,
including but not limited, to Houston - Longview/Shreveport pool

crews on a straight-away movement, yard crews performing
hours-of-service relief within road/yard service zones and foad
switchers handiing frains within their assigned terftories,

Note2: Q. Can these short pools turn pick-up TSE
assignments that have explred under the Hours of Service and

take it to dastination.

A. Yes, as [ong the short pool turn does not perform
any TSE work/switching.

3. Existing agreemenis gcverning rates of pay and working conditions
shall apply to crews operating in this service.

4., This agreement is without prejudice to the position of either patty, will
not be referred to in connection with any other case, agreement {local
or national) or dispute resolution and rmay be cancelled by either party
upen thirty (30) written notice to the other. Should a cancelfation notice
be served, the parties agree to meet in the intervening tims or as
mutually agreed to discuss issues precipitating the notice.

AGREED:
i, L. Overton

General Chairman-UTU

GENERAL EHAIRMANS T
Wik s G |]-57$- Bt



UNION PACIFIC RAILROAD COMPANY

BHECH

Gary Taggart PACIELC 24425 Aldine Westfield Rd.
Direclor — Labor Ralations " "l Spring, Texas 77373

Offica;  (281) 350-7586
BUILDING AMERICA
September 16, 2011
MR. LARRY BUMPURS
GENERAL CHAIRMAN — UTU
400 RANDAL WAY
SUITE 102
SPRING, TEXAS 77388

DEAR SIR:

Pursuant o our discussions concerning the Houston RT24 Poal, & rip rate In the
amount of $212.42 shail become effective October 1, 2011.

This rafe Is based on the following:

Straight Time: 5210.82
Meal Enroute: $ 1.50
Total: $212.42

The above rato includes the July 1, 2010 and July 1, 2011 Ganeral Wage
increase. :

Should you have any additional guestions or concemns in ihis matteé, nlease feel
free to call me at (281} 360-7585. i

Sincerely,

7

T./Gary Taggart
Ditector — Labor Relations

15 ¢



NN PR o FRulmdlB_ L) GONIPANT

1416 DODEE STREET
CAHA, NERBRASKA 53178

December 21, 2004
Carrier Flles - {8) 1860-1

M. L. R Bumburs

General Chairman

Linited Transporiation Union
460 Randal Way, Suile 102
Zpring, Texas 77388

iir. T. L. Johhson

Sensral Chainman

Unlted Transpodation Ynion
4414 OMd Bullard Road, Suite 600
Tyler, Texas 75703

Dear Sir:

This refars to previous corraspondence regarding San Antonio Hub Tralnmen on
TSE Assignment LAKO4 routinely working within Houston Hub territorlas and our
Decamber &, 20004 meeting that addreseed work equitiss in connection therewith.

Without prefudice to its stated position{s), Cartler iz agresabls to a work equily
arrangement on TSE assignment LAK(Y sublect {o the following terms and condiflons:

1, No olaims and/of grievances will ba filad or progressed by any frain
garvice amployes or thelr reprezeniative in connacilon with the equlty
azsariion{s} of any Local andfor General Committes of Adjustmant.

2. In calendar year 2005, employees in the Houston Hub shall proiact
TSE Assignment LAKD4 from Januaiy 4, 2065 through and including
May 26, 2005. Employess in the San Antonio Hub shall protect TSE
Assignment LAKO4 from May 27, 2005 through Dacembar 31, 2008,

3. In cefendar year 2005, and each subsequent year thareafter,
smployees in the Houstan Hub shail protect TSE Asslgnment LAKO4
for sevanty-three (73} calendar days commencing January 1.
Employees In the San Anfonic Hub shall protect ¥SE Assignment
LAKO4 for two hundred ninetytwo (292} calendar days commencing
March 15 for tha remainder of the yaar.

4. Designated work eguities on TSE Assignmant LAKO4 must be
protected by regular assighed employees from the respective Houston
and San Andonio Hubs; except, any and all vacancies on this
assignment as well as the Flalonla to Heame Local shall be protected
irom the Trainmen's Exira Board at Smithvilie, Texas.



3. in the event provisions of thiz Agreement confiict with any other
agreements, understandings or practices, the provisfons set forth

herein shall prevail and apply.

6. Terms and conditions of this Agrasment are intended o address andior
apply fo TSE Assignment LAKO4 and the Fiafonia to Hearne Local.
Accordingly, such terms and conditions shall nof be applied, or
nferpreted to apply, to othar locations, runs, ets,

7. Thiz agreement and related eguity arrangements were made withou!
prejudice to the positlen of either party and will not be referred to in
gonnection with any ofiier case, agreement {local or natlonal) andfor
dispute resolution. Notwithstanding, the parties may refer {o this
adreement in metters peraining to TSE Assignment LAKD4 and

Flatonia to Hearne Local where appropriata.

8. Either parly may cancel this agreement by serving written notics fo the
ofher on or bafore September 1 of any caiendar vear to be offective

December 31 of that same year.

If this acourately reflects owr understanding, plszse indicate by signing in
the space provided on all three orginals and returned one to this office for

distribution and execution.

Adraed:

E. R..Eu}npurs, Gaﬁeraﬁ Chalrman - UTU

an&ral Chaiman - UTU

Approved:

M. B. Furhey, Vice Prcegjﬁén{ -~ UTU

L—



UNICN FACIFIC RAILROAD COMPANY

fi

December 15, 2008

24125 Aldine Westfield
Spring, TX 77373

1250.0
1860.20

Mr. L. R. Bumpurs
General Chairman, UTU
400 Randal Way, Ste. 102
Spring, TX 7735898

Re: Lake Charfes — Alexandria Local {l.1.62}:

Dear Sir:

This refers to our previous discussion concerning the handling of traffic
between Lake Charles and Alexandria, Lauisiana,

As indicated, due to cerain service needs, the Lake Charles — Alexandria

tocal (LLG2) is being rerouted from Lake Chares to Alexsndria via
 Kinder/Livonia. Upon arrival at Livonia, the crews are being fransported to
Alexandria where they tie up for rest. [n accordance therewith, i s understood
fhe Lake Charles — Alexandria crews on the LLEZ2 will be compensated as

foliows:

1. Local LE62 crews operating between Lake Charles — Alexandria via
Kindar/Lavonia will be compensated the miles of the deadhead from Livonia to
Alexandria in addition to all other eamings and overtime wili begin ascording to
the mileage from Lake Charles fo Livonia

2. No claims will be filed as a resuit of crews operating in this manner
between Lake Charles and Alexandria via KinderLavonia (i.e., opsrating off

seniority district, etc.),

3. The LLEt crews working between Alexandria and Lake Charles will
continue to operate and receive compensatlon in the normal manner (¢, a basic
day for working Alexandria to Lake Charles).

)

el
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4, This temporary arrangement is made without prejudice fo the position of
either party, will not be referred to in connaction with any cther case, agresment
{local or national) or dispufe resciution and may be cancelled by either party
upon thirty (30) days written nofice to the other.

if this accurately reflects the ferms and conditions agreed upon for crows
operating in the iocal batween Lake Charles and Alexandria {LL62), please so

indicate by signing in the space provided.

Yours truly,
5. F. Boone
Director — Labor Relations
AGREED:
W ../ e
L. R. Bumpurs

Gensral Chaiman, UTU



UNION PACIFIC RAILRCAD COMPANY

Ta16 DODGE STRERT
OMAHA, NEBRASKA 5817

3

May 25, 2004

Mr, L. R. Bumpurs
General Chairman

United Transporiation Union
400 Randal Way, Suite 102
Spring, Texas 77388

Dear Sir:

This confirms our discusslon refating fo the establishment of incal service
fo operate betwsen Livonia and Donaldsonville, Louisiana, 'n connection
therewith, local service may be established io operate between Livonla and
Donaldsonville, Louisiana under the following terms and condifions:

1. Arficle 6, Saction A of the controiling IGN Agreement is suspended to
tha extent outlined hersin. While this agreament remains in effoct, the
Carrier is not required to designate cerfain freight trains fo do iocal
woik or compensate pool crews operating between Avondale and

Livonia local rate pursuiant to Article 8.

2. The ferms and condifions of this Agreement are infended to address |
T andfor apply to Ibéal service batween Livenia and Donaldsonvifle,
Louisiana, Accordingly, such terms and conditions shali not be applied,
or intarpreted to apply, to other locations or runs, will not searve as g
precedent to be followed at any other point, and will not prejudice the
position of either party as fo the application of Articla 6 of the iGN

Agresment.

3. A local assignmant(s) established pursuant o this agreement will be
operated Condtrior only and compensated on a irip rate basis of
$180.84. This trip rate shall be considered as having included all of the
ning (9) pay slemsnis outlined in Aricle 5, Part B, Secfion 5 of the
August 20, 2002 UTU National Agreement. Overtime, if any, shall be
calcufated at the basic locat rate of pay. It is understood and agreed
this irip rafe andfor overtime calculation shalt not be applied, or
interpreted to apply to other locations or runs and will not serve as a
precedsnt to be followed at any othaer point. .

4, Train Services vacancies on the local assignmeni{s) sstablished
pursdant to this agreement shall be protected from the Livonia Exira

Board.



i

4. Suitable lodging shall be provided to local crews who are reguired to

layover at Donaidsonviile, Lotisiana.

8. The ferms and conditions of this Agreement, general and specific, are
intended to address andfor apply to circumstances unigue to the
requisite service. Accordingly, any such iferms and/or conditions
contained herein shalf not be appiied, or inferpreted to apply, to other
locations or runs, will not prejudice the position of efther party and will
not ba referred o in cornection with any other case, agresment {locaj

or nalional) and/for dispute resolution,

7. This Agreement may be cancelied upon thirty- (30) days wiitisn notice

from either party o the other.

i this accurately reflecis the terms and conditions of
please Indicate by signing in the space provided.

aur agrecmeant

Agreed:

L. R. Bumpurs
Genara_f Chairman - DT

Approved:

D, L. Hakey &
Vlce President - UTU




MEMORANDUR OF AGREEMENT
betweaen the
UNION PACIFIC RAILROAD
anti the
UNITED TRANSPORTATION UNION
{former International-Great Northern Railroad Company)

MNew Sorvice
between
Livonta, Losians and St James, Loulelang

IT {3 AGREED:

On Jantary 18, 2012, the Uniost Pacific Company ("Cartier” or *UP") served notice, of
its intention to establish interdivisional service between Livonia, Lovisiana and St James,
Louisiana, under the conditions set forih in Article [X of the Gctaber 31, 1885 UTL Nationai
Agreement, as amended.

Without prejudice to either party’s position as fo the appropriateness of that notlce, the
following shali govern this new service:

Articie |1 - Operations

A. Union Pacific may establish an unassigned pool of TSE crews to operate between
Livonta and 8¢, James (Mile Post 51), Louisiana, with home terminal at Livonia,
These crews will operate under existing rules applicable fo TSE assignmenis, with
the foliowing exceptions:

(1% Starting fime rules will not apply. Crews in this poot will operate first-in, first-
out.

{2}. The basic TSE daily rate will encompass the single round rip mileage (128
mites} Livonia to St James (Mlla Post 51) and returnz. I a crew in this peol
acciuas more than 128 miles, such additional miles (warking andfor
deadheading) will be paid at the TSE raie of pay.

(3},  OQvertime shall commencs after eight {8) hours on duty, regardless of fotal
riles run.

{(4). Crews assigned in this pool will not stop en route to eat, and will be allowed
$6.00Q in lieu of a meal period.

194



B. Nothing herein shall preciude the Carrler fromutilizing the existing Avondale-Livonia
Poal ic handle traffic between Livonia and St James; however, the parties
recognize such cross-ufitization of crews should be kept fo a minimum in arder fo
ensure the stability of work in both involved poolz. To that end, the appropriate
Local Chairman and desighated Carrier Representative shall review the oparation
as necessary to ensure comphiance with this commitment.

The number of positions assigned in this pool will ba regulated go that each turn will
make between nine (§) and 11 starts in each pay period. The Local Chairman and
designated Camler Rapresantative will cooparate in the regulation of turng as
outlined herein. These start paramsters may be modifisd by rmutual agreement of
tha pariies.

Artlels il - Implementation

The Carrier shall give the General Chairmen no less than five (5) days written nolice
of Its desire to implement the Agreemant.

Article 1§ - General

This Agreament governs cnly lhe new service described herein, and will not he
refesred 1o by either party in any other context.

Lipon implementation of this Agresment, the Carriar's January 18, 2012 Notice of
interi to establish interdivisional service is withdrawn.

Signed this /.3 day of /%@MJ , 2012,

FOR THE UNITED FOR THE UNION PACIFIC
TRANSPORTATION UNIONM: RAILROAD COMPANY!:
ALK W i/

L. R. Bumpurs T. G. T

Gensral Chaiman Dlrecto abnr Relations

a4
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UNION PACIFIC RAILROAD COMPANY

Gary Taggart 24125 Aldins Weslfisid Rd.
Director — Labor Relations Spring, Texas 77373
Officg: {281) 350-7585
BUILDING AMERICA
April 5, 2012
MR. LARRY BUMPURS Side Letter #1
GENERAL CHAIRMAN - UTU
400 RANDAL WAY
SUITE 102

SPRING, TEXAS 77288
DEAR SIR:

This wilf confirm our understanding during the negotiations of the Livonia - Bt
James — TSE-Poo! Agreement that the pariies commit to meet within ninety (80) days
after impiementation to explore weork schedules far employses assigned to this new

pocl.

if the parties are unahbie to reach an equiiable work schedule, based on the 80-
day operation, the parties agree to coniinue to explore work schedule opportunities for

this serviee.

Please indicate your sgreement by signing vour name in the space provided

helow.,
Sincoraly, -~
27
T.
| agrae;
W—-
{fﬂumpura

Gy



UNION PACIFIC RAILROAD COMPANY

Gary Taggart 24125 Aldine Westtield Rd.
Diracior — Labur Relations Spring, Texas 77373
Office:  (281) 350-7585
BUILDING AMERICA
Aoril 5, 2012
MR. LARRY BUMPURS Side Letier #2

GENERAL CHAIRMAN - UTU
400 RANDAL WAY

SUITE 102

SPRING, TEXAS 77368

DEAR 3iR:
During our negotiations toward establishing the Livonia-5t James operations,
concerns were raised by your commities that the Carrler would replace the exisiing

TSE’s in Livonia with the new unassigned pool of TSE crews.

This will coniime that it is not the intent of the New Service Agreement between
Livenia — St. James to replace the standard TSE's In Livonia. '

T. Gary Taggart

19



4 " ARTICLE G-

- VACATIONS

within the Houston Hub vacalions will be assigned by Local Chairpersons and the

Regional CMS Director or dasignated representative.

Annuat vacations will be scheduled Jantrary 1 to Decemnber 21% and assigned evenly

throughout the year.

the numbar of condictors; brakemen and switchmen that
n-a particular petiod, the maximum and minimum number
of vacation units of all conductors, brakemen and
ding.the tofal by 52. The full unit below the decimal |
b ovie the degimabwillhe fhesmaximum namber '
(4) as a minimum and five. (5) as

in fhe-event of a dispute as to

will be permitfad to observe vacaltion

© wilt be calculated by -adding the number

= hitchredtinithevacation:grouping and.divi

will be lhe minimum number and the full unit 2

that may be assigned, i.e., 4.5 per week would equate to four
a madrn.

vacations are a Jongavity benefit based on years of service. In s¢heduling vacations,
the order of selection in each vacation grouping shall be by the frainmen m:..fith Ihe earliest

confinuais hire date ag a trainman (conductor, braksman of switchman).

Vacation groupings wiil be established for each-extra board and the- assignments ?!.‘4

pretected by that extra board.
% -,
. ! . : 2#4"‘ v g
Vacation graupings will be delermined by November 1% of each calendar year. AV
TFrainmen werking in that grouping on Novernber 44 will be assigned & vacation it that gQrouping.
be-as'signed-trie { ooal Chaimerson's Vser 1D and only the Lacal
tion-will be able to change the vacation.
Varstion selaction forms will be rhade avaiaple h?;ﬂn?erﬁ'bﬁi‘ﬂ'ﬂ?cfieﬁchtcaiendar-year. i
Trainmen must forward completed vacation form ta'the I neal Chairperson with jurisdiction for

the vacation grouping by November 30" of each calendar ysar. Tralnmen failing to submit 2
form to Ihe Local Chairperson will be assigned a vacation by the Loca! Chairperson.

rstanding agreed to the 1% day of Noveraber 1959,

Vacation groupings will
Chairperson scheduling the vaca

The above interpretation and-unds

For the Organization: For the Carriér:

DLl LIS S

General Chairpegstn (eneral Director L.abor Relatjons

United Transportation Union Union Pacific Railroad
Housion Hub {CT&S) Southern Region

vaabang

VRS



MEMOR.ANDUM OF AGREEMENT

betvreen the

UNION PACIFIC RAILROAD COMPANY

and the

UNITED TRANSPORTATION UNION
{(HOUSTON HUB)

T _.SINGLE.DAY VACATIONS

ARTICLE |,
Trainmen may elect fo take up to two {2) weeks of his/ner annual vacation m single
day incremeants, - :

Trainmen may schedule vacation in weekly increments.

Such weekly incremenis
may be scheduled in conseculive weeks. :

The start of scheduled weekly..incraménis of vacation-may be adjusted three (3}
1ays forward or back to coincide with assigned off days, lay over days orroad trips to avoid

Jse of time. ;

, Trainmen mayselect upioteo (2) weeksof vacation to be.'roﬁsewed in single day
incrernents. If single day increments have not been observed when the week of vacation
is scheduled then trainmen will be required to ohserve the week of vacation or remaining
days of vacation as the case may be, commencing on the initial day scheduled.

An employee has a week scheduled beg]nnin.g November 1 and
designates same as the sphit week. 1f all five (8} days have not been
taken by Navember 1, the balance will commence November 1 for the

remaining days not faken,

Example:

in observing single days of vaﬁatinﬁ reg;_llar vard assignments, yard exira boards
and five (5) day road assignments will be granted a maximum of ten (10} days of single day

vacation (five {5) days per week). Alf other road assignments, road exira boards {cohductor

and brakemen) and combination extra boards wifl be granted fourteen (14) ddys of single

day vacations (seven days per week). '

9@5-



The Carrier will be nobited tarty-2[Qht {48) NOUIS N 2GVance 01 iné Simpluycts Gesite
io take the one {1} day. This, however, will not restrict the Carrier from allowing the one
/1) day vacation with fess notice if working conditions are acceplable.. It is recognized.that - .
iz exigencies of the service may create practical difficutties in allowing one (1) day .
"vacations and the Carrier preserves the right fo deny such requesls.

- “Theclass of service assigned (reqular yard service, yard exira board, five (5) day
- road-assignment, ‘other road assignment; foad exira board (conductor or brakeman) or
combination exira: board) when the first day of single day vacation is observed will
determine the number of single days of vacation the trainman will be entitied for the year

-and wilt determine the method of payment.

ARTIGLE 1L MARK UP,
Single days of vacation will be granied by CMS and will begin when grantéd and
end twenty-four (24) hours later, : : )

Trainmen wilt be automatically marked up for sarvice upon the expiration of the
twenty-four hour period,

Trainmen will not be subject to call while observing a single day vacation.

EXAMPIE: A trainman is granted a single day vacation at 1:00 P on
March 14, 2001, The trainman will not.be subject to call until-1:00 PM on

Mareh 15, 2001,

Under the above example may the tralnman -be called at 12:18 PM on March 15,

2001 for service at 1:45 PM oh March 15, 2001,
No. The trainman is nof marked up for service until 1:00 PM on Mareh 16, 2001 and

therefore is not subjact to call. :

vard and road trainimen assigned to five {§) day assignments and yard extra chardé '
will be paid 1/5th of 1/52nd of the previous year's earings or a hasic days pay at the rate

of last service renderid prior to observing the first day of single day vacation, whichever
er, regardlass of when the single days of vacation are observed. If anemployee

L e

A.

is great
is paid a basic day, this will set the rate for each single da

will trainmen on five (8) day assignments {yard and road) and yard exfra-boards
assigned a vacation in weekly increments and observing single days of vacation be

required to ohssrve seven (7) days of single'day.vacation? ’

Q.

vy of vacation the employee takes.



A Mo. Trainmen on five {5) day assignments {yard and road) and yard extra boards
will be compensated al a rate of 1/5th of 1/52nd ofthe previous years earnings or

- a basic days pay st the rate of last service rendered prior to observing the first day

of single day vacation for each day of single day vacation and will only be required

io observe five (5) days of single day vacation per week,
. . T

_ ~ : _
‘This.agreement is:zentered.info: ,{‘g -day of A L~ | 2000 and shal

become efective January 1, 2001 for.the 2001 vacation schedule.

. For United Transportation Union: ‘For Uniop Pacific Railroad: .

L. L. Overton C - C.J. Sosso ' -
General Chalrman, UTU . Director Labor Relations, UPRR -

sk TOTAL PAGE.13 %
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MEMORANDUM OF AGREEMENT
Befweaen
UNION PACIFIC RAILROAD COMPANY

and

UNITED TRANSPORTATION UNION

*k#i‘**#******11-t:i::*ii:ii‘#H***H*ﬂe*#ﬁ.—k#**‘**‘Hi*#W**Htt*mﬁ*ﬂﬂ##ﬁ**#ﬂﬁ*

VACATION AGREEMENT ADMINISTRATION MODIFICATIONS

kel i A ARtk SR e i *i-'ﬂ:‘al‘.*ﬁ****ﬂ***ﬁ*M*i*kﬂ*ﬁtkwﬂ**ﬂ***ﬁ**ii*

Union Pacific Railroad Company (hersinafter "UR," “Company” or “Carrier” and

the United Transportation Unlon therelnafter "UTU" or "Organization”) acknowiedge
that, because of the various rall mergers and consolidations, different practices and
applications of some agreement provisions have evolved. Consequently, the parties
recognize thers Is a benefit fo both UP and lts employees o have g more uniform and

standardized method for applying certaln agreemant provisions. This agresment is thus
a pait of an effort to standardize system-wide the handling of certain agresment

provisions:

UP and UTU jointly desire to modify, streamiine and standardize agreement
provisions governing the qualification for, and scheduling of, trainmenfyardmen vacation

benefits. Accordingly, [T 15 AGREED:

ARTICLE . CROSS-CRAFT QUALIFICATION

A, Effective January 1, 2003, Article I, Section 1, Paragraphs {a), {b},-(c), {d}
and {e) of the January 27, 1972 UTU National Agreernent, as amended,
will be modified and applied as follows:

Previpus yeats of service in a non-operating agreement covered craft with
Union Pacific will be considersd in determining the number of vacation
week(s} a former non-operating craft empioyee will gualify for if ha/she is

employed in traln service.

Example: A non-operating agreement covered employee with seven (7]
years of prior service on Unlon Pacific is employed in {rain servige, That
employee has qualified for vacations under hisfher non-operating vacation
agreement all of the preceding seven {7) years. Hefshe wilt be considered
as having met the minfmum gualifying and accumulation requirements |

BOSIN



necessary in qualifying for vacation weeks as a trainman for all seven {7)
years. if a non-operating agreement covered employes gualified for
vacation under the non-operating vacation agreement only five {5) of
those seven (7} years, only the five (5) years he/she gualified for vacation

 would be considered in determining the number of weeks of vacation

he/she would be entiffed as a trainman. Thereafter, qualifying criteria
would be governed/accumulated under the operating  vacation

agreement.”

Non-operating craft employees will not be permitted to duplicate or
pyramid vacation weeks upon fransferring to train service. In the calendar
year a fransfer to train service occurs, non-operating employees may be
required to observe alf of their vacafion from a non-operating crafi before .
transferring, time and service retquirements permitting. Unised vacation
frorn a non-operating craft that cannot be observed prior to fransferring to
iraln service may, at the Carrier's discretion, be scheduled or paid in lieu

thereof.

Employees not yet qualifying for a vacation in the following year In the pre-
transfer craft or position wilt be.entitied to combine the prior non-cparating
service with train service for such qualifying purposes In the calendar year
of the transfer. In effect, the service in the pre-transfer craft or position will

he treated as train service for gualifying purposes.

ARTICLE il. VACATION SPLITS

Commencing January 1, 2003 — i.e., for vacation benetits for galendar year 2003

-~ employaes may :
scheduling of their allotted vacation wee

requsst the maximum number of splits 1o allow for a weekly
ks. Such splits shalt not be in less than

one-week increments. (Example: a maximum of four splits will be altowed for an
employee qualifying for five {5) weeks of vacation.}

ARTICLE Iil. SINGLE DAY VACATION ALLOTMENT

A,

Commencing January 1, 2003, employeas having i@ss than three {3)
weeks of single day vacations may designate up fo three (3) weeks of
their aliotted number of vacation weeks to be utilized as single vacation

day{s).

NOTE: Employees aiready entitied to more than three weeks of
single day vacations, if any, will retain theit present
entitiernsnt.

All single vacation days will be scheduled. [f they are scheduled in a one-
week block {or two or thrae-week block), employees can use single days



ARTICLE IV.VACATION GROUP

from that block prior to the scheduled time by reschaduling the day (or
days) with CMS. Any unused portion of the single days must be taken at

the schedufed time.

1. A week of 'singre da'jr"s vacation for efﬁprcyeés halding regular yard

sevice assignments and extra lists protecting vard service
exclusively shall conslst of five {§) days.

2 A woek of single day’s vacation for employees holding positions in
road service or on combination roadfyard extra boards shall consist

of seven (7] days.

e
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year shall be based on the logati

g v ECa L

A, The scheduting “of an ampﬂlgyee's vacation for the upcoming or current
on and class(es) of service where he/she
[ el s

ARTICLE V.

was assignediT3r 2 preponderance o
gualification-measurenont peried. The-qualification”
shal-ba-Aprili through-Septermber-30%

BTt period

NOTE: This doge not affect armangements under which craft (i.e.,
engineer, hostler, and train service) is determined for

vacation scheduling purposes.

The provisions of this Article IV shall not serve to alter existing practices or
Agresment provislons governing vacation groupings and other matters

regarding the scheduling of vacation.

GENERAL AND SAVINGS CLAUSES

A,

portunities and flexibiiity as set forth herein

The increasing of vacation op
vea protection

shall not cause Camier fo incur any addltienal emplo
expense or guaranise paymeris as-a restlt thereof.

greement conflict with a provision of

In the event the provisions of this A
ans set forth

any other agreement, understanding or practice, the provis|
herein shalt prevall and apply.

Existing rules and practices regarding the handfng of vacaiions not
specifically amended by this Agreement, Including, but not limited to,
scheduling of vacations, scheduling of single days vacation, and handling
of vacation splits andfor single day vacations, shall continue in effect

without change.



B. This agreement is made without prejudice to the posiiion of either party,
will not be referred 1o in connection with any other agreement (local or
national) and shall remain in effect subject 10 revision pursuant to the

provisions of ihs Rallway Labor Act. .

SIGNED THIS 18! DAY OF DECEMBER, 2002 IN SPRING, TEXAS

FOR THE QRGANIZATION: FOR THE CARRIER:
L. 1. Qverton R. P Gwidry
General Chalrman Dir r - Labor Rélafions

Approved:
S B L the T 17
et A = S
M. B. Futhey i A. 7. Olin

4 %W General Director - Labor Relations

Vice Prasident - UT:

e’



UNION PAGIFIC RAILROAD COMPANY

1416 Dodoe Slreat
Omahz, Habrasia 68178

- NG -
PRELFIE

iU

December 18, 2002
Fila No. 2210.1
2210.20
2210.60
ir. L. L. Overton
Gensral Chairman - UTuU
400 Randal Way, Suite #102
Spring, Texas 773808

Dear 3ir;

This will confirm our discussion concerning the intent of Arficle V, ltern A of the
Decamber 18, 2002 Vacation Administration Modification Agreement reading:

“The increasing of vacation opportunities and flexibility as sat forth herein shall
not cause Carmiar to incur any additional emplioyse protection expense of
guaraniee payments as a result theraof."

The purpose of this section is to keep the Vacation Administration Modification
Agreement cost neutral with respect to protection and administration costs. However,
the application of this section is intended to be without prejudice to the positions of
either party with respect to existing Labor Protection or Timekeeping administrative
practices, i.e., manner in which the Protaction Administration Group or Timekeeping
applius offsets to guarantee which the Organization does not concur. Such disputas will
be resolved through the normal grievance process with this agreement having no
impact an the position of the parties.

if this correctly refiects our shared understanding of the intent of this agreement
please sign below in the space provided.

Agreed:

B

L. L. Overion
General Chairman - UTU




UNION PACIFIC RAILROCAD COMPANY

1416 Daaga Steeat
Dmaha, Mebregia 33178

UNIGNM -
PATIFIL

Dlacember 18, 2002 -

File No. 2210.1
2210.26
2210.60

Mr. L. L. Overtoh
General Chairman - UTU

400 Randal Way, Suite #102
Spring, Texas 77388

Cear Sir:
This will-confitm our discussion concerning the intent of Articles If and Ili of the
December 18, 2002 Vacation Administration Modification Agreement.

The parties are in agreement single day vacation allotments andfor waekly splis
scheduled, assigned andfor granted purstant fo the Vacation Modification Agreerment
dees not extend additional vacation time or deprive any employee of vacation earned as -

provided by the National Vacation Agreaments,

For example, an employse qualifying for only two weeks of vacation In a calendar
year may designate onty two weeks to be utilized as single days. Article [H, tem A does )
not grant additional weeks or single days beyond that provided by the Natlonal Vacation 7

Agreement.
i this correctly reflects our shared understanding of the inient of this agreement
please sign below in the space provided. .

Agreed:

e

L. L. Overton
General Chairman - UTU




AGREED UPON INTERPRETATION OF
ARTICLE VIl OF THE UTU NATIONAL AGREEMENT
DATED AUGUST 20, 2002

bhetween
UNION PACIFIC RAILROAD COMPANY
and the

UNITED TRANSPORTATION UNION

****i**************ﬂi*******ﬁ*****************E*******************#ﬁ*********ﬁ*******

AUTOMATIC MARK-UP INTERPRETATION
*********&**************ﬁi*#****ﬂﬁ*#*********k*****i********i*******************ﬁ#***
On July 24, 2004, Union Pacific Railroad Company (“UP") served notice pursuant to
Article Vil of the 2002 UTU National Agreement on the United Transpariation Union
{("UTU"} advising of its intent fo negotiate an agreement providing, “...for the automalic
mark up of employees for service affer the expiration of any period of authorized or
approved fime off...."

Pursuant thereto, the parties have negotiated an agreement governing the manner,
considering existing sclentific data regatding rest and fatigue abatement, In which
trainmen/switchmen/firemen/hostlers wilf be automatically marked up for setvice upon
expiration of thelr authorized or approved absence. Accordingly, IT IS AGREED:

2 Trainmen/switchmenffiremenihostiers will be automatically marked up for service .
Lupon expiration of any period of time off {absence} authorized or approved by UP
on account of personal illness, Family and Medical Leave Adt, personal leave days,

vacations, or any other time off,

. Tralnmen/switchmenffirernenfhostlers  marked up for service pursuant fo  this
Agreement will be governed by the following:

A. Trainmen/switchmen/firemen/hostiars, except those assigned in pooi
(unassignet} freight service or to a road extra beard, including a combination
extra board, will be automatically marked up upon expirafion of the
authorized or approved duration of their absences.

MM-.WMWIYMWBMWHMH—-

be authorized or approved for a duration of less than twenty-
four hours, This shall not prechide, however, an employee
from marking up (returning to service) before expiration of the
authorized or approved absence, subject to appiicable
Agresment ruies providing for a minimum layoff peried, if any.

I
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NOTE2:  The provisions of this Agreement ars not intended to modify
existing rules, if any, governing cailing periods,

EXAMPLE: Employee A requests and is approved or authorized to lay off
for 24-hours commencing at 2;00 p.m, on Wednesday, UP wiit
advise Employee A that ho/she will be autornatically marked up
at 2.00 p.m. on Thursday. Accordingly, Employes A is marked
up at 2:00 pm. on Thursday and will be available for an
assignment that starts af or subsequent to 3:30 p.m. (assuming
Employee A is to be given a 90-minute cal?,

If additionai time off is required (extension), the
trainmanfswitchman/firemanfhostier must contact  the appropriate UP
reprosentative (Crew Management Services (CMS") or its designated
representative(s)) prior to expiration of histher current authorized or approved

absence to request the extansion,

Trainmen/fireren assigned in poo! (unassigned) freight service or to a road
extra board, including a combination exrs board, whose authorized or
approved absences are iess than 72 hours will be automatically marked up
upon expiration of the authorized or approved duration of their absences,

Trainmen/firemen assigned in poo! (unassigned) frelght service or fo a road
extra board, including a combination exira board, whose authorized or
approved absences are 72 hours or greater and expire between 8:00 am,
and 10:30 p.m. will be automatically marked Up upon expiration of their

authorized or approved absences.

1. Trainman/fireren assigned in poot (unassigned) freight service or to a
road extra board, including a combination extra board, whose
authorized abserices are 72 hours or greater and expire betwsen
10:31 p.rm. and 7:58 a.m. wili be automatically marked up upon
expiration of thelr authorized ot approved absences but will not be
called for assignments that start prior to 8:00 a.m. Trainmen/firamen
covered by this Section E will be available for service for assighments
starling subsequent to 7:59 a.m. - ie. rarked-up trainmenffiremen
can be called prior fo 800 a.m. for an assignment that starts

subseguent fo 7:59 a.m.

2, The freight pool fum or extra board position occupied by a
trainman/fireman covered by Section E, Paragraph 1 above, will

continue lo rotate within the pool or extra board during the period
hefshe is unavailable for service pursuant to this Section E, Paragraph
1 (his/her magk up between 10:31 p.ni. and 7:99 a.m.) except that if
his/her pool turn or extra board position reaches the first-out position
before he or she is avallable for service the trainmanffireman’s peooi



turh or exira board position will be hald in the first-out position unti!
he/she is available for service or caft,

Question: Do the provisions of this Agreement modify existing
collective bargaining agreement rules governing the
placement of an employee's tun or of an exia
empicyae that is marked up pursuant to this
Agreement?

Answer; No, except as expressly provided in Section E,
Paragraph 2,

a. The time between when a trainmanffireman marks up for
service and the time when said trainman/fireman is available
for service pursuant to Section E, above, will not be considered
as "unavailable” or "absence fime” for purposes of determining
applicable guaraniee benefits or labor protection payments due
said trainmanffireman, if any, and wiil not be used to offsat
applicable guarantee or labor protection payments.

b. In determining the number of layoff occurrences a
frainman/switchmanffireman/hostier makes during a payroll
pericd, a continuous period of unavailability for call shafi count
as only one cccurrence regardless of the number of timely
requests (requests made befors expiration of the previously
authorized or approved time off) that are made by ths
trainmanfswitchman/firemanthostler for extension of the fime

off.

EXAMPLE +: A trainmanfewitchman/fireman/hostier s
authorized or approved to be off for 48
hours off “personal® (status code: LP}.
Forty-seven hours lafer, the employes
fequests a 24-hour extension, which is
approved, Since this continuous absence
is en extension, this consfities one
oceurrence and Y2 hours of unavailability,

EXAMPLE 2: A trainmanfswitchmanffiremanfhostler s
authorized or approved to be off for 72
hours off "personal” (status code: LR, 75
hours later the

wrainman/switchman/fireman/hostier

requesis and is granted another 24 hours
‘personal” (status code: LP). Since this
request was not made prior to expiration of
the previously authorized or approved time



off, this constitutes two cocurrences and 96
hours of unavailability.

NOTE: Except as specifically provided herein, nothing in
this Agreement shall modify existing rules or
practices regarding the handling of offssts io

guarantee or labor protection,

The purpose of this Agreement is fo impiement the provisions of the UTU
National Agreement providing for automatic mark up.  Nothing in this
Agresment changes the method an employee must use to recelve authorized
or approval to be absent,

1. This Agreement is not intended to supercede existing legal or
coitractual obligations for empioyees being grantad time off.

2. Existing Agreement provisions requiring sufficient empioyees fo
provide reasonabie fayoff provisions remain in full foree and effect and

are unaffected by this Agresment.

QUESTION: Are there circumetances or situations in which an employes
may be avtoratically laig off or unavailabie for sevice without

first making an appropriate and proper reguest to be off
{unavailabie}?

ANSWER: No, except that the parties recognize thers are situations in
which an empleyee through no fault of his or her own or due to
an emergency situation, may legitimately not able fo make an
immediate and proper request to be off. {See aiso Side Letter

Mo, 2.

QUESTION: Is UP obligated o altomatically approve an employes's
request o lay off?

ANSWER: No; however approvals, incliding decisions on the diration of
an absence, will be dstermined by the nature of the employee’s
request, the employee's specific needs, UP's servics
chligations/needs  and applicable legal or Agreement
requiraments.

When UP designates representatives other than CMS to determine whether
requests for time off are approved or authorized, such designes must be

idantifizd and readily available, with felephone numbers of the designea(s)
provided to the employes so the designee{s) can be contacted to make such
determinafions, In the event a desighee is not availabie and does not
respend to the employae'’s request within 30 rainutes, the employee's request
for time off will be handied by CMS, consistent with the needs of UP's service
and applicable legal or Agreement requirements,

4



V.

Vi,

In the event the provisions of this Implementing Agreement conflict with the
provisions of existing collective bargaining agreement rufes, provisions andfor
practices, the terms and conditions of this Agresment will govern.

The use of the terms "employee"”. “trainman/switchmanffireran/hostier”,
“trainmen/switchmen/firemen/hostlers”, “trainmenffireman”, or “tralnmenffiremen®
individually and/or collectively refer, as appropriate, to all classes and crafts of
empioyees in which UTU is the iegally designated representative on UP. Tho use
of any of the terms identified herein specifically includes any employee who is
undergoing {recsiving) training or is a designated frainee, inciuding but not limited
to, brakeman-inraining, conductor (or foreman)-in-training and firemen-in-training.
Accordingly, the provisions of this Agreement shal! appiy to all empioyees working

in crafts represented by UTU.

A. Except as specifically provided in Section C of this Article Vi, the rest pariod
at the home and away-from-home terminals for employses assigned o, or
working in, pocl (unassigned) freight service or to road or combination exira

boards shail be governed by the following:

1. An employee compieting his or her tour of duty {tied-up} at his or her
home terminal wilf be provided a ten-hour undisturbed rest period.
Sald employee wili not be called or permitied to work or teadhead out
of the home terminal until expiration of the ten-hour undisturbed rost
period,

2. An employee completing his or her four of duly (tied-up) at his or her
away-from-home terminal will be provided a ten-hour undisturbed resi
pericd.  Said employee will not be called or permitted to work or
deathead out of the away-from-home ferminal unti expiration of the

ten-hour undisturbed rest period.

NOTE; UP may- contact an employee during the ten-hour rest
period {6 advise of the abolishment or annuiment of his

ar her assignment, displacement from a job {bumped),
assighment fo a new positionfjob, an amargency or other
notice o contact required by existing Agreement rules.

3. This Agreement shall not preciude UP from giving an emblovee g
“four-hotr release” (also known or referred to as an "interim release,” -
a “four-hour or more release,” or ‘aggregating service") in accordance
with existing legal and coliective bargaining agreement requiraments,

ifany. )

4. The rest period provided pursuant fo this Article VI, Section A shall
commence coincident with the employes’s completion of his or her
tour of duty and shall run concurrent with the rest period provided

pursuamni to the Hours-of-Service Act.
3



Existing Agreement rules, or those portions theraof, that provide employees
with an opporiunity ar elaction to take a rest pericd at the homa terminal of
away-from-fiome terminal that is less than that provided in Section A of this
Article VI shali bg inapplicable and of ne future force or effect.

NOTE: The partfes specifically intend that oniy the portion(s) of existing
rest rules that aliow employees o fake a rest period at the
home terminal or away-from-home terminai for a period greater
than that afforded by this Agreement — ie.,, 10 undisturbed
hours — are to remain in effect following implementation of this

Agreemant.

EXAMPLE: An existing rule gives employees assigned fo a fraight pool an
opfion to take s rost period at the home terminai of g

undisturbed hours, 10 hours {no undisturbed rest), 10
undisturbed hours, 12 hours (no undisturbed rest) or 12
undisturbed hours. If the call time at the location is 2 hours {or
less), the “8 undisturbed hours” and “1¢ hours {no undisiurbed
rest)” options of this rule would not be availabie fo an employee
covered by this Article | bacauss the options would give the
employee a rest period fess than that what they wouid raceive
from this Agreement - i.e., 10 undisturbed hours rest,

QUESTION: Are thera any situations or circumstances in which an
&mpioyee covered by this Article V! can or will receive less than
ten undisturbed hours rest at his or her home or away-from-

home termingls?

ANSWER: Uniess the employae is aggregating his or her service (a.g.,
given a “four-hour releage " a “four-hour or more releass” or an

“interim release™ or the option set forth in Section ¢ of this
Article V!, below, has besan exercised, ho employee covered by
this Article VI will be givan a rest period at the home or away-
from-home terminals of less than ten undisturbed hours.

The away-from-home terminat rest period specified in Article Vi, Section A,
Paragraph 2, shove, may, at UTU's option, be reduced for g spacific freight
pool, and all runs protected by said pool, from ten undisiurbed hours io eight
undisturbed hours, subject to the condiiions set forth below:

1. The away-from-home terminal rest period shafl be the same for all o

employees workiig on any Tun{s) protacied by the involved Treight
pool — i.e, ton undisturbed hours or, if the option set forth in this
Article VI, Section C is exercised, eight undisturbed hours,



2. Except for the change in the duration of the undisturbed rest petiod at
the away-from-home terminal, ail other provisions of this Agreement
are unaffected by UTU's exercise of this option.

D. The axercise of the option set forth in Section C of this Article VI shail be
govemed by the following:

1. This option may be exercisad no sconer than sixty days following the
effective date of this Agreemant.

2. The exercise of this option or an agreement {o return the away-from-
home terminal rest period to ten undisturbad hours may be made only

once in a twelve-month period.

3. The General Chairperson must advise UP in writing of its desire to
exercise this option. Said notice must identify the involved freight
pooi(s} and propose a suggested effective date for the involved
change(s), UP and UTU will agree on the effective date for the
change(s}, which will not be more than thirty days from the date of
UTU's notice. The UTU Local Chairperson(s} shall be responsible for
advising affected emplovees of the change in the away-from-home

terminal rest period.

QUESTION: Will the additional rest time provided pursuant to this
Article VI be used as an offsst against an ompioyes's
tabor protaction or guarantee henefits, i any?

ANSWER: No. This answer does not, howsver, impact or alter
existing procedures for handling of offsets to guarantee
of f{abor protection benefits stemming from an
ernployee’s election to invoke the provisions of a locai

exira rest ruls.

QUESTION: Wili an exercise of the option to change the away-from-
homs terminal rest time from aight undisturbed hours
back to ten undisturbed hours in accordance with
Section C of this Arlicle Vi and the resultant increase in
rest time at the away-from-home terminal be used as an
offset apainst an employee’'s labor profection or
guarantes benefits?

ANSWER: No. This answer does not, howsver, impact or alter

“&xisting procedures for handling of offsets (o guaraniee
or labor protection benefits stemming  from an
employse’s election fo invoke the provisions of a local

extra rest ruls.



Vil.  The parties are fully cognizant of their

to Union Officers’ (other than full
This implementation of Article VIl

absences and to contact CMS fo advis

interpretation by both parties.

VIIl.  UP shall give net less than a ten-day advanced written noiice to

of the
2002 is not infended to alter these rights

respective rights and obligations with regard
-lime) need to be off fo conduct union business.
UTU National Agreement dated August 20,
and obligations. Itis, however, understood
that Union Officers (other than fuil time} are expected o provide information to
CMS, or its designated representative, as 1o the anficipated duration of such
e Jf they are going to need to extend swch

absences, This Article Vi contemplates a reasonable application of the intent of thig

General Chairperson{s) advising of its intent to implement this Agreement.

SIGNED THIS E TH DAY OF éff:qf-aé , 2005, IN OMAHA, NEBRASKA

FOR THE UNITED TRANSPORTATION
UNION; :

This “Agreed Upon Interpratation of
Artlcle Vil of the 2002 UTU National
Agreement dated August 20, 2002"

is & proper and congistent interpreta-
tion of the terms set forth in said
Articis VIi.

International Prasident

Generaf Chairparson

M. J. Refdy 7

General Chalrperson

RE Kol U508

R. E. Karstetter '
General Chairperson

3/ LYY A

FOR UNION PACIFIC RAILROAD
COMPANY:

DR TR e

the appropriate

5. F. Boone
Director — Labor Relations

\’W\t-

T. M. Stene
Director — Labor Relations

D ol

R. D, Rock
Director ~ Labhor Relatlonsd

G o

“
R. P. Guidry {/
Director — Labor Relations

" OCHallkns”

A.C.Hallbery ¢
Direcior — Labor Relations

K Terry Ol -~

General Director— Lahor Relations



L. R. Elumpurs
General Chalrperson

Py F 5o

T. L. Jghnso
General Chgjrparson

§ X<ovin Kiain
gral Chairperson

General Chairperson \/

%

/fFZE;EEE;ﬁ;;hLLH

“~Jd_Prbvisl

Ganeral Chairperson

APPROVED:

A4 G /.

M. B. Futhoy
Vice Presidant

V /pe Presldent

(000

ah!dlnk
Vice President




Mr. L. R. Bumpurs
General Chairmperson

United Transportafion Union
400 Randal Way, Suite #102
Spring, TX 77388

Mr. T. L, Johnson
General Chairperson

Unitad Transportation Union

4411 Old Bullard Road, Suite #800
Tyler, TX 75703

Mr. R, E. Karstefter
General Chairperson

United Transportation Union

4702 Wast Commercial Drive, Suite A
North Little Rock, AR 72116

Mr. M. J. Reedy
General Chairperson

United Transportation Union
307 West Layton Aventie
Milwaukes, Wl 53207-5827

Gantiamen:

SIDELETTER NO, 1

Mr. D. L, Hazieft
General Chairperson

United TransEortation Union
5990 SW 28" Street, Suite F
Topeka, KS 66614-4181

Mr. Jd, Kevin Klein
General Chairperson
United Transportation Union
501 Mission Streat, Suite A
Santa Cruz, CA 95060

WMr. B, Martz

General Chairman

United Transportation Union
13384 E. 10500 N. Road
Grant Park, IL 60840

Mr. John Previsich

Generaf Chalrperson

United Transportation Union
78608 Soquel Driva, #381

Aptos, CA 85003

This has reference fo our discussions in connection with the
interpretation of Article Vil of the UTY National Agreement dated August 20, 2002 batween
Union Pacific Railroad Company and the United Transportation Union,” dated March 7,

2008,

During the parties’ negotiations, UTU voiced
the Implementing Agreement referenced

"Agreed Upon

a concern that following execution of
above, UP might adopt a position that this

Implementing Agreement was sufficient to address fatigue abatement issues. This ietier

will conttrm UP'S commitment t work with UTU fo explore in good faith feasible, effective
and scientifically validated approaches for reducing fatigue at focations or in operations
- where legitimate evaluations and data suggest UP's UTU-represented employees are not

obtaining sufficient or proper rest opportunities,
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if the foregoing accurately reflects our understandings regarding this matter, please
s0 indicate by affixing your signature in the space provided below.

Sincerely,
Joi foonk__ %;ﬁs

R. D, Rock
Director - Labor Relations irector - Labor Relations
S. F. Boone A. C. Hallkerg
Director - Labor Rglations - Director - Labo : elations
M ez,
T. M. Stone ' A. Téﬁ%
Cirector ~ Labor Relations Diractor - Labor Relations
AGREED:
D. L, Haz . K. Bumptrs
General Chairperson Ganeral Chairperson

M. 4. Reedy ::; T. L. Johngon
General Chairpersén General Ghalimperson

K. E, Karstotler §Kevin Klsin
General Chairperson SEneral Chairperson

General Chairperson General Chairperson

i1



SIDELETTER NO. 2

Mr. D, L. Hazleit

Mr. L. R, Bumpurs
General Chairperson

General Chairperson

Linited Transportation Union . Linifed TransEnrtatican Unicn
400 Randal Way, Suite #102 5990 SW 28" Street, Suite F
Spring, TX 77388 Topeka, KS 68614-4181
Mr. T. L. dJohnson Mr. J. Kevin Klein

General Chairperson

General Chairperson
United Transportation Union

United Transportation nion

4411 Cld Builard Road, Suite #600 507 Mission Street, Suife A
Tyier, TX 75703 _ Sapta Cruz, CA 95080
Mr. R. E. Karstetier Mr. D, Martz

General Chairman

General Chairperson
United Transportation Union

United Transporiation Union

4702 West Commercial Drive, Stiite A 13384 E. 10500 N. Road
North Litfle Rack, AR 72116 Grant Park, IL 80546
Mr. M, J. Reedy Mi. John Previsich

General Chairperson General Chaifrperson

United Transportation Union United Transportation Union
307 West Layton Avenue {980B Soquei Drive, #381
Milwaukee, WI 53207-5027 Aptos, CA 95003

Gentiemean:

This has reference to our discussions in connection with the “Agreed Upon
interpretation of Article V1! of the UTY Nationai Agresment dated August 20, 2002 between
Union Pacific Rallroad Company and the United Transportation Union,” dated March 7,

2008,

During the parties' discussions UTU voiced concerns that employeas laying off
could end up in a disciplinary proceedings should the employea fall to be available as
prescribed or agreed, through no fault of their own. UTU further explained that
consideration must be given fo empioyees that are exiremely il or hospitalized
unexpectedly. The same consideration should be extended to employees whose
immediate family members become extremely il or hospitalized unexpectediy.

This iefter will confirm the parties commitmant to work together fo avoid disciplinary

“proceedings Tor abuse of 1hese considerations for employees in the above describad
dilemmas, provided the involved employees provide valid documentation for themseivas or

their family member(s) regarding the incidant(s} or matter{s).

12



If the foregoing accurately reflects our understandings regarding this matter, pleass

so Indicate by affixing your signature in the space provided baiow,

Sinceraly,

0 f@le A Aoend,

R. D. Rock R. P. Guidry

Directar - Labor Relations Director - Labor Relations

8. F. Boone A, C. Halberg

Director - Labo lﬁeiaﬁens Dirsctor - Labor Refafions

T. M. Stone arn_.r i

Diractor - Labor Relations Diractor - Labor Relations
AGREED:

D L. Ha L. R. Bumpurs

Genearai Chairperson General Chairparson

M. J. Reedy T. L. Johnson

eral Chaigpayson

General Chairperson

oSk oo,

arstettor

Geg

ai Chairpsrson bral Chairperson

. P N
P
‘D, Manz J. visi

General Chairpers General Chgfrperson

13



WHIDH:

April 7, 2008

Mr. D. L. Hazlett

General Chairperson General Chalrpersen

United Transpartation Unlon United Trans lzmrtaﬁ:sn Union
408 Randal Way, Suite #102 5200 S 28™ Streef, Suite F
Spring, TX 773388 Topeka, K& 68614-4151

Kr. L. R. Bumbuis

M. J. K. Klsin

General Chalrperson
United Transportation Linion
501 Mission Street, Suite A
Senta Cruz, CA 85060

Mr. T. L. Johnson

General Chalrperson

United Transportation Union

4411 Old Buitard Road, Suite #600
Tyler, TX 75703

Mr. D. Mari=

General Chairman

Urited Transporiation Union
13384 E. 10500 N. Road
Grant Park, IL 60240

Mr. R. E. Karsteiter

General Chairparson

United Transportation Union

4702 West Commercial Drive, Stlite A
Morih Littie Rock, AR 72116

Mr, M. J. Ready y Mr. John Previsich

General Chairperson General Chalrperson

Linfted Transportation Lindon United Transpoertation Union
79G0B Sogusl Drive, #381

307 West Layton Avenus
Milwaukea, WE 53207-5927 Aptos, CA 95003

Geantlaman:

This letter is in regard to the “Agreed tipon Inferpretation of Aricle Vil of the UTU
National Agreement Dafed August 20, 2002 befween Union Pecific Raffroad Company and the
United Transportation Union,” dated March 7, 2005,

Ardicle VHI of the above-referenced “Aufomatic Mark-Up Interpretation Agreement
requires UP to 7, . . give nof lass than a ten-day advanced wiitten nolice fo the appropriata

General Chairpersonfs) advising of ifs infent o implement His Agreemant.” Pursuani thersto,
this letter shall serve as UP's notice of its Intent fo implement the provislons of the "Automatic

Mark-Up Inferpretalion Agresment” on or after May 1, 2005. In connection therawith, we afso
intand to implement the provisions axtendlng the home and sway-from-hoime ferminal rest

periods for trainmen gt this same time, Finally, and for your information, we will also be
implomenting a simiar auiomatic mark-up arrangement for engingers on this dats.

We will work with representatives of your organization fo ensure a smooth and efficient
implementation of this accord.

Yours {ruly,

L a5 W

// Ac”’,g A7 z/zr ﬁwf i

UNIOMN PACIFIC RAILRODAD

LE pdos 140 Dhawghas 5t, Stop 6718, Omeha, ME 451790710
‘kj} \é{wﬁdrﬂ/& }m}& ph.{402;!$-32m DF&HMHS}%&? !

terryafiedep.com



UNION PACIFIC RAILROAD COMPANY

fi

May 5, 2005

Mr. 7. L. Johnson

Ganeral Chalrman :
Unitad Transpertation Unfon

4411 Old Buillard Road, Suite 600

Tyler, Texas 75703

Mr. L. R. Bumpurs

General Chalrman

United Transportation Unlon
400 Randal Way, Sulte 102
Spring, Texas 77388

Dear Sir

' This refers 1o our phone conference, this date, wherein we discussed
Arficle VI, Section A., ftem 2 of the March 7, 2005 AUTOMATIC MARKUF

INTERPRETATION reading:

2. An employee completing his or her tour of duty {fied-up} at
his or her away-from-home terminat will be provided a ten-hour
undisturbed rest period. Sald employee will not be called or
permitted to work or deadhead out of the away-from-homs terminal
untit expiration of the ten-hour undisturbed rest period.

As we discussed and affirmed, the parties did not intend to Include the
words "or deadhead" within this liem 2. Therefore, it is agreed Artlcle Vi, Section
A., Item 2 of the March 7, 2005 AUTOMATIC MARKUP INTERPRETATION shall

be modified to read as foliows:

2. An employee completing his or her tour of duty (fied-up} at
his or her away-from-home terminal will be provided a ten-hour
undisturbed rest period. Sald employee will not be called or
permitied fo work ouf of the away-from-home tarminal  until
expiration of the ten-hour undisturbed rast peried.



Moreover and in-connection therewith, the pariies have agreed to the
following Question and Answer with respect to undisturbad rest and deadheading

out of the home and away-from-homa terminai:

Question 1. Do | have to be rested to deadhsad (separate
and apart) out of the home or away-from-home terminal?

Answer 1. You do not have to be rested to deadhead
separate and apart out of the away-from-home ferainal. You do
have to be fully rested for a deadhead (separate and apart or in
comblnation with service) out of the home ferminai. ’

- if this accurately reflects our understanding, please indicats by signing in
the space provided on all -three originals and returned one to this office for

distribution and execution.

Agreed:

L. R. Bumpurs, Géheral Chairman - UTU

Mﬁéxgm

T. L. Johhson, ﬁ’ﬁeml Chairman - UTU

CG Meredith/Clin
Brazylis/Straub/Key



LINDIN FASARIL, FATLRUIALY LUOVIFANTY
- 1438 DODER HTREET
CUAGHA, NEBASSKA BR1TY

apIoN
_PACIENC

‘November 2, 1999

D. L. Hakey

General Chainnan UTU
Sunite 182

440 Randal Way

Spring, TX 77388 .

Dear Sir:

Om several occasions the Carrier and Organization have made arrangements to
allow employees to donate vacation and/or personal leave to a co-worker in need by
request. In order fo create a more systematic and simple procedure for these. donations,
the Carrier agrees fo allow the Organization fo submit the enclosed donation forins whein

the need arises.
In simplifying this process, the parties agree as follows:

=1~ ‘This-1s a-voluntary program and.as-such no-claims or grievances will be filed
ot progressed in conncction therewith.
2. “Nio paymenis will be made in lien of iime donated, to-€ither the.Donor or

Doniee. '

Tt is the responsibility of the. Liogal Chairman to collect and submit all

donation forms for a given Donee at one time to the Labor Relations

Department.

4. This arrangement may terminate upon len (10) days written notice by eiiher
the Organization or Carrier. Furthermore, this arangement is done without
prejudice to the position of either party and shall not be cited as precedent.

faa

If you agres, please so indicatc in the designated place on both originals, refurming
_one to the Carrier and distribute this information to your Local Chairmen,

-

Stncerely,

W. 5. Hinckley
General Ditector Labor Relations

AGREED:

General Chairnian UT}%



. DONATION OF PERSONAY. i FAVE/VACATION DAYS

I, {Traiuman/Engineman(circle one}) agree to donate.
{(Donor’s Name)

gligible oo Fersanai Leave Day(s), and/or __ " desigmated vacation day(s) to

‘t0.be used by the end of this calendar year.

fellow employee
(Donee’s Nange) i

¥ understand that this donafion cannot be revoked. If the Donee cannot or does not
use said donated days by the end of this calendar year, s/he shall forfeif snch days. There
shai! be no payments made in lieu of the days donated, either to the Donor or Donse. In
addition, I acknowledge that the days I donate will be deducted from my entitlement at
the fime of donation and [ may not reclasim the days I donate if the Donee -does not nse

them.

Deonor and Donce agree to the following:
(EL:} . If donating vacation days:
: .2The scheduled vacation days donor chooses to:donate are the
e following
Y {3 I “T%Facatmnfpl::rsnnal leave days will:be pald in consecutive da}FS
SRR | o) Rty Pcrsc-nal leave days will be: deducted beginning-with carry-over:days. -
: .'..’.-(d} “:Macation: da}'s donated will be:allowed-at the ratesof 1752 of Donee’s
TUprevious year's cﬁrm_ngs but notless than sixi(8)minimum-basic-days at
the rate of ihe last service, if road service or five'(5) minimum days at the
rate of the last service if vard service,
(e} Personal leave days donated will be allowead at the basic standard

through freight rate.

(f) Dionaticns are subject to appropriate deductions, i.e. Railroad Retirement
Tay, Union Dues, State and Federal Taxes, ete.

() 'Fhis s 2 veluniary program and as such no claims or grievances will
be filed or progressed in connection therewith,

Stgnature of Donor
E8=Fof Donor
Name of Dones 8 [} 91 G & e | D:Fi:
BRErof Dones

(fm.pi Coce =



UNION PACIFIC RAIEROAD COMPANY

fi

Oclober 21, 2009

24125 Aldine Westield
Bpring, TX 17372

86¢.10-1
860,10
16151
18158-4
2210-1

Bir. L. Bumpurs

General Chaftman, UTU
400 Randal Way, Ste. 102
Spring, Texas 77358

Bear Mr. Bumpurs.

This latter serves to confirm our understanding regarding the mamner in
which employsas may be permitted io utilize eligible compensated day(s) on their
assigned or tnassigned days off and/or layover days.

It connection therewith, UP and UTU agree the following shall agpply:

1. Employaes wishing to use eliglble compensated days {i.e. personal leaves,
singie wvacation day, efc.}) on their assigned or unassigned day({s} off
andfar layover day(s} may contact CMS for suthorization or approval for
such use fo run concurrent with the peried of ilme off. [f the employea has
not had any non-compensated layoffs in the provious six consecutive
days, he or she will be permifted to utifize compensatad days on his or her
day{s) off, :

NOTE: For puiposes of appiving this understanding, compensated time
shall not ba authorized or approved for any duration exceeding
the perlod of assigned or unassigned day{e) off and layover
day(s). This shall not preciude, howavar, an employse from
maklng such requast for compensaied tirms off an traditlonal work
day(s) in sccordance with existing agreemmient provisions and
consistent with the requirements of the service.

EXAMPLE: An employes works five consecutive days in his worl week,
has not had any nen-compensated layoffs In the previous six



calendar days and has assigned two upcoming days off
(status code: OF). This employee may use up lo two {2)
singie vacation days {status code: LV) during his or her
assigned off days. At the expiration of the two (2} single
vacation days, the employee s automatically marked up and
avaiiable for sanice.

if an employee has not had any non-compensated tayoffs in the previous
six consecutive days, he or she will bs permilted to ufilize compansated
days on his or her day(s) off for lasa than the total assighed or unassigned
day(s) off andfor tayover day{s). Said employee will remain unavaitable
for service for any remaining assigned or unasslgned day(s) off and
layover day(s) that is not used as campensated time off,

EXAMPLE: An smployee works seven consecutive days aad s
urravailabie for subseguent service for a pericd of sevanty-
two {72) hours (etafus code: FR). The employee
immadiatsly reguests autherization or approval to use two
{2) single vacation days (status code: LV) during the first
forty-eight {48} hours of unavallability. At the expiration of
the two (2} single vacation days, the employss remains
un#vallable for seivice (status code: FR) for an additional
fwenty-four {24 howrs pending compistion of the total
saveniy-fwa {72} hour perled of unavailability, at which time
the amployee Is automatically marked up for service.

Except where specifically moedilied herein, {ihe provisions of this
understapding are not Intended fo modify existing pracfices or rules
governing raguests for time off on traditional work days and other matters
regarding the raguast for coinpensated tims off.

The use of compansated fime as set forth torein shall not cause the
Cartler to ingur any additional expense as a result thereof.

in tha event the provisions of this understending conflict with a provision of
any other agreement, understanding or practice, the provisions set forth
herein shall prevall and apply,

This understanding will not prejudice the position(s) of either party and will
nat be oifed, referencad or used In any mannar by sither parly or against
the other party signaiory herafo, wilth any other ¢ass, agreemsnt {local
amdfor natlonal) andfor digpute resolution.

i ls undsrstood either parfy may cancel this understanding by serving a
thirty-day (30} writtan notice to the other,



8.  The ferms and conditlons of this understanding will be placed inte effect
on November 2, 2009,

W the foregoing accurately reflects our understandings and agreemant,
please so indicate by afflxing your signature and the date in the space provitied
below; returning one fully executed copy to my office.

Sinceraly,

WX g

5. F. Boone
Diractor — Lahor Relatlons

AGREED:

E

E. R. Bumpurs’
Generaf Chairman, UTU
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NMemorandum of Agreement
Between
Union Pacific Railroad
And the
United Transportation Union
Vacation Agreement Administration Modification
Houston Hub

In order to provide an alternafive procedurs o assign vacation periods and
aliocate single days of vacation, it is agreed:

Sachion 1 — Single Day Vacation Allotment:

A. Beginning with the 2012 Vacations employses may, at the ime of submission
of their vacafion request for the upcoming year, designate ones {1) waek of
singie day vacation to “Float’.

B. Designate “Floaf” waeks will be excluded from tha numbser of total vacation
weeks to be assigned in sach vacation grouping and, as such, will not be
scheduled.

C. Employees may designate up to two {2) weeks as single-days in addition to
the “Float* waek. An employee designating a "Fioat’ week as single days
must axhaust iha “Float® week prior to Using any other waek(s) designated for
single days.

D. The number of “Float’ wesks/days remaining for the year wil} be reviewed on
ot about Septernber 1%, If necessary, the Local Chairman, with the approvai
of Grew Management Service (CWS), will schadule the remaining “Float”
week single days baginning September 1 and ending December 18,

Seotion 2 — Back Fiiting Vacation wagks:

A A vacation week/siot will be considered open/available onca an employes
uses all hisfher single days from that week/sloft, or vacates the week jor other
reasons, L.e., relirement efe. and the vacated week will be avallable to he
filed by the Lacai chaigman with jurigdiction over the vacation grouping In
which the vacancy occurs.

B. An employee electing to move his/her vacation into an open waak/slot will not
be atlowed ta take single day vacations from this moved week.

. Only a ful} week(s) of vacation may he moved under this Sscilon 2,

ot



Sactlon 3 = Vacation Group:

A. The grouping assignment of an smployee’s vaocation jor the upcoming year
shall be based on the location and ciase of sarvice wheve hafshe was
assigned for a preponderance of the time during the aix {8} month
qualification measuremant period between April 1 through Septemnber 30 of
the current year.

B. This Section 3 will mudify existing arrangamaents governing vacation
groupings or other matters pertalning to vacation pesignments,

Section 4 - Board Adlustments:

A. Employees assigned fo Pool Service who are observing a scheduled, solid
waak(s) vacalion will have their turn removed from rofation and piaced In a
suspanded or deactivated status if the mileage regulation calls for the pagl to
ba reduced during the petiod corresponding with the schedulag vacation.

NOTE 1: An employee's turn wilt not be removed from rotation if the mileage
regulation doas not reguire a reduciion In the poot,

NOTE 2: In instances where a pool employee’s tumn has been stspended par
this article, upon the return of the vacationing empicyes the
appropriats tumn in the peol may be reduced unless the Local
Chairman and GMS make the mutual determination that the
raduction is no [onger necassary.

B. Employees, whose tumn s guspended or deactivated pursuant to arlicle A of
this Section 4, will return to the foot of the board upon the return of the
vacationing employes. :

£

. Censidering of smployees abserving weekly vacations will be iaken info
account when determining exira board of pool adjustments.

! Sectloy b — General:

A. This mamerandum of agreement may be cancalled by sither party serving
nalice upon the ather party by October 1 to be sffective January 1.

B, During the intervening tlime or as mutually agresd, the parties will meet o
discuss the causes of the canceflation hotice in an effort to rosolve those
isaues and avoid termination of this agreemsnt.

. —" P TEETR A — = .



C. If neither party opts o parmanently cancel this agreemant prior 1© QOctober 1,
2015, any cancaliation thereafter will only be effected by mutual agreemant

hetween the Parlias.
Agresd: ’ 7
Larry Bumpura T. Gary aggari
Diracizt-Labor Relations

General Chalrman ~ UTL



UNION PACIFIC RAILROAD COMPANY

(zary Taggaut % 24125 Aldine Wastfleld Rd.
Diractor - Labor Relations Spring, Texas 77373
Qffice; {281) 380-7586
BUILDING AMERICA
Judy 8, 2041

Side Letter Mo
MR, LARRY BUMPURS
GENERAL CHAIRMAN —UTU
400 RANDAL WAY

SUITE 102
SPRING, TEXAS 77388

DEAR SiR:

This is In connaction with our memorandum of agreement — Vaeoation agraament
Administration Modification, specifically, Secfion 4- Board Adjustments.

The pattles may desire to suspendicancei Section 4 without canceliing the enfire
agreement. Accordingly. either parly may gancal Section 4 by serving a 30-day nofice
upon the other. During the intervening time or as mutually agresd, the parties witl meat
to discuss {he causes of the cancellation nofice In ab affort to resolve thase issues and
avold termination of this section.

If Seclion 4 is not cancelled by October 1, 2012, this Side Letter No. 1 widl
automatically sancel and ho longsr in effect.

if this accurately raflects our understanding, please indicate your acceptance and
concurance by signing in the space prmridedl. below.

Sincerely,

fhum (5. Taggart
Diracfor - Labor Relatlons

Lamy Bumpuis
General Chalvwnan - UTU
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Memorandum of Agreement
Between
Union Pacific Railroad
And the
United Transportation Union
(Houston Hub)

Vacation Agreement Administration Modification

In order to provide an alternative procedure to assign vacation periods and
allocatefschedute single days of vacatian, it is agreed:

Section 1 — Single Day Vacatlon Allotment:

A. Employees may, at the time of submission of their vacation request for the
upcoming year, designate one {1} week of single day vacation to "float”.

B. Designated "float” weeks will be excluded from the number of total vacation
weeks to be assigned in each vacation grouping and, as such, will not be
included in the parameter allotment nor scheduled. The local chaimman must
advise Crew Management Systems (CMS) of the number of “float” weeks

requested in their respective vacation groeuping, as well as the names of the
individuals designating same, before the parametars are set.

» Where fhe ferm 'local chairman’ s referenced in this document, that is
understood to mean the local chairman or their designes.

C. Under the current agreement provisions, employees are entitied to take up 10
three (3} weeks of their annual vacation in single day increments. Consistent
with the parties’ past practice handling and interpretation, an employee may
continue 1o designate single day week(s}, other than “float” weeks, at any
time during the course of the year, Employees designating one (1) week as a
“loat” week under the terms of this agreement may, at any time during the
course of the year, designate up to iwo (2) singie-day weeks in addition to the
“foat” week consistent with that same past practice handling and
interpretation. An employee designating a “fioat" week of single days must
exhaust the “float” week prior to using any days from other week(s)
designated for single days.

. Beginning with the 2013 Vacations, employees may schedule any of their

single vacation days (“float” andfor designated single weeks) in advance
under the following guidelines:

22



1. Carrier will allow no less than 3% of the number of employeas
assigned to each respective Vacation Grouping fo schedule single
vacation days on any paricular day(s}. This minimum 3% single-day
scheduling allotment will be independent of and in addition to the solid-
week vacation allotment for any given week. A six-month advance
scheduling periad will be made available and such period will roi
rorward on the first of every month from January 1% through July 1* of
the year. As example, on January 1 the avaitable advanced
scheduling period will be January 1% — June 30" On February 1%, the
period from February 1% — July 315 will be avallable for scheduling.
The same would be applied the first of every month up to and including
July 1%, af which time the remainder of the year would he available for
scheduling.

NOTE 1. In calculating the 3% single-day scheduling factor, # the
result is other than a whole number, it will be raunded up to tha
next whole number.

Example: There are fifty-three (53} employess assigned © a
vacation grouping. Fifty-three (53) times the minimum 3% (03) =
1.590 employeas per day {rounded up to Wwo (2)} who would be
aflowed to advance schedule single dayfs vacation during the
applicable scheduling pericd.

2. Employees will make their “advance” single day vacation request with
the local chairman having jurisdiction over their assigned vacation
grouping at any time during the applicable six (6) month period. The
local chairman will advise the empioyee as to the
avaitabilityfunavaiability of the day/s racquested based on the number
allotted for advance scheduling of single vacation days.

The local chairman will update and maintain their calendar with the
days to be scheduled. Those days fo be scheduled for the following
week (SU-SA) wili be forwarded via e-mail to the CMS Manpower Desk
for scheduling weekly no later than by noon on Wednasday of the
current week, The CMS Manpower Dask wil insure that the scheduled
days are inputted and viewable in CMTS no later than 5:00 P.]M. on
Friday of the curtent week. Once the days are scheduled by CMS,
they cannhot be rescinded by either the carrier or the employea, except
by mutual agreement between the parties.

if the employee with scheduled time is at the away-from-home-
terminal, the Carrier wili not be required to deadhead the employee
home. In these rare instances the vacation day(s) may be
rescheduled.



£ On or about July 16, CMS will provide each local chairman a listing of
unused “float” week days remaining for the year in their respective vacation
grouping along with an August 1% through December 15" calendar fisting the
days available for scheduling. No later than August 1st, the local chairman
will provide CMS {via e-mail fo the Manpower Desk) a complete schedule of
remaining “float” week single days beginning August 168" and ending
Decembar 15%. In the event the local chairman falls to so provide, CMS may
schedule the remaining "float” days.

Section 2 — Vacation Group Assignment and Parameter Allocation:

A. The grouping assignment of an employee's vacation for the upcoming year
shail be based on the location and class of service whare hefshe was
assigned for a preponderance of the time during the six (6) month
qualification measurement period between Aprit 1% and September 30™ of the
curent year.

B. The number of vacations allowed per week in @ vacation grouping will be
determined by dividing the totat number of vacation weeks, exciuding the
“Float” weeks, and dividing by forty-eight (48) rounded to the lowest whole
numbsar. in instances where the 48-divisor requires additional vacation slots
during a week(s), the local chaiman will select the week{s) in which the
additiona siots are placed.

Example 1 There are two hundred and ten (210) vacation wesks to be
scheduled in the year. The base parameter average using
the 48-week divisor is four {4) per week (210 divided by 43 =
4.375). The 375 fraction equals eighteen {(18) weeks that
witt allow five (5) off for vacation (375 X 48 = 18). The lacal
chairman will advise CMS of the eighteen (18) weeks that
the paramefer will be adjusted to five {(5) per weaek, with the
remaining thirty (30) weeks being allotted four (4) per week.

Example 2. There are three hundred and fory-seven (347) vacation
weeks to be schedulad in the year. The base parameter
average using the 48-week divisor is seven (7) per week
(347/48 = 7.22917). The .22817 fracticn equals eleven {11)
weeks in which eight (8) will be allowed off for vacation
(22917 X 48 = 11), withh the remaining thity seven {37)
weeks allotted saven (7) per week.

Example 3. There are twa hundrad and sixteen {216} vacation weeks 1o
ba scheduled in the year. The base parameter average
using the 48-week divisor is Tour (4) per week (216/48 = 4.5).
The .5 fraction equals fwenty four {24) weeks that will aflow



five (B) off for vacation {5 X438 = 24), with the remaining
twenty four (24} weeks alioited four {4) per week.

Example 4: There are two hundred and forty {240} vacation weeks to be
scheduled in the year. The base parameter average using
ihe 48-week divisor is five {5} per week (240/48 = 5.000).
Five (5} will be allotted for vacation in each of the forty aight
weeks.

C. Employees will not be forced to observe a vacation week peginning in
January.

Section 3 — Back Fiiling Vacation Weeks:

A A vacation weeldsiot will be considered open/available once an employee
uses all his/her single days from that week/slot, or vacates the week for other
reasons, Le., retirement etc. and the vacated week wili he available to be
filled by the local chaitman with jurisdiction over the vacation grouping in
which the vacancy occurs.

B. An employee electing to move his/her vacation inio an open weekfslot will not
be allowed to take single day vacations from this moved week,

C. Only a full week(s) of vacation may be maved under this Section 2.

Saction 4 — Beard Adjustments:

A. The Carrier may suspend or deactivate the pool tumn of an employee wha is
observing a scheduled, solid week(s}) vacation if the mileage regulation calls
for the pool to be reduced during the period corresponding with the schedtled
vacation.

NOTE - A vacationing employee’s furn wili not be removed from the poal's
rotation i the reguiation does not require a reduction in the pool.

NOTE 2 n instances where a pool employee’s furn has been suspended pear
this article, upon the return of the vacationing employee, the
appropriate turn in the pool will be reduced unless the Local
Chairman and CMS make the mufual determination that the
reduction is no longer necessary.

B. A pooi employee, whose tum is suspended or deactivated pursuant to article
A of this Section 4, will be placed at the foot of the home terminal beard upon
marking up from vacation.



Saction & — Genoral and Savinps Clausa:

A. Exlsting rules and practlces regarding vacalions not specifically amended by
lhis Agreement shall confinue in effect without change. '

B. This memorandum of agreemont may be cancellsd by elther parly seving
notice tpan the ather party by Getober 1510 be effective January 1%

. During the intervening fline, or as mutually agreed, the parlies will meet tn
discuss the causes of the cancellatio nofice in an effort to resolve those issues
ant avoid fermination of this agreement.

D. If neithar parly opts to permansntly cancel this agresment prior to October 1,
2015, any cancellation thereafler will only be effected by mutuz! agreement

hetwaan the pariies.
Agraed:
e P
Larry Bumplis T Garff}'ﬂﬁ &t
Ganeral Chairman — UTY Director-Labar Relalions
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ARTICLE X! (UTU)

Bersavament Leave

Bereavement Leave

"Bereavement leave, not in excess of three calendar

days, following the date of death will be attowed 1n case
of death of an employee's brother,. sister, parent, child,
spouse or spouse's parent, In such cases a minimum basic
day's pay at the rate of the last service rendered will
be allowed for the number of working days lost duriag
bereavemant leave. Employees involved will make provi-
sion for taking leave with their supervising officials fin
the usual manner."

How are the three calendar days to be determined?

An employee will have the following eptions in dectding when to take
bereavement Teave:

{a) three consecutive calendar days, commencing with the day of
death, when the death cccurs prior to the time an employee s

scheduled to report for duty;

(b} three consecutive calendar days, ending the day of the funeral
seryicae; or .

(¢} three consecutive calendar days, ending the day following the
funeral service.

o ok R ok ow R R OE % o

Does the three {3) calendar days allowance pertain to mach separate
jnstance, or do the three (3) calendar days refer to a total of ail

instancesy

Three days for each separate death; however, there is no pyramiding
where a second death occurs within the three-day period covered by the

first death.

Example; Employze has a work week of Manday to Friday — off-days of
Saturday and Sunday. His mother dies on Monday and his ~
father dies on Tuesday. At a maximum, the employee would be
eligible for bereavement leave on Tuesday, Wednesday,

Thursday and Friday.

F R T -

59;1‘%/1
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PAGE 2

An employee working from an extra board fs granted berzavement leave
on Wednesday, Thursday and Friday, Had he not taken bereavement leave
he would have been available on the extra board, but would not have
performed service on one of the days on which leave was taken., Is he
eligible for tuwo days or three days of bereavement pay?

A maximom of two days.

L

* k * R R O® ok R W O®

i1l a day on which a basic day's pay is allowed account bereavement
leave serve as a qualifying day for holiday pay purposes.

No: however, the parties are in accord that bereavement leave nem-
avaitability should be considered the same as vacation non- avaitabili-
ty and that the first work day preceding or following the empioyee's
bareavement leave, as the case may be, should be considered as the

. qualifying day for holiday purposes.

k K ® o Kk K ¥ W Ok K

Would an employee be entitled to bereavement leave in connection with
the death of a half-brother or half-sister, stepbrother or stepsister,
stepparents or stepchildren? .. :

Yes at to half-brother or half-sister, no as to stepbrother or step- -
sister, stepparents or stepchildren.  However, the rute is applicable
to a family relationship covered by the rule through the legal adop-

tion process,

A Kk R Kk ¥ K K W K X
T -

Would bereavement leave be applicable during an employes’s vacation
period? :

No.

* K K Ok Rk ok K W Ok Kk

An -employee qualifies for holiday pay on a holiday which occlrs on a
day the employee also quatifies for bereavement leave pay. Under

these rcircumstances, is the employee entitled to be paid both the holi-
day and bereavement leave allowancef

No. The employee would be entitled to only one hasic day's pay.

* % # B K % X R W X
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An employee in poo} freight service is granted bereavement leave on
Wednesday, Thursday, and Friday. He was paid under the bereavement
leave rule for Wednesday and Thursday; however, his ctaim for Friday,
a day on which the crew of which he was a member was at the away-from-
home terminzl and received an authorized veturn deadhead trip for
which they wers allowed 141 miles, was depied. Is he entitled to pay
under the bereavement leave rule for Friday?

Yes, nasmuch as the deadhead trip was authorized and represents time
lost on & separate qualifying calendar day.

# Rk ok % X ® K K % K
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August 28, 1988
Fite; 1840.30-4

idr. LW, Parsons, S,
General Chafrman

United Transportation Union
400 Randal Way

Suite 102

Spring, TX 77388

Dear Sir;

Since the Implementaiion of he Houston Hub merger agreement, the Garder has hald conducior premotior

clagses at various locations throughout the Houston Hub, This has lead to confusion in placing conductors on the
roster in the same relative standing as thelr brakemar's seniority dale as provided In the February 22, 1956,
changes fo the agreements for

Conductor/Foreman Promotion Agreement. The parties discussad makin?
establishing hrakeman and cenductor senlority to simplify the placement o brakemen and conductors on the

Housten Hith commaol rester.
Therefore, lhe pattiss agree to the following medifications:

1. Section 1 of the Memorandum Agreement dated July 5, 1878, “ESTABLISHING SENIORITY™ wil
ke modified to provide that {Common Roster) switchmen/brakemen entaring fraining after the
effective date of this agreement will be given a switchman/brakeman training date on the Houston
Hub Common Roster based on the first day of switchman/brakeman training, Upon succagsiul
comptation of the trainlng program, this date wiil become {heir working sepicrity date. Seclion 4
of the July 5, 1978, Memorandum Agreemant ESTABLISHIMNG SEMNIORITY will be modifted to
nrovide: "The probationary persiod Tor all frainmen will expire s!xtyﬁﬁp} days from the data they
mark-tp and perform service aftsr successiul compleflon of the trslning program”.

2. Brakemenswitchmen hired since te implementation of the Houston Hub, assigned ta the Houston
Hub comimon Foster, upon sutcessful completion of the canductor/foreman iraining program, il
be promoled and gianted & conductor seniority dete in accordance with the aforementioned
ConductorfForeman Promotion Agreement. This conductor senlorly date will be the same date
as their current switchman/brakeman date on the Heuston Hub commen rester.

b Brakemenfewitchmen aon the Heuston Hub commen roster promeled fo conducior since
implernentation of the Houston Hub will retain thelr current switchimen/brakemen dates and thair
conductor's serlenity date will be adjusted o be the same as helr brakeman/switchman senlority
date, {tis understoad that the process of compleling the roster adjti’,rstments will necessitate a foint

atfortta mciude representatives of both the Garrier end Organization. The parties vill advise one

ancther on their chosen represenlatives and these representatives wit coordinale the complellon
of the adjustmants. ' '

This agreement is not ntendad fo change the rosler placement/date of any brakemanfswitchmen or
conductor who established senlorfly prior to the [mplementation of the Houston Husb merger agreement. Additionally,
it is agreed that the Carder will incur ne liability and the Organlzation will ot pm%ress: any claims related to the
placement of brakemenicondustors on the Houston Hub cemmon roster pursuant Yo this Agreement.

THIS AGREEMENT WILL BE EFFECTIVE _ S0/ / , 1938.
If you are agreeabls o the above please indicale your concuirencs whera previded below.

Catherine J, Andrews
" Birector Lebor Relatidns
Dperating -South

AGREED:

LW, Parsons, Sr.
General Chalrman, UTU

el J. A Crandal|
WS, Hincklay
H.A. Straub

5



Fabruary 10, 2004

Mr. L. R, Bumpurs

General Ghairman

United Transportation Union
400 Randal Way, Suite 102
Spring, Texas 77388

Dear Sir:

This refers to the Lefter of Understanding dated January 15, 1997
contained on pages 237 and 238 of the controiling |GN Agresment; specifically
relating to guidelings for ranking newly hired train sarvice employees.

Effeciive immadiately, employees hired for train service and assigned io a
particular training class will be ranked within said class pursuant to the January
15, 1997 Letter of Understanding excepi Section C, ltem 4 is amended to read:

4. Newly hired employees.

Note: Newty hired employees will be ranked in the class by the last four- (4)
digits of thelr social security number, The newly hired employee with the lowest
last four- {4} digits will be ranked flrst, and other newly hired employegas within
the class will follow in ascending sequential order. In the event the last four {4)
digits of newly hired employees' social security number are identical, then the
next two- (2} digits of those employees' social security number wilt be ufilized,
with the lowest number placed on the seniority roster first and the other{s] will
foilow in ascending sequential order.

And, Section D is amended to read:

D. In applying the ranking ctiteita outlined in Section C above, it s
understood should two- {2} or more employees within the same grouping
possess identical ranking criteria {e. g., same length of prior sarvice with the
company or work experience with another railroad), social security numbers will
e utilized to determine ranking as stipulated in-Section G, ltern 4 above.

! |
ﬁqﬁzr

.



If the foregoing properly and aceurately reflects the parties’ understanding,
please indicate by affixing your signature in the space provided and retumning a
fully executed copy to my office.

Thanking you in advance,

R. idny
Director - Labor Relations

Agread:

L. R. Bumpurs
General Chatrman - UTU




January 17, 2005

Mr. L. R. Bumpurs

General Chalfman

Usnited Transportaiion Union
400 Randal Way, Suife 102
Spring, Texas 77388

Dgar Si

141 LH =t SlFEER
TRAARA, NEBRRASKA 62170

Befarence our conference this daie wherain we discussed lLefter of

Understanding dated January 13, 1097 relating to guidelines far

ranking newly

hired train service employees and the modification thereof dated February 10,

2004 reading:

" Effective immediately, employees hired for train service and
assigned to a particular iralning class wilt be ranked within said
class pursuant to the January 15, 1907 Letter of Understanding

except Section C, liem 4 is amended 1o read:

4. Newly hired employeses.

Note: Newly hired employaes will be ranked in the class by the last
four- (4} digits of thelr social gacurity number. The newly hired
employee with the lowest last four- {4) digits will be ranked first, and
other newly hired employees within the class will follow n
ascendlng sequential order. In the event the last four (4) digits of
newly hired employees' sociat sacurity humiber are identicaf, then
the next two- {2) digits of those employess' soclal security number
will be ufilized, with tha lowest number placed on the senlority
roster first and the other({s} will follow in aggending secuential order.

And, Section D is amended to read:

b. in applying the ranking criteria outlined in Section C abovs, it
is understood should two- (2) or more smployees within the same

grouping possess ideniical ranking criferia {e. ¢., same

lenoth of

prior service with the company or work experience with anciher



railroad), social sscurity numbers will be utilized to determine
ranking as stipulated in Section C, item 4 above.”

It was agresd the following questions and answers would interpret and
clarify the phrase "work experience with another rallroad” contained in Section C,
em 2 of the January 15, 1997 Letter of Understanding and February 10, 2604

rnadification.

Q. 1 - When are newly hired employses considered as having
"work experience with another railroad" pursuant fo the controlling

IGM Agreemant?

A. 1 - To be considered as having work experience with another
railroad newly hired empioyees must posses an up-to-dals and
valld certificate on the General Code of Operating Rules as defined
by Union Pacific policy at the fime hs or she is placed in the
Brakemar/Switchman training program or first  performs
compansated service as a fully qualified Brakeman/Switchman,

whichever ocours first.

Q. 2 - A newly hired employes has previously worked for another
Railroad however does not have a recent employment connection
and kis or her rules certificate has expired and is no longer valid as
defined by Union Pacific policy upon his or her entering the
Rrakeman/Switchman training program or having first performed
compensated service, is that employee considered as having waik
experignce with another raflroad under the controfting  1GN

Agreament?

A. 2 - No, this employee would be considered a newly hired
employes without railroad work experience for seniority ranking

purposes.

Q. 3 - A newly hired employee workad for another Raflroad of
Operator that did not require certification on the General Code of
Operating Rules as defined by Union Pacific policy, Is that
employee considered as having work expetlence with another
railroad under the conirolling IGN Agreement?



A. 3 - No, this employes would be considered a newly hired
amployee without railroad work experience for seniorify ranking
pUrposes.

if the foregolng properly and accurately reflects the parties' understanding,
please indicate by affixing your signature in the space provided and returning a
fuity executed copy to my office.

Di.re ar - Labor Relations

Agreed:

2 O

1 “R. Bumpurs
Genaral Chairman - UTU
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MEMORANDUM OF AGREEMENT
hebween the

UNION PACIFIC RAILROAD COMPANY
PORT TERMINAL RAILROAD ASSOCIATION

and the

UNITED TRANSPORTATION UNICN

X oW ke & oWk

Pursuant to Article X of Award of Arbliration Beoard No. 559, the follawing shall gavern the temns
and conditions providing for the employses of ihe Port Terminal Raiiroad Association to be placed on the
United Transportation Union's Unlon Paclfic {IGN Haouston Hub) Seniority Roster,

Subject to the exceptions sst forth In Section 7 of this Agreement, the United Transporta-
Hion Union shall furnish the Cairier a listing of individuals, from the Port Terminal
Raifroad Association prapary ranked among themseives, to be placed on the Undon
Pacific {{GN Houston Hub) Seniarity District Roster.

1.1 These individuals shall be placed on the Roster(s) with a seniority date of
October 27, 19%7.

1.2 Indlviduals that establish seniority on the Por Tetminal Raijiroad Assacialion after
October 27, 1987, shali establish an identlcat senlorlly date on the formter Union
Pacifle (IGMN Houston Hub Roster).

Q.1 Wil an individual who is hired by the iarminal company subssquent to
the date of this Agresment; &.g., March 1, 2003, acquire a March 1, 2003
seniority date on both the terminal company and the Union Paclfic {IGN

Houston Huby Senfarity Districl?

A Yas,

Individuals who are placed on the Ssniority Roster under Jeclion 1 shail only be aliowed
to exarclse this newly-acquired seniority In the event that person cannot hold a position
(including a position on an extra board) ihrotigh the normal exerciss of senlofity on the
Port Terminal Railroad Associatlen. Employees in a dismissed status on the Port
Terrminal Railroad Association may not exsrcise thelr newly-acqulred seniorlty io the

Union Pacific under this paragraph.

Q.2 Is an empioyee allowed to bid 1o the Union Pacific if suspended,
dismissed or decertified by the Port Terminal Railroad Association?



A2 Mo

2.1 individuals desiring to exercise this newly-acquired senlorily shall advise the
appropriate Officer of tha Union Pacific Railroad Company of this desire within
a thirly {30) day perlod following the date the Individual was unable to hold a
pasition through the normal exercise of seniorily on the Port Terminal Railroad

Associaflon.

2.2 indlviduals exerclsing this newly-acquired seniosity shall be held fo the same
physical standands as existing Union Pacific IGN Houston Hub) Sendority District
employeas, and shall not be subjectsd to a "special’ physical examination prior

to exercising this newly-acqulred seniority.

221 This Saclion does not sliminate the Carrisr's right to requirs an individual
to submit to physical examination for cause, The intent of the Seclion is
fo prohibif the Carder from establishing a special physical examination
of standard as a hlanket policy to be appliad ondy to terminal company
employses exarcising seniority on the Union Pacific (IGN Hauston Hub)
Seniarity Distict under the terms of this Agresment.

23 For purposes of determining the number of Personal Leave Days that an
individual is entiffed to under the eurrant Crew Consist Agresment, he aarliest
cominually maintained UTU seniority date that the individual astablished on the
terminat company shail be used. In cases where an Individual exercises seniority
to the Union Pacific (IGN Houston MHubd Senforily District, that individuals’
entitiemeni to Personal Leave Days for the remainder of that year shall be
reduced by the number of holidays which have already passed.

2.4 individuals exercising senionity to e Union Pacific iGN Houston Hub) Senionly
District under the tarms of his Agreement shall not be considered as "new"
employees for the purposes of applying the provisions of health and welfare
provisions; i.e., these individuals shall not be subject fo any waiting period that
may be applicable to "new-hires" before coverage becomes effective.

Individuals who are aliowsd to exercise seniofity on the Union Pacific iGN Heuston Hub)
Seniority Distdet pursuant to the terms of the Agreement are subject to a 15-days recall
to the Port Terminal Raflroad Assoriation by cedified |eiter fo the last known address

provided to the Carrier,

3.1 Individuals whe do net respond {o recait to the Port Terminal Raliroad Assocla-
tian wilhin fifteen {15) days shall forfeit adl senfority on the Unien Pacific (IGN
Houston Hub) Seniority District, as well as alf sealadity on the Port Terminaf

Railroad Association,

Subject only to famillarization trips deemed necessary by the designated UTY
Rapresentalive and the Service Unit Superintendent, individuals exercising seniorily
purstant to the terms of this Agreement shall be considered to be qualified yard fereman,

yard helpers and brakemen.

4.1 Subject oniy to familiarization trips and framing deemed necassary by the
designated LUTU Representalive and Service Unit Superintendent, individuals



-

exercising senfority pursuani i the terms of this agresment who are qualified to
perform service as a hosiler shall be considerad to he qualified hostlers.

Individuals exercising ssniority under the terms of this Agreement shall not be considered
as being qualified as a conductor, nor will they be considersd as "new hiras” subjectto
ihe terms of the Trainibg Agreement dated February 22, 1296. in order (o qualify as a
conductor, the individual shall be allowed to atiend the classroom portion of the program
reguired under the Traming Agraemant. Employees who attend such classraom trainlng
will be paid for each week of classroom training on e same hasis as if they were on
vacation and they will also be coversd by the Training Agreemant provisions relating o
travel, meal and lodging expenses. They shali be requirad to pass the examinatlon{s)
nomnally administerad by the Carier for promagtion to conducior,

8.1 The provisions of Ardicla V of the Movember 1, 1891 UTU National Agragment
requiring frainmsn to accept promotion to Conductar when offered by the Carrier
shali not be applicable 1o those former Port Terminal Railroad Associatian
employess transferring to UP. This waiver shall only be applicabis so fong a5
said furmer terminal company employess exercise their seniorily exciusively to
posificns in Zone 5 of the IGN Houston Hub Seniorty Distet, including the Zone
5 axira board. This waiver will_not be applicable if such employees have
exercisad thelr seniodty to apotiher position on Zones 1, 2, 3, and 4 of the IGN

Houston Hub Seniority District.

MNOTE 1: Amticle V of the 1981 UTU Natlonal Agreement also governs the
qualification of employees as foremen. 1 is understood the
walver contained in Section 5.1 above shall not apply {0 foreman
gualification, Accordingly, all trainmen must accept pramotion
to farsman, including former Port Terminal Rallroad Asgsocialion
yardmen transferring to UP, in acoordance with applicable rules.

HNOTE 2: Article V of the 1991 UTU National Agreement also provides,
"Once promofed, frainmen, including those already promofed,
will nof be permifted fo voluntarify retingtish conduciorsforaman
fghts.” The waiver set forth in Section 5.7 above shall’ also not
apply te the above-cited provisions of Article V. In other wards,
fermer Port Terminal Association yardmen transferring to up
who have heean, or will be, qualified as foremen or promoted to
conducior will not be pemitted to voluntarily relinguish their

forsman or conductor rights.

52 Nothing hereln shall be construed to preclude an employee from voluntarly
sesking promotion to conductor on UP road {eritories protected by the IGN

. Houston Hub Senlordty District,

Individuais establishing seniority on the Union Pacific (IGN Houston Hub} Seniority
District pursuant to this Agreerment and working as such shall not make applicaflon for,
nor will they be selected for or foreed into, the Carrier's Locomotive Englneer Training
Pragram, unless the individual has worked on the Union Pacific ({GN Houston Hub)
Seniority District for & continuous perlod of more than one (1) year.

The following categories of individuals shail nat be placed on the Union Pacific {IGN
Houston Hub) Seniority District Roster, nor shall any individual meeting any of the



following catagories be placed on the Union Pacific (IGN Haeston Hub) Seniarify Dlstriet
Roster upon establishing an employment relationship with the Port Termina! Railroad
Association after the effective date of this Agreement.

7.1

7.2

7.3

T4

individuals whe had an empioyment retationship with any owning Carriar or any
tormer rairoad compenent thereof and have been terminated for cause, and not
subsequently reinstated with seniority unimpaired.

Individuals who had an employment refationship with Unien Pacific Railroad
Company o any formar railroad eomponent thereof, and elther {1)separated with
the understanding that fhe railroad had no ebligafion to consider the individual
far fufLire employmant or {2 separated with the understanding that the individual
wauld not seek re-amployrment with the railroad.

7.21 Section 7.2 shall not apply to individuals who have separated pursuani

1o the terrns of a coliective bargaining agreement, or under the terms of

 a voluntary separation- agreement that was not associated with the
settlemant of 3 specific claim or dispute.

Ihdividuals who had an ernployment relationship with any owning Carrler who are
otherwise estoppsd from seeking re-employment with the railroad.

Employaes who have volurtarlly separated from Union Pacific Rajiroad Company
ir order to secure other employment, or failed to respond ta recail and thareby
lost seniorily by operation of the collective bargaining agreemsnis, shall ba
placed on the Unlon Pacific (JIGN Houston Hub) Seniarity District as provided

under Seclion 1 of this Agreemsent.

= The effective date of this Agreement is July 1, 1998,

IT IS AGREED:

FOR THE

FOR THE

UNITED TRANSPORTATION UNIO UNION PACIFIC RAILROAD COMPANY:

-

L. W. PARSON

5, 5R. 7 3. A BANNISTER

GENERAL C FRN!AN, Ty CIRECTOR LﬂﬂD@ELﬁ\TFONS -UPRR

D. G. FRIEDL
GENERAL CH

T. M. STONE
DIRECTOR LABOR RELATIONS-HBT

IRMAN, UTU-T

T FOUMESNIL, _

GENERAL CHAIRMAN, UTU-E

piraagmt.2



recawve On Iha Job wdalhing, the condudtor on (ne job selected will assist the ConductorForeman
Trainee(s} in training with the responsibilitles and functions of conductarsi/foremen under aciual
viorking conditions.

1. The presence of & Conductor/Foreman Tralnee(s) will not affect the payment of any
productivity payment to regular crew members If hey othemwise would be entitled to
same or any olher payment under applicable wiles andfor agreements.

2, Conducters will be requised o complete progress raports on Concductor/Foreman
Trainee(s), as may be directed by the Canter,

Q: May a Conductor/Foremean Trainee be sssigned 10 a particular Conduclor far

training purposes?
Al ¥es, apd such Conductor wili be Joinlly agresd to by the Local Carier Gificer

gnd the Loeca! Chairman.

3. Conductor Trainers will be compensated s minimum of $10.00 & day subject to fulure
wage increases. Such Trainer compensation will net offsef graraniees. Time spent in
deadheading or waiting for transporiation afier being relieved from service will not ba
considered as training time.

o Is the above Tralner compenssalion duplicats time payment?
A Mo.
il - General
A, The pariies herelo recognize the compiexities Involved in the Agreement, and in keeping with ils

intent and puspose and the rights and responsibilities of tha parties theveunder, should any
disputes arisa from it application, ey wili be handled sxpeditiously in conference by the Generai
Chairman, the Dlrector of Labor Relations and ather affected parties. Such conference wili be

hield prompily af the request of either parly,

g. The provigions of the Memorandum of Agresment will become effective March 1, 1588, and wili
remain in fuil fosce gnd affact thereafter unless modified or amended by the provisions of the
Faiway Labor Act,

C, Any Agreement Rules, side letters or understandings that may be in confilct with this Agreement

will be supersadad by 1he provisions of this Agreement.

Signed this Z22nd of Fetuary 1986,

/sf L. W, Parsans, Sr,, UTU /51 S. A Bannister
AT, Clin

Side Lotter #1
February 22, 1965
{Conducior Promotion)
ir. Lamy W. Parsons, Si.

Thig is in reference to our discussions in senrection wih the Agreemeant madifying the
ConductosfForeman Promotion Rule and, specifically, the concem expressed by the Organization
regarding the Carriers promotion of employees 1o Conduecior/Foraman positions before such employees
may possess sufficiant training or experience to effectively and safely pesform the duffes required of a

GConductor.

As carfimed in cur discussions, it boih the Camier's and Organizalion's desire that those
employess promoted to the Conduetor position are fully trained and capable of performing the required
duties, Therefore, in recognition of your Organization's concems, and as provided in Sectlor 1{4){12), it
is agreed lhat in the event the Organizalion believes an empioyee is not ready or capabie of safely and
affectively performing the dulies required of a Conductor, the Crganizatipn may requsst additions|

<45



MEMORANDUM OF AGREEMENT

between the
UNICN PACIFIC RAILROAD Ct}M PANY
and the

e IJNITED TRANSPORTATION LINION
“{Houston Hub)

TPEER TRAINING AGREEMENT

1

LR sl Thes }:}_'ai_rj_igs_éﬁrg_i;crg nize~thatifactors suck -as snew-or “enhanced: technology, ¥
repotting requirgmentsHeinte b Eirimpravingemployeesperformanceand safely thioy

training, efc., have created a nead for expanded training pragrams. The use of peer trali
has proven fo be an effective means lo support variotls training programs, Accordingly, |

'parties agree the Carrler may supplement iis trainin
tralners as fllows;

1.

g programs in the-Houston Hub with pe

The Carrier may develop a pool of pesr trainers for both class reom and field traini
purposes, The Cariler will determine the number of peer tralners in the pogl.

The appropriate Carrier Officer(s} and the UTU.General Chairman, or his designat

- - representative(s), will work togather to ‘select pedr trainer candidates who, I tt
-+ . judgement of the parties *arg best qualified to'act as paer trainers: I is anticipaied t
~:positions will be established at imajor home terminals within tHe Rouston Hub but

parties recognize that'the trainers may be sént 1o anyfarminal'within the Housic

Hub to assistwith training. Tralners may also be required to train new fraine

- Note: It may'not be'nacessary o have trainers |n ‘each Zone i the Houston Hub.,
" A {rainer maytrain employees anywhere within the ‘Houston‘Hub. Peer frainers mz

be utilized to train any employee it the' environments -the-trainer 1s-qualified

provide tralning. '
Employees selected as peer rainers wili serve in that capacily for a minimum ¢
twenty-four (24) months subject to fhe following: ' o

(2}.  Employees.participating as peer frainers will attend all necessary classes {
gualify as a trainer. ) | -
sling wil)

{b} [f nacessary, the last month of the assignment will be devoted to ass]
training replacement(s).

(c) Peer trainers involved in an ongoing training assignment atthé'exp_irat{qn 0
the two {2} year period will be permilted o complete the assignment. -

{d} The parlies may agrae to extend an individual's peer training assignment ar
additional one (1) year each anniversary date following the expiration of the

first two (2} yearterm.

A4



Q1. May the peertraining assignment be extend additional vears after the firs

axtension.
A1, Yes Inone (1} year increments if the parties mutually agree.

fe)  Nolater than June 20 of each year, peer trainers wili be required to rep:
wiiting, 1o the General Ghairman and the Carrier's designated represeni
whether- they have or will accepf system wide assignments outsid:

.. Houston Hub. Such geerfrainers-accepling peer trainerassignments ou
i MtheTHoUson Hubswillznot bespermitted-to -hold-an-equily siot on the
AT stErs iRt et HOUS IO HubF Systemitrainersireturhing icactive: duty. wil
TR eSRpE D Eitted toekerdise théircommontseniority-unitil the:annual realign

e ratehat) of-theToster(s) pirsuanito the controliing agreement.

T PNate  Peertralngrstfalling™tovréporttothezGeneral sChairmen -and-the  Car
+ - wdesignaletd.representafive’ their intent to~accept trainer asslgnments. autside
7 FiHoustaniHbwiil not:bepermilteds-io accept peertraining assignmenis outside

Houston Hub, -

{f FPeer ftrainers will be reguired to maintain  proficiency
sonductorfbrakemenfyardmen while assigned to the peer fraining poo

taking afl required examinations.

{g) A peerirainer may be relieved of histher duties as a peer trainer by agreen
hetween the Carrier and the Organization. .

‘Peer trainers may he Ulilized for any training needs including sbut not limited to,
+ following classroem andfor on-the-jnb fraining:

{a)  Rules examination.

-(b} Familiarization. '
Qperation Life Saver.

{d} -ATCS lraining.

{e) Electronic tie-up.

{f) FRA raporiing.

(g) TCS skills.

{5); Hump system.

{1} TE&Y help desk,
(i) Conductorfioreman fraining. - ' T
{k}  Industrigl switching/spotting instruction.. o R

" Employees may be proficient or become qualified as a peer faiter, nsm%& or all
the envirenments where trainers are ulilized. When a frainifig.need“#Hises in ¢
Houston Hub, the Garrier will select qualified peer trainer(s) from tiepool of train:
for the parficular assignment. If the peer training assignméant is anticipated fo he i
(30} days or less, {he resulting vacancy caused by the peer trainer i%a_ymg
conductor/brakeman/yvardman assignment will be freated as temporary Vacan
under the existing rutes. if the vacancy is anficipated to be for thirfy-one (31} days
more days, then it will be treated as a permanent vacancy under existing rules. |1
recagnized manpower needs and other factors may lengthen assignments origina
estimated to be lass than thirty {30} days. in these cases the assignments will
bulletined as soon as it is known the peer trainer assignment vill be longer than thi

{30) days.
2 T
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NOTE 1: The parties recognize that certain training will require the carrier o u
highly trained or speciaflized ¥rainers or use move trainers than are available withi
Houston Hub. In these cases the Carrier may utilize peer trainers from oulsid
' Houston Hub to accommodate the training needs, [n this case Houston Hub fra
qualified in the training needs wil be ulilized afong with those from o e

Houiston Hub,

=% ¥ NOTE 2iPeer trainersmay beequirettfo ana
e ¥ "Upleparationor
T ghtendancerand to'determine class sizes

lyze and update data in cannaction

Frexacutioh Fofitrainingiclasses;3tororganizeand:-schedule ¢
based:oni workforce reguirements on

~ponnection with:their peeriralning assignment.

S N OTE Y Pesr tainers may’ be ttllized asiCIO:RIE Frainersindependent from

ol
. .

. -terms of the'C.O.R.E. training sgreement.

| Can & e i Be Used i conidustopassistinicenductingefiiciency.:

o
Al No.
Q2: Will peer trainers be required fo testify In- discipiinary hearings regard

: training given to an employee who is charged with-a rule violation?
AZ: No, :
5, Peer trainer shall be compensated as follows!
(s}  §227.10 per day while attending "train the trainer: ‘classes of working a:
_peer-trainer.*Employees-cccupying a reserve board. position shall be p

il ., EMploya&s ;
514997 perdavin addilioniio reserve’board:compensation-and. shall rem:

" “subjectto recafl under:ithe controlling agreement provisions. -

(3

{c})

(¢).
(e}

{f)

“rcommencement of the'traffing -classes or an’ assignmentrand-for.

“When applicable, the*daily rate "shall- be:paid -for:the day prece” i
Ad

sfollowingshe last day-df the dlass’ orsassigrimentiinrorderto-accommaods
travel andfor rest.

Full ime peer trainers {i. e. assigned for thirty (30) or more conseculive day
including rest days) shall be guaranteed twenly-two (22} days per moenth.

The daily rates are subjéct to COLA and other general wage adjustments.

When required to work or attend classes at Houston Bub localions more ths
thirty {30} mites from the employee's residence or attend "train the traine
clasees held at locations oulside the Houston Hub, empioyees will &
compensated for traval arranged by the Carrier and expenses while away fro
home. Employees who receive permission to drive thelr personal automobi
will be reimbursed at the current IRS mileage rate. Employees must turn

expense forms showing receipts for actual lodging. fravel and meal expenss

subject 1o Carrier policy.

peer trainers will be treated as accupying the highe

Employeas working as
plicable wage protection.

rated position for purposes of computing any ap



{g)  Mis underslood that all fime spent {including travel and assigned rest day
any program addressed by this Agreement is considered the same as ima
up and available for guarantee purposes. Monies earned as a paer raine
be used to offi set guarantee where applicable. Such time will alsc

“-considered as compensated service for the purpose of caleulating vace
qualification and earnings.

8. “Whenthere is a nead o reduce the numbar of peer-lrainers assigned to a project

“rgroup.working-on theproject:as peeritrainers should:-be canvassed for volunis

T eTwihinwistT o'returitotregulardity ik thereraretinsufficient volunteérs,then ra::fuchl
= will be'made-fryreverse seniority order.

A “‘“F‘roblems*c:r*dts;}ufes associated: w:th.apphcatran of this.agresment will be-hand
© " Fhetwedd the Gengral Chairmanvand:Director'of Labor Relalions within ten (10) d:
of receipt of written notice, . g .

8. This agréemef! may b ‘da'i“:'i:‘ eled*by €ither party-bporsixty{60)days'sadvar
written notice to other party of its intent to cancel. During that firne, the parties
meet o discuss the reasons for serving the cancellation notice in an efford o resol
those issues and avoid cancellation of the agreement.

.-.-"""'-‘I .
Signed this.2 > day of Jer e 2000.
‘United Transportation Union:. ' _ ' R Hniﬁ'n*Fa‘-::iﬂchaHmad Compan
L. L. QOverlan ) C J Sosso .
General Chairman, UTU _ . Rirector Labor Relations, UPRFE



UNION PACIFIC RAILROAD COMPANY

Gary Taggar _ : 24123 Aldine Westfiald Rd.
Director — Labhor Relations Spring, Texas 77373
Offica: {281) 350-7586

BUILDING AMERICA

Juns 140, 2011

Mr. Larry Bumpurs ,
General Chairman — UTU .
400 Randal Way l
Suite 1062

Spring, TX 77388

Dear Sir: !

This refers to our discusslon congemning instructor's aflowance for employess
providing Remote Gontroi Operafor (RCO} fraining. Gurrently, employess are raquired
to pass conduictor promotion prior to beginning RCO training. Accordingly, this has
caused the employses (instructors) fo no longer be entitied for the agread upon training
allowance, The parties recogniza the importance and the additional duties that arise of
the RCC instructor.

Accordingly, it is agreed:

1. Conductors andfor yard fovamen who assist In the on-the-Jol training of an
BCO tralnes wifl be entitied to the agreed upon training allowance.

2. Upon completion of the RGO {raining, smployees, operating the Remots
Control Locometive {(RGL), wilf be afforded the forty-six (48) minutes as
provided for under Section 2 of the Remota Contral Agreement.

3. This agreement is only applicable when the RCQ fraining is conducted with a
new employee of an existing empioyes who has not hasn previously trained
or qualifisd as an RGO Operator. :

4. In instances where there are two (2) RCO trainass training on the same
assignment, the brakeman/switchman who assist in the on-the-Job-training of
an RCQO trainee will be antitled to RCO training altlowance of $7.00.

5. The brakeman/switchman training aficwanca provided in Article 4 above will

be subjact to general wage Increases andfor cost of living adiustiments
effective July 1, 2012 :

2AB-B



if this correctly reflects your understanding, please indicated in the space
provided below, returning a signed copy back to the office.

e 21"

Larry Bumpurs”® T. Gapy Taggart
GGeneral Chairman - UTU Diregtor-Labor Reiations




MEMORAMDUM OF AGREEMENT
belween the
UNION PACIFIC RAILROAD COMPANY
and the
UMITED TRANSPORTATION UNION
{Houston Hub}

It is Agrasd:

The provisions of Arficle X, Secticnh 4, of the 1985 UTU National Agreement
coneerning the prometion of trainmen into engine service will he amsnded on the
Houston Hub Seniority Disfrict as provided below. -

A. SBaction 4-(2} of Article Xl requires trainmen who established senicrity on or
after November 1, 1888 te accept promotion into engine service in proper
turn. The pariles have agreed to amand this portion of Saction 4 {0 fores
assfgn the junior trainmen to any position that is no bid, sather than the senior
frainmen. In the application of this amendmaent the jundor trainmen with a
minimuim of ene year of senfority in train service in the Houston Hub will be
force assigned to a position that is ho hid.

8. Any trainmen making application for premoticn info engine service under
Axrticle Xiil must also have a minimum of one year of service, as a trainman in
the Houston Hub, in order to havs hisfhear bid considered for promotion under
Section 4.

If & trainman having less than one yvear of train service in the Houston Hub
has experience in train service on another Raifiroad or another ferritory of the
Uinior Pacific, and expresses a desire to snter into tha engineers {raining
program, the lacal chairman and manager may discuss the smployses
expetience and agles to walve the one year of train service requirement on
the Housfon Hub.

C. The one year of train servica shall be jmegasured from the scheduied starting
date of the engineer train class.

D. In the event there are no tralnmen employed who established seniority on or
after November 1, 1985, who have a riinimum of one year of service as
provided for within this agreement, the most senior traimen who have less
than one year of train sevice seniority wili be forced into the engineers
{raining program.

E. Reference to "Houston Hub” refers 1o the portion of the Union Pacific property
governed hy the former IGN collectve bargalising agreement.

e



Except for the items listed above, all ofher provisions of Article XU of the 1885
UTU National Agreament wilil remain unchanged.

This agraamant slaned and will become effective oh August 1, 2012,

Kl Eortna) N
Larry Bumptirs T. Gary art

General Chairman - UTU D[rectu% ahor Relations
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Memorandum of Agresment
Between
Union Pacific Railroad
And the

Unfted Transportation Union

Relatlng to the estabishment of independent Electronic Lead Qperafor(s) (ELO)
at Livonia, Loulslana, :

AT 1S AGREER:
_ Article |

Rasponsibilliles

Sactlon 4: The Carier may, at ifs dlscretion, establish single position
indepandent ELO assignments at Livonia, Louisiana subject to the terms and

conditions set forth in this agreament.

Sectlon 2:  Except as spesified in Article |1, Section 2 of this agreement, ELO
positions established pursuant to this agreement are nof to be considered part of

a ground crew. :

Saection 3: FLO positions estabiishied pursuant to this agreement may be
requirad to co-ordinate ground crew activity affiliated with the elactronic swilching
of cars, operate elecironic switch controls and tschnicat equipment {hump
controlsicomputer) in connectlon with the safe and efficient classification of cars,

Articie Il
Compensation

[+ E_LQ. positions established pursyant to this agreement shalt be
considered ‘Conducior only assignments under the ferms set forth in exIsting

‘crew consist agreements. ELO positions sstablished pursuant to this agreement .

will receive the fodthoard yardmaster rate of pay.

';_Saétinﬁ'E;' ,Wﬁen- necessary (subject to Carier's operating rules), ELO
positions may bé required to. assist CondustorfFareman only road andfor vard

asslgnments affiliated with therelectiohidally controlled switching operations. It is

. ot intended such assistance will be for sxtended periods of time or considerable

_disiani:e_s from the elecironic switch confrols, ELO positions shall receive the
RCL spécial allowance specified in Sectfon 2 of the August 20, 2002 Remote

Control Agigemant,



Section3: ELO positions established pursuant fo this agresment will not stop
the switching operations o eat, however will be paid twenty- {20} minutes at the
pro rata rate of pay for having to eat concuirent with the sustained operation.
ELO positions that are on duly eleven- {11) or more hours will recelve an
addifional twenty- (20) minutss at the overtime rate of pay for eating concurrent

with the sustalined switching operation.

Secfion 4t The Carrier will not make a Productivity Fund plug due to the
assigniment of ELG position{s). Employees eligible for productivily fund payments
will be given a irip credit for each tour of duty as an ELO employee.

Seciion §: ELO posifions estabiished pursuant to this agreement shall be paid
not less than $226.00 per eight hour shift heiusive of the allowances set forth in

Sectinns 1, 2, and 3 of this Adicle Ii.

Article Il
Chyzlification and Vacancy Procedure

Section 1: (a.) Emplovees who bid on ELO positions established pursuant to
this agreement must be suitably proficient in classification procedures and
reiated equipment so as to maintain on time production and cost efficiency.

{b.} Shouid no bids be received for an ELO position(s), a2 qualified
ground sarvica employesfs) (as delermined by the Director - Terminal
Operations) shafi be assigned to the ELO positlon{s) in reverse seniorfty order.

(c.) The Director - Teiminal Operations (DTO) may disquallfy an -
ELC employea for cause, abiiily, meril and/or not having sufficieni experience
fless than two years servics) in classiflcation procedures and related equilpment.
The UTU General Chalrman may review facts surrounding a disgualification with
the Direclor - Labor Relations. Should this review not resoive the matter, a
disqualified ELO employee may submit a timely grievance therefor pursuart {o

cantrelling agraements.,

Section 2:  The Directar -~ Terminal Operatlons will provide Crew Management
Services (CMS) a list of employees that are qualified to work ELO positions and
subsequeantly notlfy CMS as other employees may become quaiified.

Section 3:  Temporary ELO vacancles will be protected by the first out qualified
empioyee avaiable on the protecting extra board. In the event the exira board is
" exhausted or thera are no quaified employees assigned theraon, the senior
qualified employee with an application on file with CMS will protect the vacancy.
it neither, the junior qualified ELO will be rsquired to profect the vacancy.



Note 1: if the Carrier is unable o fill a temporary ELO
posifion with a qualiflied empioyes, it may cail an extra boardfrain
sarvice employes to work the ELO position under supervision of a
company officer or operate in the conventional manner consisient

with existing agresments.

Sectlon 4: it Is understood and agreed that the Company will not ba put to any
additional expense in filling temporary ELO vacancies.

Article IV
Administration

Secfion 1: This agreement shall hot impose rastrictions where none currently
exist nor will it require the Carrler to estabdish or maintain ELO positions as

outlined herefn.

Sectlon 2: In the event the provisions of this Agreement confiict with any other
agreements, understandings or practices, the provisions set forth herein shall
prevail and apply. Agresments, understandings or practices not modified or in
conilict with the provisions of this Agreement remain in full force and effect.

Section 3: This Agreement does not prejudice the posltlon of either party,
does not establish any precedent, will not be refarrad to in connection with any
other case, agreament (Local or Natlenal} and/for dispute resciution and may be
cancelied by sither parly serving a thirty (30} days written nclice on or after May

17, 2005.

Signed thls 17th day of May 2004,

FOR THE UNITED FOR UNION PACIFIC RAILROAD

TRANSPORTATION UNION

M. L. R, Bumpu?s MR, P. Guid
D or - Labot Eelations

General Chairman- UTU

Approved:

D) Lk, 27

Mr. D. L. Hakew? Mr. A. T. Olln /7,
Vice President - UTU General Director #Lapor Relafions




UNION PACIFIC RAILROAD COMPANY

Shason F. Boonge 24435 Adging YWesthiold Road

Dyeclor - Labor Relatlons Spring, Texas FF373
Oifiea: {281} 350-7605

Cctohar 1, 2008 File: 18i8.85-%
1860-1
MR L R BUMFURS
GENMERAL CHAIRMAN UTU
400 RANDAL WAY - SUITE 102
SPRING TH ¥¥388
Diear Sir;

This refers to cur varicus conversalions regarding the rates of pay currently being affoerded
the elecironic tead foreman pogitions in Houston, Texas.

AB you know, the August 20, 1997 {efter of understanding provide the foremen oh the leads
with gfectronic contro! switching eguipment will be afforded the forlboard yardmaster rate of pay.

Buring a recent audit it was digcoverad that the current electronic lead foreiman ware
recaiving approximstely $15 a day grester than the foottoard yardmaster rafe of pay. In arder to
corect this error and to minimize the financial impact upon the employees, the Carrier is agresabls

to the following

1. The ¢urrent eiactronic lead foraman rate of pay is hereby frozen and is not subjact to future
GWI ang COLA adjustmenis.

2. Theslectremic lead foremsn rate of pay will not recelve the schedulad July 1, 2008 general
wage increase,

3. Effacilve January 1, 2011, the current elactronic lead forgman rata of pay will revert fo the
footboard yardmaster rata of pay 8 provided for under the [etter of understanding dated
Atgust 20, 1887,

¥ you are in conourrence with the above proposal, please sign in the second copy of this
letter and return to the undersigned.

Sinnﬂi‘ali
Sharon F. Boone TS
director Labor Reiations

ﬁme% f( 7&0’7&?&4«- Date. _(ﬂ - f‘%x 200%

General Chairman LR, Bumpuss

Ctocumants sad SelingeiDenosh MeDonaldl ooal SetingstTaneporary lte it Fike s Contant [EAL B SRLIDT WOE 1008100 § | do ()
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UNION PACIFIC RAILROADR COMPANY

fi

April 21, 2010

File: 1412511
FL.B 8719, Case 1814

W LR, Bumpurs

wenearal Chairman

* Infied Transporation Union
30 Randal Way, Suite #102
iring, Texas 77388

P ooar Sir

This refers to our April 21, 2010, conference wherein we discussed a
siaposed settlement of the above named file.

Due to facts and circumstances in this paricular case, the Gamier is
agreeable to disposing of auch clalm with an allowance of two (2) hours at the
prG rata rate of pay. This fwo £2) hour payment will also be made on other similar
~Ialins of record on file in the Labor Relations LTS datahase ag of this data.

After Aprll 21, 2010, work order reporing under the clircumstances
Anplained of In Case 181 of Public Law Board 6719 will fall under the puview
ﬂf Articia 4 of the IGN Agreement and foothoard yardmaster dutles. if such duties
ae assigned to a yard service employee who Is not otherwise qualified for the
‘oothoard yardmaster rate of pay, he of she will be paid the footboard yardmaster
rste of pay for that single four of duly. If such dufies are assigned to a yard
wervice employes wita s already guadified for and/or dus the footboard
yadmastey rate of pay, no additional payment wiil be made.

In view of this setlement, Case 181 currently lisied to Public Law Board
5716 will be withdrawn and the parties wili |n|nﬂy request that a dismissal Award
a3@ igsued In this caes.

It is further agreed this setilemant would represent full and final setlement
of thege claims, does not in any way acknowladge any violation of Articte VAT of
the Ccigber 31, 1885 UTU Natlonal Agreement, wili not prefudice the position of
gitrer pary and will not be rafermed to in cannection with any othar case,

290 &



agresinent {locat andfor nationad), negotiation andfor dispute resolution, except
may be referenced solely by and on this IGN General Commities in resoiving
identical facts and circumstances to those complained of in Case 187 of Public
_aw Board 8719.

if you are agreaabls fo tha terms and conditions set forth herein, please
indicate by signing in the space provided. -

Agraad:

{;'H'L sf/g.-,véd’/?‘}’?m—/
t.. 1. Bumpurs
Geaeral Chairman, UTY

- ..'#
& Kerley
Yice-President, UTU

. Sharon Boone
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~ MEMORANDUM OF AGREEMENT
' betw‘een the | |
UNION PAGIFIG RAILROAD GOMPANY
and the

UNITED TRANSPORTATION UNION

UNION SHOP AGREEMENT ~ HOUSTON HUB

JT15 AGREED:

This Agresment is-made this 24th"day of March; 1889, between the Union Pacific |
'Railroad Company, herelnafter referred to as the *Carrier_and the'United Transportation
Union, hereinafter referred io as the “Unfon™ - This-Agreement concerns empioyees
assigned to positions In the Houston Hub, as defined In the Houston Hub Merger

Implementing Agreemen.

Section 1:  In accordarice with and subject fo the terms and conditions heteinafter set
forth, all employees of the Carrler now or hereinafter stblect to the nvles and
working conditions agreements between the parties herelo, except as
herelnafter provided shall as & condition of their continued employment
subject to such agreemenis ‘becoins members-of the -Unlon within sixty -
calendar days of the date they first perform compensated service as such
" employees after the effective date of this agreement and thereafter shall
%% maintain membership In the Union; except that siich membarship siralt not
. *be required of any individual until he/she has performed-compensated
1+ sepvies;on thirty'days within a period Of twelve consecutive calendar months,
“FNothingsIn this Agreement shar altér, enlarge or otherwise change the,
* caverage of the present or future rules and working :coriditions agreement. :
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Section 2:  The requirements of membership provided for In Section 1 of this Agreemeant
shall be satisfied as to both a present or future employee in engine, train,
yard, or hosiling service, that is, an smployee engaged In any of the services
or capacities covered In Section 3, First, {nh), of the Railway Labor Act.

- Idefining the jurisdictional scope of the First Division.of-the'National Raliroad

"L aAdjustment Board, if sald employee shall hold or acquire membership in any

- —-one of the-labor organizations;. national in scope;-organized in accordance .

" awith the Railway Labor-Act, and admitting -tc membership empioyees of &

- cwcraftior class in any of the said services.- Nothing herein shall prevetit an
employee from changing -membership-from. one organization tp another

Too i rgrganization admitiing to.membership-employees.iof a craft or class-inany

of the services above specified..

Section 3 () Employees who retain seniority under the Rules and Working
Condiftans Agreements governing their class or crait and who are regularly.
assigned or transferred to full fime employment not covered by such
agreements, or who, for a petiod of thirly days or more ars (1) furloughed on

-account of force reduction, or {2) on ieave of absence, or (3} absent account
of sickness or disability, wil! not be required to. maintain membershlp as
.- - ~provided In Section 1.of this Agreement'so-long as they remaln in such other
- o wengmployment; orfuiloughed orabsent as hereln pravided, but they may do so
-+ 7 -¥a2iat theiroption.s Should-such employses retum o any service covered by the
- gald'Rulesand Working Conditions:Agreements and continue thereln thirty
- calendar-days or:more, imespective:of the.number of days actually worked

- . during that period;-they shall, as‘a‘condition-of thefr.continued empioyment -
-subject fo-such agreements be require within thirty-five:calendar days from -

date of their return fo such service to comply with the provisions of Section

1 and 2 of this Agresment,

(b}  The senioriy status and rights of employses furloughed to service in
the Armed Forces or granted Isaves of absence to engage In studies under

. an educational aid program sponsored by the Federal government or a stale
- govemnment for the-heneflt of ex-service meniwomen shalt not be terminaled
by reason of any of the provisions of his Agresment bul such.employess
shall, upon resumption of employment, be consldered as new employees for

the purpose of applying this Agreemant,

{c} Employees who retain seniority under the Rules “and Working
Conditions Agreemments, gaverning their class or craft and who, for reasons
other than those specified in subsections {a) and (b} of this section, are not
in senvice covered by such agreements, or leave such service, will not be
required to maintain membership as provided in Sections 1 and 2 of this
Agreement so {ong as they are not in service covered by such agreements
but they may do so at their option. Should such employees return to any
service covered by said rules and working conditions agresments they shall;

2.



- - - Section 4:-

Section 5

as a condition of their continued emplayment, be required, from the date of *
return to such service to take membership in one of the organizations

specified In Sections 1 and 2 of this Agreement,

-:Nothing In this Agresment shall require.an.employee o become or io remain
a mamber of the Union If such membership Is not available to such employee

. upon tha sameterms and conditions as are generally applicabls to any other
“-member;or.if the membership of such employes is denied or terminated for
-anyteason other than failure of the employee to tender.the periadic dues,
initiation fees; and assessments {not Including fines and penalties) uniformiy

. .~required as asconditionof acauiring or-retaining-membership.. -For purposes )

of this Agreement, dues, fees and assessments shali-be deemed to be
“unifarmly required” if they are required of all empioyees.in the same status

at the sams time.

(a)  Each employee covered by the provisions of this Agresment shall be
considered by the Carrier to have met the requirements of the Agreement
unless and untll the Carrer is advised to the conirary inwriting by the' Union.
The Union wilf niotify the Carrier in writing by Registersd or Cerfified Malil,

- . :Return'Recelpt.Requested, or-by:personal delivery evidenced by recsipts,

Fl
.

“of any employee who it Is alieged has failed to cornply with the terms of this
> Agreement-and who the'Union therefore claims is not ertitled to gonfinue in

o -employment subJect toRules:and Working Conditions Agreements, The

o

K

- form-of notice-to be used shall-be-agreed upon by the Carrier and {he Unlon
- :and. the form shali ~make . provision. for. specifying -the reasons for the

"~ alfegation of noncomptiance.: Upon receipt of such notice, the carrier will,
within ten calendar days of such receipt, so notify the employee concemed
in wriling by Registered or Certified Mall, Retury Recesipt Requested, or by

~ personal delivery evidenced by recelpt. Copy of such notice io the émployes
shall be given the Union: An employee so notified who disputes the fact that

" hefshe has.failed to comply with the terms of this Agresment, shall, within a

period of ten calendar days from the date of receipt of such notles, request
_the Carrer in writing by Registered or Certified. Maif, Return Recsipt
Requested, or by personal delivery evidenced by receipt, {0 accord himfher
a hearing. Upon receipt of such request the Carvier shall set a date for
hearing which shall be held within ten calendar days of the date of receipt of .
request thersfor, Nétics of the date set for hearing shall be-pramptly given
the employee in writing with copy to the Union, by Reglstered or Cerlified
Matl, Return Receipt Reauested, or by personal delivery svidenced by
receipt. A representative of the Unjon shall attend and participate in the
hearing. The receipt of the Carrier of a request for a hearing shall operate
to stay action on the termination of employment untlithe hearing is held and

the decislon of the Carrier Is rendered.



In the event the employee toncermed does not request a hearing as
provided herein the Garrier shall proceed fo terminate his/her seniority and
employment under the Rulss and Working Conditions Agreements not later
than thirty calendar days from receipt of the above described notice from the .

- Union, unless the Carrier and the:Union agree otherwiss in writing. -

(b) -The Carriershall determine.on the basis of the evidence produced at

the hearing whether or notthe employes has complied with the terms of this

+ . .Agreement-and.shall render-a decision-within twenty calendar days from the

. date that the hearing.is closed, and the: employee and the Union shall be

o i -vne spromptly advised thereof in writing:by.Registered .or.Cerlified:Mail, Return
Recelpt Requested,

If the decision is that the.employee has riot complied with the terms
of this Agreement, hisfher senicrily and employment under the Rufes and-
Working Conditions Agreements shall be terminated within twenty calendar
days of this date of sald decision except as hereinafter provided of upless
the Carrier and the Union agrse olherwise in writing.

- _If. the" decisionis not satisfactory fo-the empioyee or fo the Union it
.-~ . .may be appealed In witting;:by. Registered or.Certified Mail, Return Recelpt .
..l Requested, directly to the highest officerof the Carrier designated fo handle - .
- . ~appeals under this Agresment. -Such appeals must be received by such
- .-+ neofficerwithin tenscalendar days:of the date of thexdecision-appealed from and ..
" +ghal] operateto stay actlon on the termination .of seniorlty.and employment, .
~. < until the'decision on appealls rendered, ' The Cander.shall promptly notify the . .
other party in writing of any such appeal, by Registered or Certified Mail,
Ratumn Recelpt Requested. The décision on such appeal shall be rendersd
within twenly calandar days of the date the notice of appeal Is received and
the employee and the Union shall be promptly advised thersof in writing by
Registered or Certified Mail, Retum-Recelpt Requested. '

. Ifthe declsion on such appeal is that the employee has net complisd
with the terms of this Agreement, his/her senlority and smployment under the
Rules and Working Conditions Agreements shall be terminated within twenly
calendar days of the date of said decision unless seleclion of a neutral s
requested as provided below, or uniess the Carrler and the Union agree
otheswise in writing. The decision on appeal shali be final and binding uniess

) within ten calendar days from the date of the decision the Union or the
employee Involved reguests the selection of a neutral person to decide the
dispute as provided I Section 5 (¢) below. Any request for selection of a
neutral person as provided in Section 5 {c} below shali operate fo stay action
on the termination of seniority and employment until not more than fen
calendar days from the date decision ls rendered by the neutral person,

4.



(c)  If within ten calendar days after the date of a decislon on appeal by

the highest officer of the Carrier dasignated to handle appeals under this

" Agreement the Union or the employee invoived requests such highest officer
.. *In writing by Registered or-Cerlified Mail,; Return Recsipt Requested, that a'
.. .~peutral be appointed.to decide the dispute; a:neutral person {o act as sole
+: ~varhitrator to'decide the dispute shall be selected by the highest officer of the -
. Carrier designated to handle .appeals under this Agreement or hisfher
-designated .representative,-lhe Chief Executive-of the Union or hisfher

= designated representative;and the employee involved or hisfher represanta- .
- tivp. Ifthey are unable to agree upon the selectlon of a neutral person, any

T ---=..-:-zane;of:themimay;reqﬂestith'a.ﬂhairman.ef..the:Naﬁohal'M_ecliation Boardin - .

P -y

writing to appoint such neutral. . The Garrisr, the Unlon and the employse
involved-shall have the right to appear and present evidence at a hearing
befors such neutral arbitrator. Any decision by such neulral arbitrator shall
be made within thirly calendar days from ihe date of recelpt of the request
for hisfher appointment and shall be final and binding upon the paries. The
Carrier, the employee and the Union shall bs promptiy advised theraof In
~.writing by Registered or Gertified Mail, Return Receipt Requested. i the
£ .. . .position of the employee Is sustained, the fees; salary and expenses of the
- = .. sneutral arbitrator.shall be bome Inequal shares by the Carrier and the Union; -

© s e acifthe émployee’s poslﬂon'.is‘inot‘-sustainad;.such'feas,.salaryﬂnd expenses .

1y e e zshall berborne inteqtial-shares by theCarrier, the'Union.and the employse. . .

{d) - it s undersiood that if an employee produces.evidence to an officer

< oae raxorsdulyrauthorzed rmiember-of the: General:Commitiee of :the Unlon.that - .

+. % -hefshe is'a member:of any.ons-of the:labor.organizations as gpecifisd In .
Section 2 of this Agreement that will satisfy this Agréement and no notice will
he served by the Union on the Carrier to have employee refnoved from
service. Employee will be required to produce such evidence on demand of
an officer or duly authorized member of the General Cammittee of the Union,

“but will not be required to produce such evidence mare than once in a
" calendar month. If employee fails or refuses fo preduce such gvidence, .
hefshe may be cited. {o the Carrier by the Unlon as not complying with the .

Agreement.

{e) ~ The time periods specified in this section may be exiended in
individual cases by written agreement bebween the Carrier and the Union.

@  Provisions of investigation and discipfine rules contained in the Rules
and Working Conditions Agreements between the Carrier and tha Union will

not apply to cases arising under this Agresment.

tg) = The General Chairman of the Union shall notify the Carrier in writing
of the title{s) and address{es) of its representatives who are authorized to
serve and recelve the noticas described in this Agresment. The Cartler shall

-3-



notify the General Chairman of the Union in writing of the title(s) and
address(es) of its representatives who are authorized fo receive and serve

the notices described In this Agreement.

(h)- - imcomputing the time periods specified in this Agreernént, thedate

-on which a notice is recelved or decision rendered shall'not be counted.

- - sBection 6.

-Other provisions of this Agreement to the contrary notwitiistanding, the
..Carrier shall not bé required-to terminate the employment of an employee - .

untl such fime_as a qualified replacement is available. The Carrier may nof,

- however; retain such employee in service-under the-provisions of thls section

for a period, in excess of sixty calendar days from the date of the last
decislon rendered under the provisions of Segtion 5, or ninety calendar days
from date of recelpt of notice from the Unien In cases where the employee

-does not request a hearing. The eraployee whose empioyment is extended

under the provisions of this Section shall not, during such extenslon, retain
or acquire any seniosity rights. The position will be advertised as vacant
under the hulletining rules of the Agreement but the employse may remain
on the position hefshe held at the time of the last declsion, or at the dafe of

. . recelpt of notice where no hearing.is requested.pending the assignment of
- . the successful applicant, unless displaced orunless the position is abolished

- e

e <Seetion T,

or-annulledThe above periods may be exiended by agresment between
the Carrier and the Union. ' . -

An-employee whose sentority-and empibymentu‘nder.the Rules and Warking . -
--Conditlons "Agresments is- terminated :pursuant 1o the provisions of this

Agreement or whose employment is extended under Section 6 shall have no
lime or maney claims by reason thereof.

If the final determination under Section 5 of this Agreement is thatan
employee's sanlority and smployment in a craft or class shali bs terminated,

" . notiabllity against the Carrier in favor of the Unlon or other employees based

upon ah alleged violation, misapplication or non-compliance with any part of
this Agreement shall arise or accrue during the period up to the expiration of
the 60-0r 80 day periods specified in Section 8, or while such determination
may be stayed by a court, or while a discharged emplayee may be restored
to service pursuant to judicial detsrmination. " Buring such periods, no
provision of any othér Agreement betwesn the parties hereto shali be used
as the basis for & grievance or time or monay ¢laim by or on behalf of any
employee against the Cariler predicated upon any action taken by ihe

Carder in applying or complying with this Agreement or upon an alleged

violation, misapplication or non-compliance with any provision of this
Agreement, {f the final determinaticn under Section 5 of this Agreementis
that an employee's employment and seniority shall not be terminated, hisfher

_continuance in service shall give rise to no liability against the Carrier in favar

-6-



- Section 8.

of ‘the Union or other employees based upon an alleged viclation,
misapplication or non-compliance with-any part of this Agreement.

" “In the event that seniority and employraent.under the Rules and Working
- :Conditions Agresments is terminated by the Carrier under tha provisions of
his Agreement and “such termination of seniority and employment is

subsequently determined to be fmproper, unfawiul, or unenforceable, the -
Union'shaliflndemnify and save harmizss the Carrler against any and all

‘liability -arising. as the result of such improper, unlawfui, or unenforceable

..termination of senjorlty and employment, provided, howevet, that this section .
~=shall not apply to any.case Inwhich the Garrier Involved is the plainff or the

moving party in the action in which the aforesald determination is made.or

“in- which case the Carrier acts in collusion with any employse; providad

further, that the aforementioned liability shall not extend 1o the expense to
the Carrier in defending suits by employees whose senlority and employmant
are tarminated by the Carrier under the provisions of this Agreemant

-Bigned thls 24™ day of March, 1999.

“FOR THE ORGANIZATION

'FOR THE CARRIER;

DXl e

"D, L. Hakey
General Chairperson, UTU-

L. A, Lambert
General Birector Labor Rei::iticmgs

Southiern Region, UPRE-



MEMORANDUM OF AGREEMENT
between the
~ sEINION:PACIFIC RAILROAD COMPANY
and the

' UNITED TRANSPORTATION.UNION

JOB YHS55 - EUREKA YARD

1T IS AGREED:

- oo wndob¥HS BB located atEureka Yard willnolongerbs.abulietined job; it wilbacome
-a Dafly:Preference. Job:and beincluded in Englewood Yard: Dafly Prefarence Agreement.

-part:es stgnatcry heretca -tl
. This Agresment is effective. f _ﬁay%f;,il}m.

For United Transportation Union: For Union Pacific Hailruad:
L. L Ouerton uldry
Generai Chairperson, UTU Dar or Latu: elations, UPRR



UNION PACIFIC RAILROAD COMPANY
1418 DABGE STREET
onAMA, NEBRASKA. G817

UNIOH

Auneusi 4, 2003
Cacrier File Nos.:  Various

UTL Dooleet; 19075

Mr. LR Bumpers

General Chawrperson

United Transportation Union
400 Randal Way, Suite (02
Spring, TX 773838

Re: Enslewoad Yard Daily Mark Up Claims

Diear Sir:

This is in reference to our recent mesting and earlier conversations in connection with the
above UTL docket concerning the proper marking of the daily preference board (DP01} ar
Englewood Yard (L8372). As you are aware this issue has been problematic for some time and
earlier atternpts to Fashion a setilement wiih your predecessor were never finalized.

As we have previously discussed, requirerents found in Special Agreernent #13 10 mark
this particular board by 2:00 AM appear to be in dispute considering current CMS systems,
capabilities and processes. Thar said, rather than continuing the tirne-consuming process of
handling of penalty time claims the parties concur that their efforts are better applied at jointly
working to resolve the underlying issue fairly and amicably.

Therefore, o resolve the issue st hand the Carrier propuses the parties agres to the
following interim understanding.

1) Articlz I, Section A, Paragraph (1) of Special Agreement #13 will be modified to
provide for a 3:00 am board mark rime on DPO1 at Englewood. Article [, Section
A, Paragraph (2) will be modified to require switchmen who desive to move from
one job to another to make such request no later than 12:00 am. The intent of
These two modifications is to increase the “cuwi-off to mark-up™ window from one-
and-a-half (1%%) to three (3) hours. The above modifications will be effecyve on

the date of this lenier of understanding.

2} To expedite the handiing of the backlog of claims previously submitied on this
issue the parties have agreed to settle all claims of record for rinety {90) minutes

at the vard foreman rate of pay {330.53).

Zt



3) Tt is understood that the modifications provided in Paragraph 1 are of an interim
nature until the implementation of the Carrier's CMTS (Crew Management
Timekeeping Systera) in the Houston Hub area (currently forecasted for July
2004). However, prior to CMTS implementation the parties agree to meer and
discuss the System’s capabilities against the current requirements under Special
Agreement #13 to ensure that the board merking procedures will conform to those
requirements.

If the above meets with your approval please indicate your concurrenee where provided below
and forveard to Vice President Hakey for his signature.

o109~

Alan L. Weed
Dhrector Labor Relations
Contract Administration

! concur,

HE

Pt A )@Wﬂdﬂ@ .
L.R. Bumipers 4

General Chairman, UTU

Approved,

Dt iy

D L. Hakey
[rternational Vice President, UTU




MEMORANDUM OF AGREEMENT
between the
UNION PACIFIC RAILROAD COMPANY

and the

UNITED TRANSPORTATION UNION

ESTABLISHMENT OF HUMP TOWER FOREMAN POSITIONS AT
ENGLEWOGCD YARD

To faciitate operations at Englewood Yard and expaind work opportunities for Cairier's
yardmen, a need exists for foremen assigned and working on the hump at Englewood Yard
to perform certain tasks that may not normaily be considered as typical duties for a hump
fareman. To accomplish these objectives and address matters unique to Englewood Yard,
the parties have agreed to esiablish a new position - "Hump Tower Foreman” -- at
Englewond Yard,

Hutmp Tower Foreman positions established pursuant to this accord will be governad
inn relevant part by the terms and conditions set forth herein.

Accordingly, iT IS AGREED:
A. A new position of "Hump Tower Foreman" may be established at Englewoad Yard.
Such positions, when established, will be governed by refevant provisions of the IGN

Collective Bargaining Agreement and the specific provisions of this Agresment.

B. The establishment and operation of Hump Tower Foreman positions will be governed
by the terms and conditions set forth in this Agreement:

1. Hump Tower Forerman posiiions may cnly be established at Englewood Yard.

2, The on and off duty point for Hump Tower Foraman position(s) will be at
Englewood Yard.

3. A Hump Tower Foreman posifion(s) will be bulletined in accordance with .
applicahle provisions of the IGN Agreement,

A
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Hump Tower Foreman positions established pursuant to this Agreement may, in
addition to normat duties of a foreman, perform other work at Englewood Yard.
In that regard, Hump Tower Faremen may be reguired to perform the following:

a.  Relay instructions of yardmasters to yard crews, operate the hump
computer(s), handie confrois of power switches, maintain paper on list
machine, maintain switch lists and other normal crest operations in the
area under their control, and handie/instrict general humping operations
at Englewood Yard.

Note 1: Hump Tower Foremen may perform the duties outlined above
in addition to other duties reqguired of hump assignments at
Englewood Yard including, but not limited {o, protecting shoves
consistent with GCOR rule reguiremants.

Note 2: To ensure the Hump Tower Foreman positions are utfiized in a
manner consistent with the infent of this accord, the parties
agree to review and discuss on a periedic basis, or when
requested, the duties required of a Hump Tower Foreman.
Such discussions will involve appropriate representatives from
Carrier's Operating and Labor Relations Departimenis and the
United Transportation Union.

Hump Tower Foreman positions established pursuant to this Agreement will
receive the Footboard Yardmaster rate of pay, in addition to an arbitrary
altowance of one (1) hour and forty minutes pay at the footboard yardmaster

rate of pay.

Note: The one (1) hour and forly minute arbitrary payment provided
pursuant to this Section 5 is not infended to be paid at the frozen, but
rather at the current pro rata rate and will accordingly be subject io
applicable general wage and cost of living ({COLA"} adjustments.

The Carrier will nhot make a Productivity Fund plug due to the assignment of
Hump Tower Foreman posifion{s). Employees eligible for productivity fund
payments will be given a trip credit for each tour of duty as 2 Hump Tower
Fareman employee.

Members of yard crews may be required to continue to perform the ruties
enumerated herein that ray be done by the Hump Tower Foreman.

The qualification of yardmen desiring to apply for position{s) created by this
Agreement and the filling of permanent and temporary vacancies of such
position{s) will be governed by the vacancy provisions of the schedule

agresment.



This Agreement shall not impose restrictions where none currently exist nor will it
require the Carrier to establish or maintain Hump Tower Foreman positions

outlined herein.

Except as specifically sef forth herein, ali other agreement rules, practices, efc. remain
in fult force and effect and are unalterad by this accerd. In the event such rules and
practices conflict with these terms, the provisions of this Agreement will preva il

This Agreement i$ made to address fhe unigue circumstances at Englewood Yard and
is without prejudice to the position(s}) of either party and will not serve as a precedent
for the resolution or handling of sitch or similar matters. The terms hereof will not be
cited by either parly for any reason in any future forum or proceeding.

This Agresement may be cancsled by either pariy by the serving of a thirty (30) day
sdvance written notice. |n the event such nofice is served, the parties will meet within
this thirty (30) day period to investigate issues associated with application and /or
termination of this Agreement. The parties will alsc attemnpt in good faith to resolve
the issues underlying the desired cancellation.

Signed this _/  day of Jwrne- 2009,

UNITED TRANSPORTATION UNION: UNION PACIFIC RAH.ROAD COMPANY:

L. R, BUMPURS 8. F. BOONE
General Chairman, UTU Director - Labor Relatlons



June 1, 2008
Side Letter No. 1

mMr. L. R. Bumpurs
General Ghairman, UTU
400 Randal Way, Ste. 102
Spring, TX 77388

Dear 5ir

This refers to our discussions concerning the Memorandum of Agreement dated
f.f,},gg, ;:, Zong establishing Hump Tower Foreman positions at Englewoed Yard,

in connection with the ahove-referanced discussions, it is recognized there may be
occasions when a foreman-only assignmant may be required to perform the duties of the
Hump Tower Foreman. itis further recognized thers may also be periads of time when the
Hump Tower Foreman is temporarily unavailable during a tour of duty where the foreman-
only assignment may be required to handle control of power switches from the tower.

In recoanition of the unique circumstances surrounding the assignments in Englewoed
yard, the parties agree that for each tour of duty worked with a Hump Tower Foreman on
duty, the foreman-only assigrument will be paid the Hump Trim Foreman rate of pay. This
rate of pay shall apply for performing the normal duties of the foreman-only assignment, in
addition to the duties of the Hump Tower Foreman (inciuding the handling of switches from
the tower), when necessary. For example, the foreman-only assignrnent may perform the
duties of the Hump Tower Foreman who is unavailable on account of taking his meai

penod.

Thie understanding is intended to address circumstances unigue and specific at
Englewood Yard. Accordingly, this understanding will not be applied, or interpreted to
apply, to other locations. Moreaver, this understanding will not prejudice the position of
either party and wiil not be referred to or cited in any future forum or pracaeding.

if the foregoing properly and accurately reflects our understanding on this matter,
please so indicate by affixing your signature in the space provided below.

Yours fruly,

AF e

S. F. Boohe
Director - Labor Relations



AGREED:

L. R. Esur;‘l;}ursE

General Chairman, UTU

L



UNION PACIFIC RAILROAD COMPANY

Gary Taggart 24125 Aldine WasHisld Rd.
Direclor — Labor Relations Spring, Texas 77373

Office:  (281) 350-7585
BUILDING AMERICA

January 17, 2013
2510

MR. LARRY BUMFURS
GENERAL CHAIRMAN — UTU
400 RANDAL WAY

SUITE 102

SPRING, TEXAS 77388

DEAR SiR:

This refers to our meeting held in your office January 11, 2013, wharein we discussed
the Carrier's plans to estabiish yard assignments at the CSX's Gentilly, Yard.

The parties disagreed whether an agreement was necessary to changs the onfoff duty
focation for yard assignments from Avondale to Gentilly yargd. n addition, vour Organization
raised concerns that the yard employees would be required te incur additional fransportation
cost for the change.

Withoult prejudice to sithar panlies position, it was agreed:

1. For the period beginning January 14, 2013 through July 31, 2014, regular assigned
Union Pacific Switchmen at the Gentilly Yard will be aflew forty (40} automobile miles
at the prevailing IRS auto expense rats, when ihey actually assume duty and
perform senice on a Gentilly assignment ..

2. Aveondale Extra board swilchmen called for ssrvice, filing vacancies in the Gentilly
Yard will provide their own transporiation fo and from Genilly and will be pald forty
(40) aufornobile milas at the prevailing IRS auto expense rate, when they actually
agsume duly and perfoim service on a Gentllly assignment.

AGREELD:

f_ .
Larry Bumpurs £ T. Gary Taggart
Ganerat Chairman - UTU Directar — Labor Relations

gk



